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A CONCEPTUAL STUDY ON GIG ECONOMY 
 

N. SANTHOSH KUMAR 

I/C PRINCIPAL 

SESHADRIPURAM INSTITUTE OF COMMERCE & MANAGEMENT 

SESHADRIPURAM 

 
ABSTRACT 

This Paper focuses on the concept of GIG economy. A different technological revolution – the digital revolution – is partially responsible for the recent return to 

peer-to-peer exchange. Contingent workers are those who don’t have an implicit or explicit contract for long-term employment. Alternative employment arrange-

ments include independent contractors (also called freelancers or independent consultants), on-call workers, and workers provided by temporary help agencies or 

contract firms. The main objective of our paper is to understand the importance of GIG economy and its impact on the trends in all the sectors. Managing finances 

is an important part of making gig arrangements viable. Success was once defined as being able to stay at a company for a long time and move up the corporate 

ladder. Gig Economy will itself become an engine of economic and social transformation. Working nine to five for a single employer bears little resemblance to the 

way a substantial share of the workforce makes a living today. Millions of people assemble various income streams and work independently, rather than in struc-

tured payroll jobs. 

 

KEYWORDS 
GIG, technological revolution, employment. 

 

INTRODUCTION  
 GIG economy is a situation in which impermanent positions are normal and associations contract with autonomous labourers for transient engagements. 

Gig specialists are spread among different occupation gathers and are not effortlessly recognized in reviews of business and income. Be that as it may, they 

are comparable in the way they gain cash. These labourers frequently get singular gigs utilizing a site or portable application that matches them with clients. 

A few gigs might be exceptionally concise, for example, noting a 5-minute overview. Others are any longer yet of constrained term, for example, a 18-month 

database administration extend. When one gig is over, specialists who gain a relentless pay along these lines must discover another. What's more, once in a while, 

that implies juggling different employments without a moment's delay.  

 

BACKGROUND OF THE STUDY 
Digitization has additionally contributed straightforwardly to a diminishing in occupations as programming replaces a few sorts of work and implies that others 

take a great deal less time. Different impacts incorporate monetary weights on organizations prompting to further staff diminishments and the passageway of the 

Milennial era into the workforce. 

The present the truth is that individuals tend to change occupations a few circumstances all through their working lives; the gig economy can be viewed as a 

development of that pattern. That implies that specialists can choose among impermanent occupations and ventures the world over, while bosses can choose the 

best people for particular activities from a bigger pool than that accessible in any given territory. Not very far in the past, the main individuals who searched for 

"gigs" were performers. For whatever is left of us, once we exceeded our school longs for shake fame, we discovered "genuine" occupations that paid us a settled 

pay each month, permitted us to take paid occasions and shaped the reason for arranging a steady future. Today, more of us pick, rather, to make our living 

working gigs instead of full time. To the confident people, it guarantees an eventual fate of enabled business visionaries and unlimited advancement. To the 

naysayers, it forecasts a tragic fate of disappointed specialists chasing for their next wedge of piecework. Working at home or in bistros, beginning organizations 

with groups of advisors and specialists you've met just on the web, and notwithstanding propelling business wanders that in the end may bomb, all designate 

"activity," "innovativeness," and "versatility," which are exceptionally attractive characteristics in today's working environment. 

 

OCCUPATIONS FOR GIG BUSINESS  
Gigs are more probable in a few occupations than in others. Work that includes a solitary undertaking, for example, composing a strategy for success, loans itself 

well to this kind of game plan. Any occupation in which specialists might be contracted for on-request occupations has the potential for gig business.  

Expressions and outline: Numerous occupations in this gathering, including artists, visual planners, and art and fine craftsmen, offer particular one-time benefits 

or altered items, which makes them great possibility for gig work.  

PC and data innovation: Web designers, programming engineers, and PC developers are among the occupations in this gathering in which specialists may be 

enlisted to finish a solitary employment, for example, to make a private company site or another sort of programming.  

Development and extraction: Craftsmen, painters, and other development laborers as often as possible go up against individual ventures of brief length, a sign of 

gig occupations.  

Media and interchanges: The administrations of specialized journalists, mediators and interpreters, picture takers, and others in this gathering are regularly extend 

based and simple to convey electronically, powering a business opportunity for gig labourers.  

Transportation and material moving: Ridesharing applications have made open doors for labourers who give transportation to travellers as required, and on-

request shopping administrations have prompted to gig employments for conveyance drivers.  

 

RESEARCH METHODOLOGY 
RESEARCH TYPE 

Descriptive 

SOURCES OF DATA 
Secondary data: The secondary data source is data already existing in the records. The secondary data is obtained the company broachers, newspapers and 

website.  
LIMITATIONS OF THE STUDY  
Some of these limitations are as follows: 

• Research was constrained by the time limit of one month 

• This paper was restricted to secondary sources of Data collection. 

 

OBJECTIVES OF THE STUDY 
1. To determine the effectiveness of GIG economy. 

2. To understand the Advantages and Disadvantages of GIG economy. 

3. To understand the new career avenues of GIG economy 

A
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ADVANTAGES AND DISADVANTAGES OF GIG WORK  
Gig specialists may do shifted undertakings, however they have comparative things they appreciate—and don't—about their courses of action.  

Opportunity to act however they see fit what many individuals like, yet with self-sufficiency comes obligation. For instance, it can be distressing for gig labourers 

to guarantee that they have reliable salary. "When you're a consultant, you settle on the choices, which is awesome," says Theresa Anderson of Las Vegas, Nevada, 

who does visual communication, extends low maintenance from her home. "In any case, it can likewise be truly alarming."  

 

PROSPECTS 
Gig specialists say that they like being in control. They can pick ventures they appreciate and plan their work around their lives.  

Adaptability: Individuals who need to work without having set hours may search for gigs to fit their calendars. "I sign on and work when I need," says Ariana 

Baseman, a rideshare driver in Detroit, Michigan, who transports travellers in her extra time, notwithstanding working a customary, all day work. "It's that adapt-

able."  

Like different sorts of adaptable business game plans, gigs may offer specialists a possibility for versatility. "The thing that I adore about it is the flexibility," says 

Scratch Walter, of Salt Lake City, Utah, who makes online classes in PC programming. "In the event that you choose you need to take some time off; you can do 

that."  

Assortment: Gigs may furnish specialists with an opportunity to attempt a few sorts of employments. Thus, they display assortment and profession investigation 

to both new and experienced specialists. "Accept open doors when they emerge," says Heenan. "You have a great deal of opportunities to do distinctive things."  

What's more, in case you're an "extrovert," gig work may offer association with a various customer base. "I cherish that I get to always work with various individ-

uals," says Hayes. "I'm quite social, so I appreciate meeting various kinds."  

Energy: You might need to choose gigs a similar way you would conventional business: by looking for some kind of employment in which you seek after your 

interests. Also, contingent upon how you plan your gigs, you may have the capacity to pick among numerous interests.  

 

CONS  
There's a great deal of instability connected with gig work. For instance, you'll need a constant flow of gigs to get steady pay. And still, at the end of the day, the 

sum you procure may not counterbalance a portion of the costs you'll be in charge of outside of a customary work relationship, for example, benefits.  

Irregularity: Landing enough work to give a steady salary from gigs alone isn't generally simple, or even conceivable. Accordingly, numerous gig laborers discover 

gigs sufficient for low maintenance work however not a full-time vocation.  

Laborers may battle with searching for employments, not realizing what—on the off chance that anything—will come next. "In some cases you're not profiting in 

light of the fact that you're not getting any work," says Baseman. "That part's not so much in your control." And even after you finish a gig, you may confront times 

of no salary if there are deferrals in getting paid.  

Booking: Not having set hours or a business who gives guidance for the day is trying for some gig specialists. "Unless you're an exceptionally devoted, self-roused 

singular, it can be difficult to center," says Walter. "There's nobody letting you know what to do, no due dates."  

Furthermore, contingent upon the gig, you may need to work nonstandard days or times to complete an occupation. In the event that you get a gig requiring hours 

on the end of the week, for instance, you won't not have the capacity to invest energy with companions who have customary 9-to-5 work filled weeks.  

Absence of advantages: Gig specialists don't normally get business paid advantages, for example, premiums on medical coverage and commitments to retirement 

arranges. You'll have to explore these subjects and pay for the items yourself. "I underestimated things like medical coverage," says Heenan of his previous em-

ployment, working at a school. "When you independent, you need to discover those things all alone, and it's costly."  

Different advantages that gig specialists regularly pass up a major opportunity for are yearly leave and wiped out leave. Like any representatives who don't get 

paid time off, no work implies no compensation.  

 

CONCLUSION  
The pattern toward a gig economy has started. A review by Intuit anticipated that by 2020, 40 percent of American specialists would be self-employed entities. 

There are various powers behind the ascent in transient employments. For a certain something, in this computerized age, the workforce is progressively versatile 

and work should progressively be possible from anyplace, so that employment and area are decoupled. 

Slowly but surely, these platforms create a bridge between traditional enterprises and this emerging economy. Perhaps more important, as the global economy 

continues to be disrupted by technology and other massive change, the Gig Economy will itself become an engine of economic and social transformation. 
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