
VOLUME NO. 2 (2012), ISSUE NO. 5 (MAY) ISSN 2231-4245 

  A Monthly Double-Blind Peer Reviewed Refereed Open Access International e-Journal - Included in the International Serial Directories 

Indexed & Listed at:  
Ulrich's Periodicals Directory ©, ProQuest, U.S.A., EBSCO Publishing, U.S.A., Cabell’s Directories of Publishing Opportunities, U.S.A. 

as well as inOpen J-Gage, India [link of the same is duly available at Inflibnet of University Grants Commission (U.G.C.)] 
Registered & Listed at: Index Copernicus Publishers Panel, Poland 

Circulated all over the world & Google has verified that scholars of more than 1388 Cities in 138 countries/territories are visiting our journal on regular basis. 

Ground Floor, Building No. 1041-C-1, Devi Bhawan Bazar, JAGADHRI – 135 003, Yamunanagar, Haryana, INDIA 

www.ijrcm.org.in 



VOLUME NO. 2 (2012), ISSUE NO. 5 (MAY) ISSN 2231-4245 

INTERNATIONAL JOURNAL OF RESEARCH IN COMMERCE, ECONOMICS & MANAGEMENT 
A Monthly Double-Blind Peer Reviewed Refereed Open Access International e-Journal - Included in the International Serial Directories 

www.ijrcm.org.in 

ii

CONTENTSCONTENTSCONTENTSCONTENTS    
    

Sr. 

No. TITLE & NAME OF THE AUTHOR (S) Page No. 

1. THE IMMIGRANTS DILEMMA AND HOW THE HUMAN RESOURCE MANAGER COPES WITH THE MIGRATED LOT: A COMPARISON OF UK AND 

PAKISTANI COMPANIES 

DR. AMER AL-KASSEM 

1 

2. ASSESSING CAUSES AND EFFECTS OF ETHNIC CONFLICT IN WONDOGENET WOREDA BETWEEN THE SIDAMA AND GUJI-OROMO PEOPLE 

DR. BREHANU BORJI AYALEW 
5 

3. THE RANKING OF EFECTIVE FACTORS ONLABOR PRODUCER WOMEN’S ENTREPRENEURSIP BY TOPSIS (THE CASE OF A PROVINCE IN IRAN) 

DR. YOUNOS VAKIL ALROAIA & RAHIL KATOLI 
10 

4. THE STRATEGIC GAINS OF ORGANIZATIONAL VERTICAL INTEGRATION: A STUDY ON SOME EDUCATIONAL INSTITUTIONS 

GOLAM MOHAMMAD FORKAN 

17 

5. THE IMPACT OF MICRO CREDIT ON WOMEN EMPOWERMENT 

RATHIRANEEYOGENDRARAJAH 

22 

6. THE MEDIATING EFFECT OF INTRINSIC MOTIVATION ON PERCEIVED INVESTMENT IN EMPLOYEE DEVELOPMENT AND WORK 

PERFORMANCE 

ASIF SHAHZAD, AAMER WAHEED & MUHAMMAD ARSALAN KHAN 

27 

7. THE IMPACT OF IMPLEMENTATION OF KNOWLEDGE MANAGEMENT ON THE FINANCIAL PERFORMANCE OF COMPANIES 

ROYA DARABI & ALIREZA ESLAMPOOR 

36 

8. EDUCATED UNEMPLOYMENT PROBLEM IN KARNATAKA: A STUDY 

DR. RAJNALKAR LAXMAN & AMBANNA MALAKAPPA 

42 

9. COMPARATIVELY STUDY OF REAL ORGANIZATION & VIRTUAL ORGANIZATION (STUDY OF SELECTED COMMERCIAL BANK) 

VIVEK UPRIT & MANGAL MISHRA 

46 

10. A STUDY ON MERGERS AND BANKS PERFORMANCE IN INDIA 

M. VAISHNAVI, DR. S. NIRMALA & V. JEYAKUMAR 

51 

11. IMPACT OF MICROFINANCE ON POOR PEOPLE: A STUDY OF LIVING STANDARDS, EMPOWERMENT AND POVERTY ALLEVIATION IN THE 

DAVANAGERE DISTRICT OF KARNATAKA STATE 

MANJULA B.G & DR. CHANNABASAVANAGOUDA 

56 

12. INDIA’S SPECIAL ECONOMIC ZONES: DEVELOPMENT AND EXPORT PERFORMANCE 

PRAMOD P. LONARKAR & DR. A. B. DEOGIRIKAR 

59 

13. THE RE-VITALIZATION OF KHADI - A NEED OF THE HOUR: A CASE STUDY AT SANGRUR (PUNJAB) 

RAKESH MISHRA & DR. P. K. JAIN 
63 

14. VALIDATION AND EVALUATION OF BURNOUT AMONG NURSES 

DR.BEJOY JOHN THOMAS & DR. G. S. DAVID SAM JAYAKUMAR 

67 

15. ‘SWADESHI’: A TOOL OF ECONOMIC EMPOWERMENT 

DR. AVIJIT ROYCHOUDHURY 
72 

16. WOMEN ENTREPRENEUR THROUGH SHGs: A STUDY IN THOOTHUKUDI DISTRICT 

C. RATHINAM & DR. K. KAMALAKANNAN 
75 

17. A STUDY ON CENTRAL COORDINATED VEGETABLE MARKET IN PARAVAI MADURAI: PROSPECTS AND PROBLEMS WITH SPECIAL REFERENCE 

TO FARMERS 

DR. MRS. S. FATIMA ROSALINE MARY & S. P. SAVITHA 

79 

18. EMPOWERMENT OF WOMEN AT HOUSE-HOLD LEVEL THROUGH SELF-HELP-GROUPS- A STUDY OF KHORDHA DISTRICT OF THE STATE OF 

ODISHA, INDIA 

DR. ANUJA MOHAPATRA 

83 

19. ENVIRONMENTAL ASSETS AND LIABILITIES IN ARUNACHAL PRADESH, INDIA: A CRITICAL ASSESSMENT 

DR. TASI KAYE 
88 

20. STUDENTS AND PRIVATISATION OF HIGHER EDUCATION 

DR. NARINDER TANWAR 
92 

21. ECONOMIC DEPENDENCE OF TRIBAL ON FOREST: A CASE STUDY IN THE GANJAM DISTRICT OF ORISSA  

PADMA LOCHANA BISOYI 
96 

22. NON – PERFORMING ASSESTS IN STATE CO-OPERATIVE BANKS IN INDIA – AN EMPIRICAL STUDY 

DR. A. DHARMENDRAN 
102 

23. GOVERNANCE OF MANAGEMENT EDUCATION IN INDIA: A MYTH OR REALITY? 

A.LAKSHMANA RAO 
107 

24. MODERN DAY WOMEN ENTREPRENEURS OF TAMILNADU – A CASE STUDY 

S.SHAILAJA 
112 

25. PERFORMANCE OF PRIME MINISTER’S EMPLOYMENT GENERATION PROGRAMME SCHEME IN NAGAPATTINAM DISTRICT 

S. DHINESHSANKAR & DR. S. MAYILVAGANAN 
116 

26. WOMEN EMPOWERMENT: A STUDY BASED ON INDEX OF WOMEN EMPOWERMENT IN INDIA 

N. P. ABDUL AZEEZ & S. M. JAWED AKHTAR 
119 

27. WOMEN EMPOWERMENT – BREAKING THE GLASS CEILING 

ANANDAMMA N. 
126 

28. POVERTY AND FOOD SECURITY NEXUS IN INDIA 

PARVAZE AHMAD LONE & NASEER AHMAD RATHER 
129 

29. A STUDY ON THE PERFORMANCE OF DAIRY CO-OPERATIVES IN TAMIL NADU 

S. MADHESWARAN 
133 

30. AN ECONOMIC STUDY ON THE PERFORMANCE OF PRIMARY AGRICULTURAL CO-OPERATIVE BANK 

P. SANTHOSH KUMAR 
137 

 REQUEST FOR FEEDBACK 140 



VOLUME NO. 2 (2012), ISSUE NO. 5 (MAY) ISSN 2231-4245 

INTERNATIONAL JOURNAL OF RESEARCH IN COMMERCE, ECONOMICS & MANAGEMENT 
A Monthly Double-Blind Peer Reviewed Refereed Open Access International e-Journal - Included in the International Serial Directories 

www.ijrcm.org.in 

iii

CHIEF PATRONCHIEF PATRONCHIEF PATRONCHIEF PATRON 
PROF. K. K. AGGARWAL 

Chancellor, Lingaya’s University, Delhi 

Founder Vice-Chancellor, GuruGobindSinghIndraprasthaUniversity, Delhi 

Ex. Pro Vice-Chancellor, GuruJambheshwarUniversity, Hisar 

    

PATRONPATRONPATRONPATRON    
SH. RAM BHAJAN AGGARWAL 

Ex.State Minister for Home & Tourism, Government of Haryana 

Vice-President, Dadri Education Society, Charkhi Dadri 

President, Chinar Syntex Ltd. (Textile Mills), Bhiwani 

    

COCOCOCO----ORDINATORORDINATORORDINATORORDINATOR 
DR. BHAVET 

Faculty, M. M. Institute of Management, MaharishiMarkandeshwarUniversity, Mullana, Ambala, Haryana 

    

ADVISORSADVISORSADVISORSADVISORS 
DR. PRIYA RANJAN TRIVEDI 

Chancellor, The Global Open University, Nagaland 

PROF. M. S. SENAM RAJU 
Director A. C. D., School of Management Studies, I.G.N.O.U., New Delhi 

PROF. M. N. SHARMA 
Chairman, M.B.A., HaryanaCollege of Technology & Management, Kaithal 

PROF. S. L. MAHANDRU 
Principal (Retd.), MaharajaAgrasenCollege, Jagadhri 

    

EDITOREDITOREDITOREDITOR 
PROF. R. K. SHARMA 

Professor, Bharti Vidyapeeth University Institute of Management & Research, New Delhi 

    

COCOCOCO----EDITOREDITOREDITOREDITOR 
DR. SAMBHAV GARG 

Faculty, M. M. Institute of Management, MaharishiMarkandeshwarUniversity, Mullana, Ambala, Haryana 

    

EDITORIAL ADVISORY BOARDEDITORIAL ADVISORY BOARDEDITORIAL ADVISORY BOARDEDITORIAL ADVISORY BOARD    
DR. RAJESH MODI 

Faculty, Yanbu Industrial College, Kingdom of Saudi Arabia 

PROF. SIKANDER KUMAR 
Chairman, Department of Economics, HimachalPradeshUniversity, Shimla, Himachal Pradesh 

PROF. SANJIV MITTAL 

UniversitySchool of Management Studies, GuruGobindSinghI. P. University, Delhi 

PROF. RAJENDER GUPTA 
Convener, Board of Studies in Economics, University of Jammu, Jammu 

PROF. NAWAB ALI KHAN 
Department of Commerce, Aligarh Muslim University, Aligarh, U.P. 

 



VOLUME NO. 2 (2012), ISSUE NO. 5 (MAY) ISSN 2231-4245 

INTERNATIONAL JOURNAL OF RESEARCH IN COMMERCE, ECONOMICS & MANAGEMENT 
A Monthly Double-Blind Peer Reviewed Refereed Open Access International e-Journal - Included in the International Serial Directories 

www.ijrcm.org.in 

iv

PROF. S. P. TIWARI 
Department of Economics & Rural Development, Dr. Ram Manohar Lohia Avadh University, Faizabad 

DR. ANIL CHANDHOK    
Professor, Faculty of Management, Maharishi Markandeshwar University, Mullana, Ambala, Haryana 

DR. ASHOK KUMAR CHAUHAN 
Reader, Department of Economics, KurukshetraUniversity, Kurukshetra 

DR. SAMBHAVNA 
Faculty, I.I.T.M., Delhi 

DR. MOHENDER KUMAR GUPTA 
Associate Professor, P.J.L.N.GovernmentCollege, Faridabad 

DR. VIVEK CHAWLA 
Associate Professor, Kurukshetra University, Kurukshetra 

DR. SHIVAKUMAR DEENE 

Asst. Professor, Dept. of Commerce, School of Business Studies, Central University of Karnataka, Gulbarga 

    

ASSOCIATE EDITORSASSOCIATE EDITORSASSOCIATE EDITORSASSOCIATE EDITORS 
PROF. ABHAY BANSAL 

Head, Department of Information Technology, Amity School of Engineering & Technology, Amity University, Noida 

PARVEEN KHURANA 
Associate Professor, MukandLalNationalCollege, Yamuna Nagar 

SHASHI KHURANA 

Associate Professor, S.M.S.KhalsaLubanaGirlsCollege, Barara, Ambala 

SUNIL KUMAR KARWASRA 
Principal, AakashCollege of Education, ChanderKalan, Tohana, Fatehabad 

DR. VIKAS CHOUDHARY 

Asst. Professor, N.I.T. (University), Kurukshetra 

    

TECHNICAL ADVISORSTECHNICAL ADVISORSTECHNICAL ADVISORSTECHNICAL ADVISORS    
MOHITA 

Faculty, Yamuna Institute of Engineering & Technology, Village Gadholi, P. O. Gadhola, Yamunanagar 

AMITA 
Faculty, Government M. S., Mohali 

    

FINANCIAL ADVISORSFINANCIAL ADVISORSFINANCIAL ADVISORSFINANCIAL ADVISORS    
DICKIN GOYAL 

Advocate & Tax Adviser, Panchkula 

NEENA 

Investment Consultant, Chambaghat, Solan, Himachal Pradesh 

    

LEGAL ADVISORSLEGAL ADVISORSLEGAL ADVISORSLEGAL ADVISORS    
JITENDER S. CHAHAL 

Advocate, Punjab & Haryana High Court, Chandigarh U.T. 

CHANDER BHUSHAN SHARMA 
Advocate & Consultant, District Courts, Yamunanagar at Jagadhri 

 

SUPERINTENDENTSUPERINTENDENTSUPERINTENDENTSUPERINTENDENT    
SURENDER KUMAR POONIA 



VOLUME NO. 2 (2012), ISSUE NO. 5 (MAY) ISSN 2231-4245 

INTERNATIONAL JOURNAL OF RESEARCH IN COMMERCE, ECONOMICS & MANAGEMENT 
A Monthly Double-Blind Peer Reviewed Refereed Open Access International e-Journal - Included in the International Serial Directories 

www.ijrcm.org.in 

v

CALL FOR MANUSCRIPTSCALL FOR MANUSCRIPTSCALL FOR MANUSCRIPTSCALL FOR MANUSCRIPTS    
Weinvite unpublished novel, original, empirical and high quality research work pertaining to recent developments & practices in the area of 

Computer, Business, Finance, Marketing, Human Resource Management, General Management, Banking, Insurance, Corporate Governance 

and emerging paradigms in allied subjects like Accounting Education; Accounting Information Systems; Accounting Theory & Practice; Auditing; 

Behavioral Accounting; Behavioral Economics; Corporate Finance; Cost Accounting; Econometrics; Economic Development; Economic History; 

Financial Institutions & Markets; Financial Services; Fiscal Policy; Government & Non Profit Accounting; Industrial Organization; International 

Economics & Trade; International Finance; Macro Economics; Micro Economics; Monetary Policy; Portfolio & Security Analysis; Public Policy 

Economics; Real Estate; Regional Economics; Tax Accounting; Advertising & Promotion Management; Business Education; Management 

Information Systems (MIS); Business Law, Public Responsibility & Ethics; Communication; Direct Marketing; E-Commerce; Global Business; 

Health Care Administration; Labor Relations & Human Resource Management; Marketing Research; Marketing Theory & Applications; Non-

Profit Organizations; Office Administration/Management; Operations Research/Statistics; Organizational Behavior & Theory; Organizational 

Development; Production/Operations; Public Administration; Purchasing/Materials Management; Retailing; Sales/Selling; Services; Small 

Business Entrepreneurship; Strategic Management Policy; Technology/Innovation; Tourism, Hospitality & Leisure; Transportation/Physical 

Distribution; Algorithms; Artificial Intelligence; Compilers & Translation; Computer Aided Design (CAD); Computer Aided Manufacturing; 

Computer Graphics; Computer Organization & Architecture; Database Structures & Systems; Digital Logic; Discrete Structures; Internet; 

Management Information Systems; Modeling & Simulation; Multimedia; Neural Systems/Neural Networks; Numerical Analysis/Scientific 

Computing; Object Oriented Programming; Operating Systems; Programming Languages; Robotics; Symbolic & Formal Logic and Web Design. 

The above mentioned tracks are only indicative, and not exhaustive. 

Anybody can submit the soft copy of his/her manuscript anytime in M.S. Word format after preparing the same as per our submission 

guidelines duly available on our website under the heading guidelines for submission, at the email addresses: 

infoijrcm@gmail.comorinfo@ijrcm.org.in. 

GUIDELINES FOR SUBMISSION OF MANUSCRIPTGUIDELINES FOR SUBMISSION OF MANUSCRIPTGUIDELINES FOR SUBMISSION OF MANUSCRIPTGUIDELINES FOR SUBMISSION OF MANUSCRIPT    

1. COVERING LETTER FOR SUBMISSION: 

DATED: _____________ 

THE EDITOR 

IJRCM 

Subject: SUBMISSION OF MANUSCRIPT IN THE AREA OF. 

 (e.g. Finance/Marketing/HRM/General Management/Economics/Psychology/Law/Computer/IT/Engineering/Mathematics/other, please specify) 

DEAR SIR/MADAM 

Please find my submission of manuscript entitled ‘___________________________________________’ for possible publication in your journals. 

I hereby affirm that the contents of this manuscript are original. Furthermore, it has neither been published elsewhere in any language fully or partly, nor is it 

under review for publication elsewhere. 

I affirm that all the author (s) have seen and agreed to the submitted version of the manuscript and their inclusion of name (s) as co-author (s). 

Also, if my/our manuscript is accepted, I/We agree to comply with the formalities as given on the website of the journal & you are free to publish our 

contribution in any of your journals. 

NAME OF CORRESPONDING AUTHOR: 

Designation: 

Affiliation with full address, contact numbers & Pin Code: 

Residential address with Pin Code: 

Mobile Number (s): 

Landline Number (s):  

E-mail Address: 

Alternate E-mail Address: 

NOTES: 

a) The whole manuscript is required to be in ONE MS WORD FILE only (pdf. version is liable to be rejected without any consideration), which will start from 

the covering letter, inside the manuscript. 

b) The sender is required to mentionthe following in the SUBJECT COLUMN of the mail:  

New Manuscript for Review in the area of (Finance/Marketing/HRM/General Management/Economics/Psychology/Law/Computer/IT/ 

Engineering/Mathematics/other, please specify) 

c) There is no need to give any text in the body of mail, except the cases where the author wishes to give any specific message w.r.t. to the manuscript. 

d) The total size of the file containing the manuscript is required to be below 500 KB. 

e) Abstract alone will not be considered for review, and the author is required to submit the complete manuscript in the first instance. 

f) The journal gives acknowledgement w.r.t. the receipt of every email and in case of non-receipt of acknowledgment from the journal, w.r.t. the submission 

of manuscript, within two days of submission, the corresponding author is required to demand for the same by sending separate mail to the journal. 

2. MANUSCRIPT TITLE: The title of the paper should be in a 12 point Calibri Font. It should be bold typed, centered and fully capitalised. 

3. AUTHOR NAME (S) & AFFILIATIONS: The author (s) full name, designation, affiliation (s), address, mobile/landline numbers, and email/alternate email 

address should be in italic & 11-point Calibri Font. It must be centered underneath the title. 

4. ABSTRACT: Abstract should be in fully italicized text, not exceeding 250 words. The abstract must be informative and explain the background, aims, methods, 

results & conclusion in a single para. Abbreviations must be mentioned in full. 



VOLUME NO. 2 (2012), ISSUE NO. 5 (MAY) ISSN 2231-4245 

INTERNATIONAL JOURNAL OF RESEARCH IN COMMERCE, ECONOMICS & MANAGEMENT 
A Monthly Double-Blind Peer Reviewed Refereed Open Access International e-Journal - Included in the International Serial Directories 

www.ijrcm.org.in 

vi

 

5. KEYWORDS: Abstract must be followed by a list of keywords, subject to the maximum of five. These should be arranged in alphabetic order separated by 

commas and full stops at the end. 

6. MANUSCRIPT: Manuscript must be in BRITISH ENGLISH prepared on a standard A4 size PORTRAIT SETTING PAPER. It must be prepared on a single space and 

single column with 1” margin set for top, bottom, left and right. It should be typed in 8 point Calibri Font with page numbers at the bottom and centre of every 

page. It should be free from grammatical, spelling and punctuation errors and must be thoroughly edited. 

7. HEADINGS: All the headings should be in a 10 point Calibri Font. These must be bold-faced, aligned left and fully capitalised. Leave a blank line before each 

heading. 

8. SUB-HEADINGS: All the sub-headings should be in a 8 point Calibri Font. These must be bold-faced, aligned left and fully capitalised.  

9. MAIN TEXT: The main text should follow the following sequence: 

 INTRODUCTION 

 REVIEW OF LITERATURE 

 NEED/IMPORTANCE OF THE STUDY 

 STATEMENT OF THE PROBLEM 

 OBJECTIVES 

 HYPOTHESES 

 RESEARCH METHODOLOGY 

 RESULTS & DISCUSSION 

 FINDINGS 

 RECOMMENDATIONS/SUGGESTIONS 

 CONCLUSIONS 

 SCOPE FOR FURTHER RESEARCH 

 ACKNOWLEDGMENTS 

 REFERENCES 

 APPENDIX/ANNEXURE 

 It should be in a 8 point Calibri Font, single spaced and justified. The manuscript should preferably not exceed 5000 WORDS. 

10. FIGURES &TABLES: These should be simple, crystal clear, centered, separately numbered & self explained, and titles must be above the table/figure. Sources 

of data should be mentioned below the table/figure. It should be ensured that the tables/figures are referred to from the main text. 

11. EQUATIONS:These should be consecutively numbered in parentheses, horizontally centered with equation number placed at the right. 

12. REFERENCES: The list of all references should be alphabetically arranged. The author (s) should mention only the actually utilised references in the preparation 

of manuscript and they are supposed to follow Harvard Style of Referencing. The author (s) are supposed to follow the references as per the following: 

• All works cited in the text (including sources for tables and figures) should be listed alphabetically.  

• Use (ed.) for one editor, and (ed.s) for multiple editors.  

• When listing two or more works by one author, use --- (20xx), such as after Kohl (1997), use --- (2001), etc, in chronologically ascending order. 

• Indicate (opening and closing) page numbers for articles in journals and for chapters in books.  

• The title of books and journals should be in italics. Double quotation marks are used for titles of journal articles, book chapters, dissertations, reports, working 

papers, unpublished material, etc. 

• For titles in a language other than English, provide an English translation in parentheses.  

• The location of endnotes within the text should be indicated by superscript numbers. 

 

PLEASE USE THE FOLLOWING FOR STYLE AND PUNCTUATION IN REFERENCES: 

BOOKS 

• Bowersox, Donald J., Closs, David J., (1996), "Logistical Management." Tata McGraw, Hill, New Delhi.  

• Hunker, H.L. and A.J. Wright (1963), "Factors of Industrial Location in Ohio" Ohio State University, Nigeria.  

CONTRIBUTIONS TO BOOKS 

• Sharma T., Kwatra, G. (2008) Effectiveness of Social Advertising: A Study of Selected Campaigns, Corporate Social Responsibility, Edited by David Crowther & 

Nicholas Capaldi, Ashgate Research Companion to Corporate Social Responsibility, Chapter 15, pp 287-303. 

JOURNAL AND OTHER ARTICLES 

• Schemenner, R.W., Huber, J.C. and Cook, R.L. (1987), "Geographic Differences and the Location of New Manufacturing Facilities," Journal of Urban Economics, 

Vol. 21, No. 1, pp. 83-104. 

CONFERENCE PAPERS 

• Garg, Sambhav (2011): "Business Ethics" Paper presented at the Annual International Conference for the All India Management Association, New Delhi, India, 

19–22 June. 

UNPUBLISHED DISSERTATIONS AND THESES 

• Kumar S. (2011): "Customer Value: A Comparative Study of Rural and Urban Customers," Thesis, Kurukshetra University, Kurukshetra. 

ONLINE RESOURCES 

• Always indicate the date that the source was accessed, as online resources are frequently updated or removed. 

WEBSITE 

• Garg, Bhavet (2011): Towards a New Natural Gas Policy, Political Weekly, Viewed on January 01, 2012 http://epw.in/user/viewabstract.jsp 



VOLUME NO. 2 (2012), ISSUE NO. 5 (MAY) ISSN 2231-4245 

INTERNATIONAL JOURNAL OF RESEARCH IN COMMERCE, ECONOMICS & MANAGEMENT 
A Monthly Double-Blind Peer Reviewed Refereed Open Access International e-Journal - Included in the International Serial Directories 

www.ijrcm.org.in 

116

PERFORMANCE OF PRIME MINISTER’S EMPLOYMENT GENERATION PROGRAMME SCHEME IN 

NAGAPATTINAM DISTRICT 
 

S. DHINESHSANKAR 

LECTURER 

A.V.C. COLLEGE (AUTONOMOUS) 

MANNAMPANDAL 
 

DR. S. MAYILVAGANAN 

ASST. PROFESSOR 

DEPARTMENT OF COMMERCE 

A. V. C. COLLEGE (AUTONOMOUS) 

MANNAMPANDAL 

 

ABSTRACT 
The Ministry of Micro, Small and Mediun Enterprises has been implementing the Prime Minister’s Employment Generation Programme (PMEGP) for generating 

employment by setting up ‘micro enterprises’, through Khadi and Village Industries Commission (KVIC) as the nodal agency at the national level and through field 

offices of KVIC State / Union Territory Khadi and Village Industries Boards and District Industries Centers at the State / Union Territories level, with involvement of 

banks. The Government of India introduced District Industries Centre during 1978 with a view to promote district-wise Industrial development in the Nation. This 

paper analyses the performance of DIC, Nagapattinam for the past three years of the PMEGP scheme. The DIC has performed well and exceeded the targets 

phenomenally in the past three years. 

 

KEYWORDS 
Margin Money, Loan, Employment Generation. 

 

INTRODUCTION 
he Government of India introduced District Industries Centre during 1978 with a view to promote district-wise Industrial development in the Nation. The 

activity of DIC was to survey the existing traditional and new industries and also the availability of raw materials and human resources and making 

arrangements for training facilities in production / management of small units of entrepreneur, training unemployed youth in basic skills to enable them 

to take up self employment and other jobs in industrial units.  

In order to bring about closer ties between the various networks of institutions operating in this field of National Development and the Entrepreneurs, the 

Government at the center was prompted in the introduction of an innovative scheme. This programme of District Industries centre was launched at the National 

level on the 1
st
 May 1978 to provide a District Level Set–up for the Promotion & development of Small Scale, Village and Cottage Sectors of Industries and to 

provide all services and support to this Decentralised Sector of Industrie, under SINGLE ROOF as far as practicable at Pre-Investment, Investment and Post 

Investment Stages. The main thrust of this Programme is on development of such industrial Units in rural areas and small towns of the country and would create 

large employment opportunities in these areas. It is an implementing arm of the Central and state Government of the various schemes and programmes. 

 

THE PRIME MINISTER’S EMPLOYMENT GENERATION PROGRAMME (PMEGP) 
The Ministry of Micro, Small and Mediun Enterprises has been implementing the Prime Minister’s Employment Generation Programme (PMEGP) for generating 

employment by setting up ‘micro enterprises’, through Khadi and Village Industries Commission (KVIC) as the nodal agency at the national level and through field 

offices of KVIC State / Union Territory Khadi and Village Industries Boards and District Industries Centers at the State / Union Territories level, with involvement 

of banks. Under PMEGP, margin money assistance is provided to the interested persons for setting up new micro enterprises in manufacturing or service sector 

with substantial credit extended by banks depending upon the project cost and location / category of the beneficiary. PMEGP was introduced in 2008-09 by 

merging the erstwhile Pradhan Mantri Rozgar Yojana and Rural Employment Generation Programme PMEGP is implemented in both rural as well urban areas 

throughout the country. 

• COVERAGE 

� Industry project up to Rs 25 lakhs investment and service/ business project up to Rs 10 lakhs investment are eligible under the scheme project cost will 

include fixed capital(excluding and cost) plus  working capital 

• EXTENT OF ASSISTANCE 

� 90% loan for general group and 95% for special group will be available from public sector banks. Regional rural banks, IDBI in urban areas, 15% margin 

money subsidy for general group and 25% for special group will be available through KVIC. In rural areas, the margin money subsidy will be 25% to 35% 

respectively. Special group include SC/ST/ OBC/minority/woman/ex-serviceman/physically handicapped. 

� PMEGP is implemented through KVIC as the nodal agency at the national level. At the State / Union Territory level, the scheme is implemented through 

field offices of KVIC State/Union Territory khadi and village Industries Boards (KVIBs) and District Industries Centers (DICs) with involvement of banks. KVIC 

being the nodal agency for implementation of PMEGP assigns targets to its field offices/ KVIBs of State/union Territories and State Governments District – 

wise target is decided by State Level Bankers coordination committee (SLBCC). KVIC also identifies the Nodal Bank Branches in consultation with State 

Governments and Places the Margin Money (subsidy) with these branches both for rural and urban areas. 

� Targets under PMEGP are decided on the basis of the criteria of rural population of the State, backwardness of the State, past performance of the State 

under REGP/PMEGP scheme, urban unemployment level etc. The decision as to sanction loan to a beneficiary recommended by District Level Task Force 

(DLTF) is finally taken by the Banks. 

� The beneficiaries would be identified, inter alia, with the help of Panchayats, Special Awareness Camps and will be provided with a mandatory 

Entrepreneurship Development Programme (EDP) training of duration of two to three weeks. 

 

PROCEDURES 
� INVITING APPLICATIONS 

� The beneficiaries can submit their applications in the prescribed format at nearest KVIC/KVIB/DIC offices directly to the bank. 

� The District Task Force Committee will meet once in a month to scrutinize the applications conduct interviews for the prospective beneficiaries and short 

list the applications forwarding to the banks for sanctioning purpose. 

 

T



VOLUME NO. 2 (2012), ISSUE NO. 5 (MAY) ISSN 2231-4245 

INTERNATIONAL JOURNAL OF RESEARCH IN COMMERCE, ECONOMICS & MANAGEMENT 
A Monthly Double-Blind Peer Reviewed Refereed Open Access International e-Journal - Included in the International Serial Directories 

www.ijrcm.org.in 

117

• Sanction of applications 

� Applications duly recommended by the District Task Force Committee, the financing branch will take their own credit decision for sanction the project 

under PMEGP Scheme 

• EDP Training  

� The State / Divisional Directors of KVIC, KVIB & DICs will arrange the EDP Training to the beneficiaries through KVIC / KVIB / DIC / Ministry of MSME / 

Accredited Training Centre within a  period of one month of the receipt of the intimation  

� On Completion of the EDP Training  Two to Three weeks duration 

� A Certificate to the effect is issued in favour of the beneficiary and also forward a copy to the financing branch of the beneficiary  

• Release of Bank Loan  

� Bank will release loan as per the scheme and copy of the release order should be endorsed to KVIC / KVIB / DIC as the case may be 

• Financial Institutions 

� 27 Public Sector Banks, All Regional Rural Banks, Co-operative Banks approved by State Level Task Force Committee headed by Principal Secretary / 

Commissioner (Industries), Small Industries Development Bank of India(SIDBI) 

� Private Sector Scheduled Commercial Banks approved by State Level Task Force Committee headed by Principal Secretary / Commissioner (Industries 

• Rate of interest and repayment Schedule  

� Normal rate of interest shall be charged.  

� Repayment Schedule may range between 3 to 7 years after initial moratorium as may be prescribed by the concerned Bank / Financial institution. 

• Exemption from payment of electricity duty  

� 100% Exemption of electricity duty / tax shall be available to new micro and small manufacturing enterprises only for the initial period of 5 years, 4years 

and 3 years in Zone –1, Zone-2, Zone-3 respectively. 

• Technology Up gradation, Quality Certification and Patent Registration Micro &  Small Manufacturing Enterprises 

• Water  harvesting  / Conservation  Measures  

• Energy Conservation 

• Additional Incentives to the Enterprises following Reservation policy of the State  

• Refund of cost incurred for preparation Project Reports Micro &  Small Manufacturing Enterprises 

 

TARGET AND ACHIEVEMENTS UNDER PMEGP SCHEME 2008-201 IN TAMILNADU 
               RUPEES IN LAKHS 

TARGET ACHIEVEMENTS 

Year No of projects Margin money Employment No of projects % Margin money % Employment % 

2008-09 3517 4220.23 35165 1201 34 2377.31 56 19802 56 

2009-10 6921 4991.51 69210 2401 34 5029.93 101 39404 57 

2010-11 2421 3390.02 24210 2076 85 4031.72 118 18653 77 

2011-12 2324 3873.12 26826 2120 91 4382.20 113 22326 83 

TOTAL          

Source: Lokh Sabha Report given by Shri Dinsha Patel, Minister of State for MSME in a written reply 

 

PERFORMANCE ANALYSIS 
Though the Prime Minister’s Employment Generation Programme scheme was launched in August 2008 there was a tremendous response nationwide 

(2.17lakhs Applications). Most of them could not be processed because of the non constitution of District Task Force Committee in many states.  But Tamilnadu 

could easily achieve respectable implementation in 2008-09. 

 

DISTRICT INDUSTRIES CENTRE -STATUS REPORT FOR PMEGP SCHEME 2008-2012 
NAGAPATTINAM DISTRICT 

                                                                                                                                         Rupees in Lakhs 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Source: Annual reports of DIC, Nagapattinam for 2008-09, 2009-10, 2010-11& 2011-12 

The National Average per State for the various years could be analysed from the data available which stands at Rs 1238.32, 2250.80, 2533.54 & 2809.45 lakhs for 

2008-09, 09-10, 10-11 & 11-12 respectively. Similarly the Tamilnadu District average too is Rs74.28, 157.18  & 124.74 lakhs. When compared with the district 

average Nagapattinam District started with a small amount of 43.71 lakhs. But the next three years has been 215.87,141.60 & 198.20 lakhs which is above the 

district average by a good margin. 

The sudden raise in Prime Minister’s Employment Generation Programme scheme in2009-10 is mainly due to the large applications of 2008-09 were carried 

forward to 2009-10. 

The increase in performance of District Industries Centre, Nagapattinam is as follows, 

 

 

 

TARGET Projects sanctioned by banks Projects Disbursed  by bank 
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2008-09 49 58.40 486 21 43.71 194 21 43.71 194 

42% 75% 40% 

2009-10 85 101.40 855 203 258.13 1988 171 215.87 1185 

201% 212% 138% 

2010-11 34 46.91 340 162 200.24 1449 108 141.60 858 

317% 301% 252% 

2011-12 63 73.24 542 181 221.12 1881 172 198.20 998 

273% 271.23% 184% 

Total   231    279.95 2223      567 723.20 5512 472   599.38 3235 
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     The raising graphs show the performance of DIC in number of projects, margin money disbursed and the total employment generated through PMEGP. It has 

started increasing and year 2010-11 has seen a good increase which proves the better performance of DIC, Nagapattinam. 

Being a rural, backward district, Nagapattinam has performed better and remain in the first place within Tamilnadu. 

While implementing Prime Minister’s Employment Generation Programme Training of Entrepreneur is a compulsory requirement. A considerable effect has 

been taken by Nagapattinam District Industries Centre to ensure this EDP Training and the amount spent has started giving fruitful results .   

 

DISTRICT INDUSTRIES CENTRE - STATUS REPORT FOR TRAINING PROGRAMME UNDER PMEGP SCHEME 2008 – 2011 
NAGAPATTINAM DISTRICT                                                                                                                                                                                      

                                                                                                                                       Rupees in Lakhs 

YEAR NO OF UNITS AMOUNT 

2008-09 21 2.24 

2009-10 203 11.23 

2010-11 59 6.14 

2011-12 82 8.12 

TOTAL 283 19.61 

 

FINDINGS 
1. Tamil Nadu has disbursed margin money phenomenally higher than the National average. 

2. In 2009-10, 2010-11 & 2011-12 Tamilnadu has exceeded the target. 

3. Nagapattinam district has outperformed the state average by a huge margin in all the three parameters. 

4. From 2009-10 to 2011-12 the target has been exceeded continuously. 

5. The DIC Nagapattinam has performed the best in the year 2010-11 and has a sudden surge in the performance. 

 

CONCLUSION  
The District Industries Centre, Nagapattinam has performed well in the study period and the trend shows a possible continuation of this performance. Being a 

rural backward district it has good opportunities to further the PMEGP scheme. It is suggested that the DIC may concentrate on renewable energy products and 

services which is the need of the hour. 
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