
VOLUME NO. 7 (2016), ISSUE NO. 12 (DECEMBER)  ISSN 0976-2183 

 A Monthly Double-Blind Peer Reviewed (Refereed/Juried) Open Access International e-Journal - Included in the International Serial Directories 

Indexed & Listed at:  

Ulrich's Periodicals Directory ©, ProQuest, U.S.A., EBSCO Publishing, U.S.A., Cabell’s Directories of Publishing Opportunities, U.S.A., Google Scholar, 

Open J-Gage, India [link of the same is duly available at Inflibnet of University Grants Commission (U.G.C.)],  

The American Economic Association's electronic bibliography, EconLit, U.S.A., 

Index Copernicus Publishers Panel, Poland with IC Value of 5.09 & number of libraries all around the world. 

Circulated all over the world & Google has verified that scholars of more than 5220 Cities in 187 countries/territories are visiting our journal on regular basis. 

Ground Floor, Building No. 1041-C-1, Devi Bhawan Bazar, JAGADHRI – 135 003, Yamunanagar, Haryana, INDIA 

http://ijrcm.org.in/ 

 

 



VOLUME NO. 7 (2016), ISSUE NO. 12 (DECEMBER)  ISSN 0976-2183 

INTERNATIONAL JOURNAL OF RESEARCH IN COMMERCE & MANAGEMENT 
A Monthly Double-Blind Peer Reviewed (Refereed/Juried) Open Access International e-Journal - Included in the International Serial Directories 

http://ijrcm.org.in/ 

ii

CONTENTS 
 

Sr. 
No. 

 

TITLE & NAME OF THE AUTHOR (S) 
Page 
No. 

1. DOES EXECUTIVES COMPENSATION STIMULUS FIRM INNOVATION? THE CASE OF TAIWAN 

DUNG PHUONG TONG & HOA VAN NGUYEN 
1 

2. CORPORATE GOVERNANCE MECHANISMS IN INDIA: A CASE STUDY OF SELECTED FIRMS FROM TEN 

SECTORS 

R. C. NAGARAJU & DR. P. PARAMASHIVAIAH 

5 

3. HUMAN RESOURCE MANAGEMENT- RECRUITMENT REWARD AND RETENTION 

SUMAIYA FATHIMA 
11 

4. INCREASING INFLUENCE OF PRIVATE LABEL BRANDS IN ORGANIZED RETAIL 

SANDEEP NANDRAM DIVE & DR. VIJAY AMBADE 
14 

5. COURTS’ JURISDICTION FOR TAKING COGNIZANCE OF CRIMINAL COMPLAINTS FILED UNDER SECTION 142 

OF NEGOTIABLE INSTRUMENTS ACT 1881 - THE NEGOTIABLE INSTRUMENTS (AMENDMENT) ACT 2015 – 

IT’S CAUSE AND CURE 

DR. I. FRANCIS GNANASEKAR & S. M. MOHAMED MISKEEN 

20 

6. A STUDY ON CONSUMER’S ATTITUDE TOWARDS ADVERTISEMENTS THROUGH SOCIAL MEDIA WITH 

SPECIAL REFERENCE TO FACEBOOK 

DR. M. SUMATHY & VIPIN.K.P 

24 

7. ILLEGAL ECONOMY Vs. SOCIALIST SOCIETY 

DR. PRAMILA CHOUDHARY 
28 

8. RISK AND RETURN ANALYSIS OF SELECT PSBs 

K.V.RAMESH & DR. A. SUDHAKAR 
33 

9. INFLUENCE OF HUMAN RESOURCE MANAGEMENT PRACTICES ON ORGANISATIONAL CITIZENSHIP 

BEHAVIOUR 

SEEMI AZAM & RASHMI KUMAR 

45 

10. WOMEN EMPOWERMENT IN INDIA THROUGH CORPORATE SOCIAL RESPONSIBILITY: POLICIES & 

CHALLENGES: A CASE STUDY OF NTPC LTD. 

DR. AJAY AGRAWAL, DR. AMITABH PANDE & POORVA PANDE SHARMA 

50 

11. CONSUMERS’ COGNIZANCE TOWARDS THE INDIAN POSTAL PRODUCTS AND SERVICES: A STUDY REPORT 

OF NORTH GOA DISTRICT 

DR. GAJANAN MADIWAL 

53 

12. THE YOUNG SAUDI EMPLOYEE AND THE CURRENT LABOR MARKET DYNAMICS OF SAUDI ARABIA: A 

PARADIGM SHIFT 

DR. DEEPANJANA VARSHNEY 

56 

13. MOBILE BANKING IN THE PRESENT SCENARIO 

SEBIN GEORGE 
61 

14. A STUDY ON INVESTORS’ SATISFACTION TOWARDS MUTUAL FUNDS RETURNS WITH SPECIAL REFERENCE 

TO CHITTOOR DISTRICT 

DR. U. RAGHAVENDRA PRASAD 

64 

15. IMPACT OF GLOBALIZATION ON SELECTION PROCEDURE AND TRAINING PROGRAMMES IN BANKING 

SECTOR 

ANAND T. DESHPANDE 

68 

16. RISK ATTITUDE: AN INVESTIGATION INTO RELATIONSHIP WITH PERSONALITY TYPE 

AMIT KAPOOR 
73 

17. A STUDY ON CUSTOMER SATISFACTION OF HONDA ACTIVA AMONG WOMEN WITH REFERENCE TO KONNI 

TALUK, KERALA 

SWATHY. P 

76 

18. THE FAVOURABLE DATA FOR THE IMPLEMENTATION AND DEVELOPMENT OF M-GOVERNANCE 

BASAVARAJ NAGESH KADAMUDIMATHA 
80 

19. ROLE OF MICRO CREDIT PROGRAMME IN THE FINANCIAL AND SOCIAL EMPOWERMENT OF WOMEN 

ENTREPRENEURS 

SANTHOSH KUMAR.K 

84 

20. IMPACT OF NATURAL DISASTER ON TOURISM IN JAMMU AND KASHMIR: A CASE STUDY OF FLOOD 2014 

NASEER AHMAD MAGRAY 
88 

 REQUEST FOR FEEDBACK & DISCLAIMER 91 



VOLUME NO. 7 (2016), ISSUE NO. 12 (DECEMBER)  ISSN 0976-2183 

INTERNATIONAL JOURNAL OF RESEARCH IN COMMERCE & MANAGEMENT 
A Monthly Double-Blind Peer Reviewed (Refereed/Juried) Open Access International e-Journal - Included in the International Serial Directories 

http://ijrcm.org.in/ 

iii

CHIEF PATRON 
PROF. K. K. AGGARWAL 

Chairman, Malaviya National Institute of Technology, Jaipur 
(An institute of National Importance & fully funded by Ministry of Human Resource Development, Government of India) 

Chancellor, K. R. Mangalam University, Gurgaon 

Chancellor, Lingaya’s University, Faridabad 

Founder Vice-Chancellor (1998-2008), Guru Gobind Singh Indraprastha University, Delhi 

Ex. Pro Vice-Chancellor, Guru Jambheshwar University, Hisar 

 

FOUNDER PATRON 
LATE SH. RAM BHAJAN AGGARWAL 

Former State Minister for Home & Tourism, Government of Haryana 

Former Vice-President, Dadri Education Society, Charkhi Dadri 

Former President, Chinar Syntex Ltd. (Textile Mills), Bhiwani 

 

FORMER CO-ORDINATOR 
DR. S. GARG 

Faculty, Shree Ram Institute of Business & Management, Urjani 
 

ADVISORS 
PROF. M. S. SENAM RAJU 

Director A. C. D., School of Management Studies, I.G.N.O.U., New Delhi 

PROF. M. N. SHARMA 
Chairman, M.B.A., Haryana College of Technology & Management, Kaithal 

PROF. S. L. MAHANDRU 
Principal (Retd.), Maharaja Agrasen College, Jagadhri 

 

EDITOR 
PROF. R. K. SHARMA 

Professor, Bharti Vidyapeeth University Institute of Management & Research, New Delhi 
 

CO-EDITOR 
DR. BHAVET 

Faculty, Shree Ram Institute of Engineering & Technology, Urjani 
 

EDITORIAL ADVISORY BOARD 
DR. RAJESH MODI 

Faculty, Yanbu Industrial College, Kingdom of Saudi Arabia 

PROF. SANJIV MITTAL 
University School of Management Studies, Guru Gobind Singh I. P. University, Delhi 

PROF. ANIL K. SAINI 
Chairperson (CRC), Guru Gobind Singh I. P. University, Delhi 

 



VOLUME NO. 7 (2016), ISSUE NO. 12 (DECEMBER)  ISSN 0976-2183 

INTERNATIONAL JOURNAL OF RESEARCH IN COMMERCE & MANAGEMENT 
A Monthly Double-Blind Peer Reviewed (Refereed/Juried) Open Access International e-Journal - Included in the International Serial Directories 

http://ijrcm.org.in/ 

iv

 

DR. SAMBHAVNA 
Faculty, I.I.T.M., Delhi 

DR. MOHENDER KUMAR GUPTA 
Associate Professor, P. J. L. N. Government College, Faridabad 

DR. SHIVAKUMAR DEENE 
Asst. Professor, Dept. of Commerce, School of Business Studies, Central University of Karnataka, Gulbarga 

 

ASSOCIATE EDITORS 
PROF. NAWAB ALI KHAN 

Department of Commerce, Aligarh Muslim University, Aligarh, U.P. 

PROF. ABHAY BANSAL 
Head, Department of I.T., Amity School of Engineering & Technology, Amity University, Noida 

PROF. V. SELVAM 
SSL, VIT University, Vellore 

PROF. N. SUNDARAM      
VIT University, Vellore 

DR. PARDEEP AHLAWAT 
Associate Professor, Institute of Management Studies & Research, Maharshi Dayanand University, Rohtak 

DR. S. TABASSUM SULTANA 
Associate Professor, Department of Business Management, Matrusri Institute of P.G. Studies, Hyderabad 

DR. JASVEEN KAUR 
Asst. Professor, University Business School, Guru Nanak Dev University, Amritsar 

 

FORMER TECHNICAL ADVISOR 
AMITA 

Faculty, Government M. S., Mohali 
 

FINANCIAL ADVISORS 
DICKIN GOYAL 

Advocate & Tax Adviser, Panchkula 

NEENA 
Investment Consultant, Chambaghat, Solan, Himachal Pradesh 

 

LEGAL ADVISORS 
JITENDER S. CHAHAL 

Advocate, Punjab & Haryana High Court, Chandigarh U.T. 

CHANDER BHUSHAN SHARMA 
Advocate & Consultant, District Courts, Yamunanagar at Jagadhri 

 

SUPERINTENDENT 
SURENDER KUMAR POONIA 

 



VOLUME NO. 7 (2016), ISSUE NO. 12 (DECEMBER)  ISSN 0976-2183 

INTERNATIONAL JOURNAL OF RESEARCH IN COMMERCE & MANAGEMENT 
A Monthly Double-Blind Peer Reviewed (Refereed/Juried) Open Access International e-Journal - Included in the International Serial Directories 

http://ijrcm.org.in/ 

v

CALL FOR MANUSCRIPTS 
We invite unpublished novel, original, empirical and high quality research work pertaining to the recent developments & practices in the areas of Com-

puter Science & Applications; Commerce; Business; Finance; Marketing; Human Resource Management; General Management; Banking; Economics; 

Tourism Administration & Management; Education; Law; Library & Information Science; Defence & Strategic Studies; Electronic Science; Corporate Gov-

ernance; Industrial Relations; and emerging paradigms in allied subjects like Accounting; Accounting Information Systems; Accounting Theory & Practice; 

Auditing; Behavioral Accounting; Behavioral Economics; Corporate Finance; Cost Accounting; Econometrics; Economic Development; Economic History; 

Financial Institutions & Markets; Financial Services; Fiscal Policy; Government & Non Profit Accounting; Industrial Organization; International Economics 

& Trade; International Finance; Macro Economics; Micro Economics; Rural Economics; Co-operation; Demography: Development Planning; Development 

Studies; Applied Economics; Development Economics; Business Economics; Monetary Policy; Public Policy Economics; Real Estate; Regional Economics; 

Political Science; Continuing Education; Labour Welfare; Philosophy; Psychology; Sociology; Tax Accounting; Advertising & Promotion Management; 

Management Information Systems (MIS); Business Law; Public Responsibility & Ethics; Communication; Direct Marketing; E-Commerce; Global Business; 

Health Care Administration; Labour Relations & Human Resource Management; Marketing Research; Marketing Theory & Applications; Non-Profit Or-

ganizations; Office Administration/Management; Operations Research/Statistics; Organizational Behavior & Theory; Organizational Development; Pro-

duction/Operations; International Relations; Human Rights & Duties; Public Administration; Population Studies; Purchasing/Materials Management; Re-

tailing; Sales/Selling; Services; Small Business Entrepreneurship; Strategic Management Policy; Technology/Innovation; Tourism & Hospitality; Transpor-

tation Distribution; Algorithms; Artificial Intelligence; Compilers & Translation; Computer Aided Design (CAD); Computer Aided Manufacturing; Computer 

Graphics; Computer Organization & Architecture; Database Structures & Systems; Discrete Structures; Internet; Management Information Systems; Mod-

eling & Simulation; Neural Systems/Neural Networks; Numerical Analysis/Scientific Computing; Object Oriented Programming; Operating Systems; Pro-

gramming Languages; Robotics; Symbolic & Formal Logic; Web Design and emerging paradigms in allied subjects. 

Anybody can submit the soft copy of unpublished novel; original; empirical and high quality research work/manuscript anytime in M.S. Word format 

after preparing the same as per our GUIDELINES FOR SUBMISSION; at our email address i.e. infoijrcm@gmail.com or online by clicking the link online 

submission as given on our website (FOR ONLINE SUBMISSION, CLICK HERE).  

GUIDELINES FOR SUBMISSION OF MANUSCRIPT 
 

1. COVERING LETTER FOR SUBMISSION: 

DATED: _____________ 

 

THE EDITOR 

IJRCM 

 

Subject: SUBMISSION OF MANUSCRIPT IN THE AREA OF                                                   . 

(e.g. Finance/Mkt./HRM/General Mgt./Engineering/Economics/Computer/IT/ Education/Psychology/Law/Math/other, please 

specify) 

 

DEAR SIR/MADAM 

Please find my submission of manuscript titled ‘___________________________________________’ for likely publication in one of 

your journals. 

I hereby affirm that the contents of this manuscript are original. Furthermore, it has neither been published anywhere in any language 

fully or partly, nor it is under review for publication elsewhere. 

I affirm that all the co-authors of this manuscript have seen the submitted version of the manuscript and have agreed to inclusion of 

their names as co-authors. 

Also, if my/our manuscript is accepted, I agree to comply with the formalities as given on the website of the journal. The Journal has 

discretion to publish our contribution in any of its journals. 

 

NAME OF CORRESPONDING AUTHOR     : 

Designation/Post*       : 

Institution/College/University with full address & Pin Code   : 

Residential address with Pin Code     : 

Mobile Number (s) with country ISD code    : 

Is WhatsApp or Viber active on your above noted Mobile Number (Yes/No) : 

Landline Number (s) with country ISD code    : 

E-mail Address       : 

Alternate E-mail Address      : 

Nationality        : 

* i.e. Alumnus (Male Alumni), Alumna (Female Alumni), Student, Research Scholar (M. Phil), Research Scholar (Ph. D.), JRF, Research Assistant, Assistant 

Lecturer, Lecturer, Senior Lecturer, Junior Assistant Professor, Assistant Professor, Senior Assistant Professor, Co-ordinator, Reader, Associate Profes-

sor, Professor, Head, Vice-Principal, Dy. Director, Principal, Director, Dean, President, Vice Chancellor, Industry Designation etc. The qualification of 

author is not acceptable for the purpose. 



VOLUME NO. 7 (2016), ISSUE NO. 12 (DECEMBER)  ISSN 0976-2183 

INTERNATIONAL JOURNAL OF RESEARCH IN COMMERCE & MANAGEMENT 
A Monthly Double-Blind Peer Reviewed (Refereed/Juried) Open Access International e-Journal - Included in the International Serial Directories 

http://ijrcm.org.in/ 

vi

 

NOTES: 

a) The whole manuscript has to be in ONE MS WORD FILE only, which will start from the covering letter, inside the manuscript. pdf. 

version is liable to be rejected without any consideration. 

b) The sender is required to mention the following in the SUBJECT COLUMN of the mail:  

New Manuscript for Review in the area of (e.g. Finance/Marketing/HRM/General Mgt./Engineering/Economics/Computer/IT/ 

Education/Psychology/Law/Math/other, please specify) 

c) There is no need to give any text in the body of the mail, except the cases where the author wishes to give any specific message 

w.r.t. to the manuscript. 

d) The total size of the file containing the manuscript is expected to be below 1000 KB. 

e) Only the Abstract will not be considered for review and the author is required to submit the complete manuscript in the first 

instance. 

f) The journal gives acknowledgement w.r.t. the receipt of every email within twenty-four hours and in case of non-receipt of 

acknowledgment from the journal, w.r.t. the submission of the manuscript, within two days of its submission, the corresponding 

author is required to demand for the same by sending a separate mail to the journal. 

g) The author (s) name or details should not appear anywhere on the body of the manuscript, except on the covering letter and the 

cover page of the manuscript, in the manner as mentioned in the guidelines. 

 

2. MANUSCRIPT TITLE: The title of the paper should be typed in bold letters, centered and fully capitalised. 

3. AUTHOR NAME (S) & AFFILIATIONS: Author (s) name, designation, affiliation (s), address, mobile/landline number (s), and email/al-

ternate email address should be given underneath the title. 

4. ACKNOWLEDGMENTS: Acknowledgements can be given to reviewers, guides, funding institutions, etc., if any. 

5. ABSTRACT: Abstract should be in fully Italic printing, ranging between 150 to 300 words. The abstract must be informative and eluci-

dating the background, aims, methods, results & conclusion in a SINGLE PARA. Abbreviations must be mentioned in full. 

6. KEYWORDS: Abstract must be followed by a list of keywords, subject to the maximum of five. These should be arranged in alphabetic 

order separated by commas and full stop at the end. All words of the keywords, including the first one should be in small letters, except 

special words e.g. name of the Countries, abbreviations etc.  

7. JEL CODE: Provide the appropriate Journal of Economic Literature Classification System code (s). JEL codes are available at www.aea-

web.org/econlit/jelCodes.php. However, mentioning of JEL Code is not mandatory. 

8. MANUSCRIPT: Manuscript must be in BRITISH ENGLISH prepared on a standard A4 size PORTRAIT SETTING PAPER. It should be free 

from any errors i.e. grammatical, spelling or punctuation. It must be thoroughly edited at your end. 

9. HEADINGS: All the headings must be bold-faced, aligned left and fully capitalised. Leave a blank line before each heading. 

10. SUB-HEADINGS: All the sub-headings must be bold-faced, aligned left and fully capitalised.  

11. MAIN TEXT:  

THE MAIN TEXT SHOULD FOLLOW THE FOLLOWING SEQUENCE: 

 INTRODUCTION 

 REVIEW OF LITERATURE 

 NEED/IMPORTANCE OF THE STUDY 

 STATEMENT OF THE PROBLEM 

 OBJECTIVES 

 HYPOTHESIS (ES) 

 RESEARCH METHODOLOGY 

 RESULTS & DISCUSSION 

 FINDINGS 

 RECOMMENDATIONS/SUGGESTIONS   

 CONCLUSIONS 

 LIMITATIONS 

 SCOPE FOR FURTHER RESEARCH 

 REFERENCES 

 APPENDIX/ANNEXURE 

The manuscript should preferably be in 2000 to 5000 WORDS, But the limits can vary depending on the nature of the manuscript. 



VOLUME NO. 7 (2016), ISSUE NO. 12 (DECEMBER)  ISSN 0976-2183 

INTERNATIONAL JOURNAL OF RESEARCH IN COMMERCE & MANAGEMENT 
A Monthly Double-Blind Peer Reviewed (Refereed/Juried) Open Access International e-Journal - Included in the International Serial Directories 

http://ijrcm.org.in/ 

vii

 

12. FIGURES & TABLES: These should be simple, crystal CLEAR, centered, separately numbered & self-explained, and the titles must be 

above the table/figure. Sources of data should be mentioned below the table/figure. It should be ensured that the tables/figures are 

referred to from the main text.  

13. EQUATIONS/FORMULAE: These should be consecutively numbered in parenthesis, left aligned with equation/formulae number placed 

at the right. The equation editor provided with standard versions of Microsoft Word may be utilised. If any other equation editor is 

utilised, author must confirm that these equations may be viewed and edited in versions of Microsoft Office that does not have the 

editor. 

14. ACRONYMS: These should not be used in the abstract. The use of acronyms is elsewhere is acceptable. Acronyms should be defined 

on its first use in each section e.g. Reserve Bank of India (RBI). Acronyms should be redefined on first use in subsequent sections. 

15. REFERENCES: The list of all references should be alphabetically arranged. The author (s) should mention only the actually utilised 

references in the preparation of manuscript and they may follow Harvard Style of Referencing. Also check to ensure that everything 

that you are including in the reference section is duly cited in the paper. The author (s) are supposed to follow the references as per 

the following: 

• All works cited in the text (including sources for tables and figures) should be listed alphabetically.  

• Use (ed.) for one editor, and (ed.s) for multiple editors.  

• When listing two or more works by one author, use --- (20xx), such as after Kohl (1997), use --- (2001), etc., in chronologically ascending 

order. 

• Indicate (opening and closing) page numbers for articles in journals and for chapters in books.  

• The title of books and journals should be in italic printing. Double quotation marks are used for titles of journal articles, book chapters, 

dissertations, reports, working papers, unpublished material, etc. 

• For titles in a language other than English, provide an English translation in parenthesis. 

• Headers, footers, endnotes and footnotes should not be used in the document. However, you can mention short notes to elucidate 

some specific point, which may be placed in number orders before the references. 

 

PLEASE USE THE FOLLOWING FOR STYLE AND PUNCTUATION IN REFERENCES: 

BOOKS 

• Bowersox, Donald J., Closs, David J., (1996), "Logistical Management." Tata McGraw, Hill, New Delhi.  

• Hunker, H.L. and A.J. Wright (1963), "Factors of Industrial Location in Ohio" Ohio State University, Nigeria.  

CONTRIBUTIONS TO BOOKS  

• Sharma T., Kwatra, G. (2008) Effectiveness of Social Advertising: A Study of Selected Campaigns, Corporate Social Responsibility, Edited 

by David Crowther & Nicholas Capaldi, Ashgate Research Companion to Corporate Social Responsibility, Chapter 15, pp 287-303. 

JOURNAL AND OTHER ARTICLES  

• Schemenner, R.W., Huber, J.C. and Cook, R.L. (1987), "Geographic Differences and the Location of New Manufacturing Facilities," Jour-

nal of Urban Economics, Vol. 21, No. 1, pp. 83-104. 

CONFERENCE PAPERS  

• Garg, Sambhav (2011): "Business Ethics" Paper presented at the Annual International Conference for the All India Management Asso-

ciation, New Delhi, India, 19–23 

UNPUBLISHED DISSERTATIONS  

• Kumar S. (2011): "Customer Value: A Comparative Study of Rural and Urban Customers," Thesis, Kurukshetra University, Kurukshetra. 

ONLINE RESOURCES  

• Always indicate the date that the source was accessed, as online resources are frequently updated or removed.  

WEBSITES 

• Garg, Bhavet (2011): Towards a New Gas Policy, Political Weekly, Viewed on January 01, 2012 http://epw.in/user/viewabstract.jsp



VOLUME NO. 7 (2016), ISSUE NO. 12 (DECEMBER)  ISSN 0976-2183 

INTERNATIONAL JOURNAL OF RESEARCH IN COMMERCE & MANAGEMENT 
A Monthly Double-Blind Peer Reviewed (Refereed/Juried) Open Access International e-Journal - Included in the International Serial Directories 

http://ijrcm.org.in/ 

5

CORPORATE GOVERNANCE MECHANISMS IN INDIA: A CASE STUDY OF SELECTED FIRMS FROM TEN 

SECTORS 
 

R. C. NAGARAJU 

ASST. PROFESSOR OF COMMERCE 

UNIVERSITY COLLEGE OF ARTS 

TUMKUR UNIVERSITY 

TUMKUR 

 

DR. P. PARAMASHIVAIAH 

PROFESSOR & CHAIRMAN 

DEPARTMENT OF PG STUDIES & RESEARCH IN COMMERCE 

TUMKUR UNIVERSITY 

TUMKUR 

 

ABSTRACT 
In this research paper, an attempt is made to find out the existing position of corporate governance practices in India and keeping in mind this, an analysis of 

previous annual reports of (2013-14 and 2015-16) of 30 companies from ten diverse industry sectors is made. Governance practices are presently followed by the 

companies in India by complying with the binding and non-binding guidelines issued by SEBI in clause 49 of listing agreement regarding corporate governance, are 

pointed out by the outcome of the study. Yet, a lot of scope is there for up gradation for ideal state of governance in India for excellence. Besides, firms across 

different sectors have uniformity with respect to corporate governance practices followed. 

 

KEYWORDS 

Indian corporate governance, disclosure practices, listing agreement, mandatory and non-mandatory requirements, SEBI. 

 

INTRODUCTION 
orporate governance is a multidisciplinary field of study it covers a wide range of disciplines – accounting, consulting, economics, ethics, finance, law, and 

management [1]. The main function of corporate governance is to make agreements that describe the privileges and tasks of shareholders and the organi-

zation. In case of disagreements because of conflict of interest, it is the responsibility of corporate governance to bring everyone together. It also has the 

function of setting standards against which corporations work can be managed and administered. One of the question that come to mind while thinking about 

corporate governance is - why do different countries follow or do not follow same corporate governance practices. The answer lies in the history of corporate 

governance, earlier the corporate governance theory was divided in two ways Anglo-American and Continental European. Anglo-American was characterized as 

short-term equity finance, dispersed ownership, strong shareholder rights, active markets for capital control, and flexible labor markets, where as Continental 

European was characterized as long-term debt financing, concentrated block holder ownership, weak shareholder rights, inactive markets for capital control and 

rigid labor markets. None of the countries around the world can follow either pure Anglo-American policies or pure Continental European system. It depends on 

various factors like globalization, world presence; 

 

INDIA AND CORPORATE GOVERNANCE  
Corporate governance has played a very important role in the present economic condition of India. India successfully started its move towards open and welcoming 

economy in 1991. From then onwards it has seen an amazing upward Corporate Governance —If India wants to attract more countries for foreign direct invest-

ments, Indian companies have to be more focused on transparency and „Shareholders value maximization‟. Even though corporate governance practices can be 

backdated to as early as 1961 around the world, India was lagging behind. It was not until 1991 when liberalization took place and corporate governance estab-

lished an international context. The most important initiative of 1992 was the reform of Securities and Exchange Board of India (SEBI). The main objective of SEBI 

was to supervise and standardize stock trading, but it gradually formed many corporate governance rules and regulations. The next major change was formation 

of Confederation of Indian Industry (CII) in 1996, which developed the set of laws for Indian companies as to initiate the act towards corporate governance. Then 

two committees Kumar Mangalam Birla and Narayan Murthy under Securities and Exchange Board of India started laying the groundwork for formalizing the best 

practices on corporate governance. Based on suggestions from these committees, Clause 49 was introduced as part of the listing contract for the companies listed 

on the Indian stock exchange. However, due to scandals like Enron, Satyam, WorldCom etc. forced the clause 49 to be reformed to incorporate and overcome the 

problems that caused these companies to collapse and shatter the economies of the respective countries. Clause 49 of the listing agreement of Indian stock 

exchange took effect from 2000 to 2003. It contained all the regulations and requirement of minimum number of independent directors, board members, different 

necessary committees, code of conduct, audit committee rules and limits, etc. Firms that were not following these principles were removed from the listing and 

were given financial penalties [7]. We can compare the Sarbanes-Oxley Act of 2002 and Clause 49. Clause 49 was based on the principles of Sarbanes-Oxley Act of 

2002. It was developed for the companies listed on the US stock exchanges. As far as the responsibilities of management and number of directors were concerned, 

they are both the same. They also have same rules regarding insider trading, refusal of loans to directors and so on. The important difference between the two is 

under Sarbanes-Oxley legislation if fraud or annihilation of reports takes place up to 20 years of imprisonment can be charged, but in case of Clause 49, there is 

no such condition. Being the controller of the market SEBI can commence a criminal proceeding. If in case SEBI decides to give a severe punishment then it can 

commence a criminal proceeding or raise the fine for not agreeing with Clause 49, which automatically delists the company. Corporate governance affects corpo-

rations as well as countries in different ways such as firm’s access to outside financing increases, which leads to more investment, better growth opportunities 

and that causes the job market to flourish. Capital cost is decreased and so the firms are valued at higher cost. Firms can be attracted by this, which directs it to 

growth and again to reduced unemployment. Wealth is generated by better distribution of resources and good management practices, which is because of better 

operational performance. Better corporate governance can be associated to reduce financial crises. As these crises, have devastating effects of any countries 

economy. If corporate governance practices are followed properly this creates better rapport with the stakeholders. We can further see what significant role does 

corporate governance plays in the investment process. As corporate governance provides property protection and safe modes of ownership registration, it auto-

matically affects the firm’s capital mobilization. For any firm to receive funds from the market effectively it has to be consistent and transparent in disclosing its 

details. Finally, to effectively handle the capital received, any company should have proper resource allocation, authority distribution, and well-planned incentive 

schemes as some of the necessary steps. Fraudulent behavior of companies has caused countries to go through financial crisis. Corporate governance hence 

became a critical issue for all the countries around the world. From Satyam Computer Limited of India to Enron of the U.S., pattern is more or less same. Failure 

of companies of these massive sizes created havoc in the industry and had caused the economic meltdown. The immediate action that the Indian authority took 

in response to the scandals reveal how government in emerging economies also feel the need to promote good corporate governance practices. Furthermore, 

C
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understanding corporate governance standards and issues is also important to executives of foreign multinationals planning to do business with India [6]. In this 

section, the study showed how in India corporate governance has become an inseparable entity; next, we will discuss some specific issues regarding corporate 

governance: ethics, internal governance, and selection of auditors and audit committee. In recent years, corporate governance has attained significance all over 

the world. Two important factors have led to rapid developments in the field, namely the integration and globalization of financial markets and a surge of corporate 

scandals such as Enron, World Com and others. Lately, Brazil, Russia, India and China (BRIC) countries have emerged as an influential economic power in the global 

economy. It is estimated that the combined GDP of the BRIC countries is likely to be higher than that of developed countries. Studies have projected that amongst 

the BRIC economies, India has the potential to grow the fastest over the next 30-50 years. The phenomenal growth has changed the nature and character of the 

world economy including the foreign investment flows Foreign investments in India come directly and through secondary markets. There has also been a significant 

increase in cross border acquisitions and a number of firms list their shares in multiple exchanges. Foreign institutional investors have made substantial investments 

in the capital market. 

Investors from developed countries are demanding that Indian Companies follow international best practices with an emphasis on corporate governance. A McKin-

sey survey conducted in 2002, found that investors were willing to pay a premium of up to 25% for a well governed company (Barton, Coombes, & Wong, 2004). 

The scandals related to the Indian markets (Goswami, 2002), the global financial crisis of 2008 and the more recent corporate fraud at Satyam has raised a lot of 

concerns about governance practices in India. Consequently, there has been an increasing effort around corporate governance structures and mechanisms by 

both regulators and corporations.  

 

LITERATURE REVIEW  
As far as corporate governance is referenced; many studies are existing recitation to the compliance status of companies with view to specific corporate govern-

ance guidelines. The corporate governance codes and their iterative development are similar in developing and developed countries, however, the degree of 

compliance is found different between the countries  

Mishra S. and Mohanty P. (2014) in their study examined the corporate governance issues in India in order to establish the relationship between corporate gov-

ernance and financial performance using a sample of 141 companies belonging to the A group stocks listed in the Bombay Stock Exchange of India covering 18 

industries. They developed a composite measure of corporate governance comprising of three indicators-legal, board and proactive indicators. The results of the 

multiple regression performed step-wise using ROA as a proxy for firm performance revealed that the board indicators (CEO-duality, board size, board composition, 

number of board meetings, Frequency of attendance in the board meetings) and proactive indicators influence the firm performance significantly. The results 

concluded that composite corporate governance measure is a good predictor of firm performance. 

Patel and Sondhi (2014) [8] consider the major changes anticipated by the Companies Bill, 2012 as comparing to the 1956 Act and observed during their study that 

the not all Indian listed companies comply with the provisions stated under the Company Bill, 2012 and many of them are yet to comply with these changed 

provisions. 

Vithalani (2014) [12] studied corporate governance practices of seven Maharatna Companies in India and summarized that all the seven companies complied with 

the corporate governance disclosure practices with regards to guidelines given by SEBI under Clause 49 to a massive extent.  

Sahu T. K. and Manna A. (2013) empirically investigated the effect of corporate board composition and board meetings on performance of 52 Indian manufacturing 

companies listed in Bombay Stock Exchange over a period of 5 years (2006-2011). They represented Board composition by board size, number of executive direc-

tors, board independence, and Chairman’s identity. Corporate performance is measured through Net sales, Net Profit, Return on Capital Employed, Earning per 

share, Tobin’s Q, Economic value added and Market value added. Multiple regression Ordinary Least Square model results indicated that board size and board 

meetings have a positive impact on corporate performance whereas the independence of the board and presence of non-executive chairman in the board has 

negative impact whereas the proportion of executive directors in the board was found insignificant. 

Bijalwan J. G. and Madan Pankaj (2013) analyzed the relationship between board composition and firm performance for 121 firms listed on BSE for the year 2010-

2011. Financial performance of the firm is measured with the financial ratios viz. Return on Capital employed, Return on the equity, Profit after tax and Return on 

assets. The study found that there exists a significant positive relationship between board composition and firm performance. Also board size and firm performance 

are significantly related but the strength of relationship is not strong. Larger boards are less effective than smaller boards except in case of PSUs in India. Also the 

standard board sizes vary according to the nature of the industry.  

The efficacy of outside directors on the corporate boards of 157 non-financial Indian companies listed on BSE in the year 2008 was examined by Kumar N. and 

Singh J.P. (2012). Using Tobin’s Q as a performance measure, it was found that outside directors have a negative effect on the firm value mainly due to non-

executive non-independent directors, where as independent directors have a positive but insignificant effect. It was concluded that the companies with a greater 

proportion of independent directors have more market value. Thus independent directors require a greater representation on board in lieu of other non-executive 

outside directors. 

Kota, H.B., and Tomar, S. (2010) examined the effect of corporate governance practices on the performance of 106 mid-sized firms in India between 2005 and 

2007. When Tobin’s Q was used as a measure of financial performance, it was found that the ratio of non-executive directors to total directors have no significant 

relationship with the performance. However, it was found that CEO duality structure contributes positively and significantly to the firm performance. A significant 

inverse relationship between board size and firm performance was also reported.  

Arsoy and Crowther 2008) [1]. There exist inter-company differences in adherence to corporate governance norms, as different parameters are given importance 

by companies as per the level of Market capitalization and working laws pertaining to the industry. 

Garg A. K. (2007) studied the data of 164 companies from the BSE 200 companies for six financial years from 1997-98 to 2002-03 to examine the relationship 

between board independence, board size and firm performance. He used Tobin’s Q, Ratio of operating income to assets, ratio of assets to sales and Market-

adjusted stock price returns as measures of firm financial performance. According to the findings of his study smaller boards are more efficient than the larger 

ones; the board size limit of six was suggested as ideal, as the study founded an inverse association between board size and firm performance. Also board inde-

pendence was inversely related with firm performance and the study suggested that the proportion of independent directors should be between 50 and 60 

percent. Board size and performance as also board independence were found to be inversely related which means that a bad performance leads to an increase in 

both size as well as board independence. 

Ghosh Saibal (2006) examined the nexus between corporate performance and boards of 127 non-financial listed manufacturing firms for the year 2003 by using 

two accounting measures i.e. ROA and PERF (arithmetic mean of ROA, ROS, ROE) and market based method i.e. Tobin’s Q. The results suggested that board size 

exerts a negative influence on corporate performance irrespective of accounting and market based measures. This means that larger boards tend to have a damp-

ening influence on firm performance. Also there exists a positive association between the number of non-executive directors and firm performance. The study 

also found evidence to suggest that CEO compensation has a positive influence on corporate performance, judged in terms of accounting measures. 

 

OBJECTIVE OF THE STUDY 
This study is an effort to explore and examine the current corporate governance mechanisms in India. 

 

DATA AND METHODOLOGY 
With the purpose of the study, latest available annual reports (of 2013-14 or 2014-2015) of 30 companies from ten sectors, namely, automobiles, banks, FMCG, 

IT, oil & gas, pharmaceuticals, power, steel, telecommunication services and transport and logistics, are examined. Mandatory and non-mandatory needs precise 

under clause 49 of listing agreement are considered as standards to marks companies for revealing their corporate governance practices. For the purpose of 

analysis and interpretation, weight-age method is applied for assigning a suitable standard score to all the standards of checklist according to their magnitude, out 
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of which sampled firms get scores for their adoption to those parameters. Companies are scored out of 100 for their corporate governance practices and disclo-

sures. 

 

RESULTS AND DISCUSSION 
The results for all the checklist parameters of corporate governance are discussed separately below: 

I. COMPANY’S PHILOSOPHY ON CODE OF GOVERNANCE 

The first parameter for the assessment of corporate governance score is the declaration of the company’s philosophy on code of governance with a weight -age 

of 1 on a scale of 100. All the 100 companies made satisfactory disclosure of the declaration of their philosophy on code of governance. So, all companies get a 

score of 1. 

II. COMPOSITION OF THE BOARD AND BOD MEETINGS HELD 

Composition of the board and BOD meetings held is the second parameter with a weight age of 5 points as score 1 for each point given in Table 1. 

  

TABLE 1: COMPLIANCE/NON-COMPLIANCE OF FIRMS TO BOARD COMPOSITION AND MEETING REQUIREMENTS 

 Number of Firms  

Particulars Compliance Non-compliance Total 

Not less than 50% of the Board of directors comprising of non-executive directors 28 02 30 

In case of non-executive Chairman, at least one-third of Board comprise of independent directors 

and in case of an executive Chairman, at least half of Board comprise of independent directors 

15 15 30 

At least one woman director 17 13 30 

At least four BOD meetings a year 27 01 30 

Attendance record of BOD meetings 30 00 30 

The table shows the number of companies which have complied and not complied with board composition and BOD meetings related requirements given under 

clause 49 of the listing agreement. The results disclose that 28 firms out of 30 sampled firms have a Board with atleast 50% of non-executive directors, so get the 

likely score of 1 & left over 2 firms scored 0 for non -compliance of this requirement. However, 15 of the 30 scored 1 by complying with the requirement of the 

lowest strength of independent directors and remaining 15 firms did not get any point. Further, 17 firms get 1 point as having atleast one woman director on their 

board, whereas other 13 get 0 for noncompliance of this requirement. Moreover, 27 firms score 1 as they held atleast four BOD meetings during the year under 

consideration and only one firm did not comply with this requirement. As well as, all the 30 firms disclose the attendance record of directors at BOD meetings and 

get 1 point for that. 

III. CHAIRMAN & CEO DUALITY 

Another important parameter is Chairman and CEO duality with a maximum score allotted is 5. Firms with non-executive autonomous directors are taken as ideal 

chairmanship and scored 5 for this parameter. Firms consisting non-promoter non-executive Chairman of their Board are scored 4 and firms with promoter non-

executive chairman are scored with 3 marks. Then, firms with non-promoter executive Chairman and promoter executive Chairman has scored 2 and 1 respectively. 

Distribution of firms on the basis of this criterion is discussed below with the help of Figure 1. 

 

FIG. 1: DISTRIBUTION OF FIRMS ON THE BASIS OF BOARD CHAIRMANSHIP 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Figure 1, exhibiting different chairmanship wise distribution of sampled firms, reveals that the firms having a promoter executive Chairman of Board and having a 

promoter non-executive chairman are almost equally distributed as their percentages are 29 and 28 respectively. Out of the total, 23 percent firms have non-

promoter executive Chairman and 11 percent firms have a non -executive independent Chairman of Board of members. On the other hand, merely 9 percent firms 

have non-promoter non-executive Chairman in their firms. 

IV. DISCLOSURE OF TENURE OF DIRECTORS 

The fourth checklist parameter of corporate governance, disclosing director’s tenure, has weightage of 1. Results reveal that 29 firms out of 30 sampled firms get 

a score of 1, making adequate disclosure regarding the tenure of directors. Remaining 1 firms did not get any point for this parameter. 

V. DISCLOSURES REGARDING DEFINITION, SEPARATE MEETINGS AND SELECTION CRITERIA FOR INDEPENDENT DIRECTORS 

The fifth parameter is concerning disclosures regarding definition, separate meeting of independent directors and selection criteria for directors including inde-

pendent directors, having a weightage of 3 points, one point for each. 

 

TABLE 2: DISTRIBUTION OF FIRMS FOR DISCLOSURE/NON-DISCLOSURE OF ITEMS UNDER 5th PARAMETER 

 Number of Companies 

Particulars Disclose Not-Disclose Total 

Definition of independent director 11 19 30 

Separate meetings of the independent directors  06 24 30 

Selection criteria for directors including independent Directors 03 27 30 

In reference to Table 2 shows that 11 firms out of 30 sampled firms scored 1 as they disclosed the classification of independent directors in their annual reports 

and remaining 19 firms don’t resort to this practice. In addition, 06 of 30 firms gets a score of 1 by disclosing the information regarding separate meetings of 

independent directors, while a majority of firms (24) did not get any point on this parameter. Further, only 03 firms get 1 point for making disclosure regarding 

selection criteria of independent directors whereas remaining 27 firms got 0 for non-disclosure for this parameter. 

VI. BOARD MEETING FOLLOW-UP SYSTEM AND COMPLIANCE WITH THE BOARD PROCEDURE 

Disclosure practice of about post Board meeting follow-up system and compliance with the Board procedure is the sixth important parameter having weight-age 

of 2 on a scale of 100. Out of all 30 sampled firms, 11 get a score of 2 by making appropriate disclosure regarding past Board meeting follow-up system and 

compliance with the Board procedure while remaining 19 firms did not get any point as they do not disclose the same.  
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VII. APPOINTMENT OF LEAD INDEPENDENT DIRECTOR  

Seventh parameter with a weight-age of 2 points is in relation to the selection of lead independent director. Outcome revealed that only 03 firms out of 30 have 

formally selected a lead independent director and get a score of 2 in the case. Whereas, other 27 firms scored 0 for not entertaining the post of lead independent 

director in the company. 

VIII. DIRECTORSHIPS AND COMMITTEES’ MEMBERSHIP/CHAIRMANSHIP OF DIRECTORS ACROSS ALL COMPANIES 

The eighth parameter of Corporate Governance is about revealing of directorships and committees’ membership/Chairmanship of directors across all companies 

in which he/she is a director, having a weightage of 2 points. For this parameter all the 30 companies scored 2 points by making adequate disclosure. 

IX. CODE OF CONDUCT 

The ninth parameter to evaluate the companies CG score is about the code of conduct having weightage of 2 points and for that all the 30 companies scored 2 

points as for making sufficient disclosure regarding code of conduct.  

X. DISCLOSURE ABOUT BOARD COMMITTEES 

The tenth parameter taken for the evaluation of CG score is disclosures regarding various board committees with the weightage of 23 points inclusive of 8 points 

for audit committee, 6 points for remuneration committee, and 3 points for the shareholders’ grievance Redressal committee, 2 points for nomination committee 

where as 4 points for additional committees. Tables 3-4 illustrate the number of companies having disclosures and non-disclosure of the information regarding 

detailed points, scheduled in CG checklist.  

A. AUDIT COMMITTEE: 7 points relating to audit committee are included in CG checklist to score companies on the upper limit of 8 on the range of 100. All the 7 

points scheduled in Table 3 have an equivalent weight-age of 1 except the point ‘information about the participation of head of finance, statutory auditor and 

chief internal auditor in the committee meeting’ which have the weightage of 2.  

 

TABLE 3: DISTRIBUTION OF FIRMS FOR DISCLOSURE/NON-DISCLOSURE ABOUT AUDIT COMMITTEE 

Particulars Disclose Not- Disclose Total 

Composition of audit committee 30 00 30 

Compliance of minimum requirement of the number of independent directors on the committee 28 02 30 

Compliance of minimum requirement of the number of meetings of the committee 29 01 30 

Information about literacy and expertise of committee members 12 18 30 

Information about participation of chief of finance, statutory auditor and chief internal auditor in the committee meeting 17 13 30 

Audit committee charter/terms of reference 28 02 30 

Publication of audit committee report 01 29 30 

Table 3 illustrates the number of companies who have stated or have not stated the abovementioned seven points. The results denote that all the 30 firms produce 

lucidity in the composition of the audit committee and scored 1. An approximately equal number of companies (28 firms) scored full points for compliance of 

minimum requirement of the number of independent directors in the committee and disclosure of audit committee charter/terms of reference. Moreover, 29 

firms get score 1 for complying with the minimum requirement of the number of meetings of the committee and 12 firms scored 1 for the disclosure of facts about 

education qualification and industrial expertise of committee members. In accumulation, 17 firms scored 2 for disclosing the fact regarding the participation of 

head of finance, statutory auditor and chief internal auditor in the committee meeting. Further, only 01 firm scored 1 point for publishing of the audit committee 

report in the annual report. 

B. REMUNERATION COMMITTEE: 6 points associated to remuneration committee are incorporated in CG checklist to score companies on the ideal score of 6 on 

the scale of 100. All the 6 points as given in Table 4 have the same weight-age of 1. 

 

TABLE 4: DISTRIBUTION OF FIRMS FOR DISCLOSURE/NON-DISCLOSURE ABOUT REMUNERATION COMMITTEE 

 Number of Companies 

Particulars Disclose Not Disclose Total 

Formation of the committee 28 02 30 

Information about number of committee meetings 25 05 30 

Compliance with minimum requirements of the number of non-executive directors on the committee 26 04 30 

Compliance of the provision of independent director as Chairman of the committee 26 04 30 

Information about participation of all members in the committee meetings 21 07 30 

Disclosure of sitting fees in Board & committee meeting 28 02 30 

The table demonstrates the number of firms who have or have not disclosed the above mentioned information regarding remuneration committee. The result 

discloses that 28 firms have disclosed information regarding formation of the remuneration committee and get a score of 1. Out of which 25 firms get 1 additional 

point for disclosing the information about number of committee meetings held during the year. Further,21 firms get a score of 1 for the disclosure of information 

about participation of all members in the committee meetings. Moreover, equal number of firms, i.e. 26, scored 1 point for observance of minimum requirements 

of the number of non-executive directors on the committee and 1 point for observance of the provision of independent director as Chairman of the committee. 

In addition, 28 firms get score 1 for disclosure of sitting fees in Board & committee meeting. 

C. SHAREHOLDERS’/ INVESTORS’ GRIEVANCE COMMITTEE: There are three parameters associated with shareholders’/ investors grievance committee incorpo-

rated in CG checklist and shown in Table 5, to score firms on the total score of 3 on the range of 100, 1 point for every parameter. 

 

TABLE 5: DISTRIBUTION OF FIRMS FOR DISCLOSURE/NON-DISCLOSURE ABOUT INVESTORS’ GRIEVANCE COMMITTEE 

 Number of Companies 

Particulars Disclose Not Disclose Total 

Transparency in composition of the committee 30 00 30 

Information about the nature of complaints and queries received and disposed 29 01 30 

Information about number of committee meetings 26 04 30 

Table 5 depicts that all the 30 firms maintain transparency in the composition of shareholders’/ investors grievance committee and get a score of 1 each. Out of 

30, 29 firms get 1 point for disclosing information about the nature of complaints and queries received and disposed. Moreover, 26 of 30 firms scored 1 for 

disclosing information about number of committee meetings. 

D. NOMINATION COMMITTEE: Disclosures associated with nomination committee consist of 2 points weight-age that is equally divided into 2 points, formation 

of committee and publishing of committee charter/term of references. 

 

TABLE 6: DISTRIBUTION OF FIRMS FOR DISCLOSURE/NON-DISCLOSURE ABOUT NOMINATION COMMITTEE 

 Number of Companies 

Particulars Disclose Not Disclose Total 

Formation of committee 16 14 30 

Publishing of committee charter/references 13 17 30 
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Table 6 states that the 1st point, i.e. formation of the committee, 16 firms scored of 1 as they disclosed the information very well regarding formation of the 

nomination committee and for the 2nd point, i.e. publishing of committee charter/term of references, 13 firms scored 1. 

E. ADDITIONAL COMMITTEES: Additional committees of the Board have a weightage of 4 in corporate governance checklist for calculating CG score of companies. 

Each of 4 points, listed in Table 7 has weightage of 1 point each. 

 

TABLE 7: DISTRIBUTION OF FIRMS FOR DISCLOSURE/NON-DISCLOSURE ABOUT OTHER ADDITIONAL COMMITTEES 

 Number of Companies 

Particulars Disclose Not- Disclose Total 

Health, Safety and Environment Committee 03 27 30 

CSR and Sustainable Development Committee 15 15 30 

Investment Committee 06 24 30 

Other Committee 17 13 30 

The table exhibits that in all the sampled firms 03 firms include health, safety and environment committee (get score 1), 15 firms have CSR and sustainable 

development committee (get score 1), 08 firms have an investment committee (get score 1) and 17 firms have other committees of the Board (get score 1). 

XI. DISCLOSURE AND TRANSPARENCY: Eleventh parameter for calculating company CG score is about disclosure practices and transparency having a weightage 

of 25 on a scale of 100. This factor consists of disclosure of 11 points in company’s annual report as shown in Table 8. All these points have the same weight-age 

of 2 points excluding shareholders’ information as it consists of a weight-age of 5 points. 

 

TABLE 8: DISTRIBUTION OF FIRMS FOR DISCLOSURE AND NON-DISCLOSURE OF ITEMS UNDER ELEVENTH PARAMETER 

 Number of Companies 

Particulars Disclose Not Disclose Total 

Significant related party transactions having potential conflicts with the interest of the company 30 00 30 

Non-compliance related to capital market matters during last three years 30 00 30 

Accounting treatment 30 00 30 

Director’s remuneration amount & policy 30 00 30 

Risk Management 29 01 30 

Management discussion and analysis 30 00 30 

Shareholders’ information 30 00 30 

Shareholder rights 05 25 30 

Audit qualification 22 08 30 

Training of Board members 12 18 30 

Evaluation of non-executive directors 11 19 30 

The table depicts that almost all sampled firms by making proper disclosures regarding significant related party transactions, non-compliance related to capital 

market matters, accounting treatment, director’s remuneration, risk management, management discussion & analysis and shareholders’ information scored full 

for these points. The scores also reveal that just 05 firms of 30, in reference to shareholder rights scored 2 by specifying that they send the financial results to each 

shareholder electronically, however, remaining 25 firms get 1 point for giving a partial reference of shareholder rights. In addition, 22 firms are assigned a score 

of 2 by moving towards a regime of unqualified financial statements. Furthermore, 08 firms get 2 points for allocating training to their Board members and 11 

firms scored 2 points for having a mechanism of evaluation of non-executive directors. 

XII. GENERAL BODY MEETINGS: The twelfth parameter under consideration of this study is information about general body meetings carrying a weightage of 3 

points on a scale of 100. All the points for this parameter as listed in Table 9 carry equal weightage of 1 point 

 

TABLE 9: DISTRIBUTION OF FIRMS FOR DISCLOSURE OF INFORMATION REGARDING GENERAL BODY MEETINGS 

 Number of Companies 

Particulars Disclose Not- Disclose 

Location and time of general meetings held in last three years 30 30 

Details of special resolution passed in the last three AGMs/EGMs 30 30 

Details of resolution passed last year through postal ballot, including the name of conducting official and voting procedure 29 01 

The table presents that all the 30 companies get the ideal score for disclosure regarding location & time of general meetings held in last three years and details of 

special resolution passed in the last three AGMs/EGMs. But out of all, 01 firms did not give any detail regarding resolution passed last year through postal ballot, 

so assigned 0 score for this point and remaining 29 firms get full score for the same. 

Means of Communication and General Shareholder Information: For this parameter each and every company made a satisfactory disclosure of this information 

assigned with the ideal score of 2.  

Whistle-blower policy: The results depict that 26 firms out of 30 sampled firms get a score of 2 by adopting a policy of the whistle blower, whereas, remaining 4 

firms did not get any point for this parameter.  

CEO/CFO Certification: For the fifteenth parameter all the 30 companies have the CEO/CFO certification for corporate governance and get the ideal score of 2 

points on a scale of 100.  

Compliance of Corporate Governance and Auditors’ Certificate: This parameter consists of a weight-age of 5 points on the range of 100 and the results denoted 

that all the 30 companies have a clean certification from the auditor and scored full of 5.  

Code for prevention of insider trading practices: Disclosure of code for prevention of insider trading practices with critical importance carries the weight age of 5 

on the scale of 100 as seventeenth parameter. The results denote that 21 firms out of all sampled companies made a proper disclosure for having a code for 

prevention of insider trading practices. Subsequently, these 21 firms were given a score of 5 and remaining firms scored 0. 

XVIII. DISCLOSURE OF STAKEHOLDERS’ INTERESTS: The last parameter is about disclosure of the stake holder’s interest with a weight age of 10 points on the scale 

of 10. Carrying 2 points apiece, environment/health/safety measures (EHS), human resource development (HRD) initiatives, corporate social responsibility (CSR), 

industrial relations (IR) and disclosure of policies on EHS, HRD, CSR and IR. It is observed that 28 firms disclose EHS (get 2 points), 29 firms make disclosure regarding 

HRD initiatives (get 2 points), and 26 firms make disclosures regarding CSR and IR (get 2 points for each). Moreover, none of the firms make disclosure of policies 

on all these issues, however, 07 firms make disclosure of policies on either of these issues. Therefore, these 8 firms are assigned 1 point for giving partial reference 

of this point. On the basis of above mentioned eighteen parameters CG score for each company is calculated separately. 

 

EVALUATION OF CORPORATE GOVERNANCE STATUS 
The quality and state of governance that the sampled companies have achieved is identified by observing their CG score on the corporate governance score card. 

Table 10 shows the allotment of sampled firms based on the scores obtained by them under different categories of the score range with their respective grade 

assigned. 
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TABLE 10: DISTRIBUTION OF FIRMS ON THE BASIS OF THEIR ACHIEVED GRADE ON CG SCORE CARD 

Score Range Grade No. of Companies 

100-85 A-Excellent 08 

84-75 B- Very Good 13 

74-65 C-Good 09 

64-50 D-Average 03 

Below 50 E-Poor 00 

Table clearly shows that maximum number of firms (13), lies in the group of 84- 75 score range with B grade, which means 13 firms have a very good governance 

structure. 09 firms with C grade have good enough governance in their organisation. Besides, only 08 firms follow excellent governance mechanism with grade A. 

Furthermore, remaining 3 firms lies in the score range of 64-50 and thus attaining an average grade of governance with D. However, sample firms are having a 

grade range from A to D i.e. from excellent to average, with maximum 91 points and minimum 56 points obtaining an average score of 76 points. It concludes from 

the above preponderance of firms pursue very good/good governance and disclosure practices in India, but still there is a span for perfection towards excellence 

INDUSTRY/SECTOR- WISE ANALYSIS OF CORPORATE GOVERNANCE PRACTICES IN INDIA 

This section displays sector-wise differences of corporate governance practices in India with the help of Table 11. 

 

TABLE 11: SECTOR-WISE STATISTICAL ANALYSIS 

Industry/Sectors No. of Companies Min. CG Score Max. CG Score Mean CG Score No. of Companies 

Std. Dev. CG Score > Mean CG Score < Mean 

Automobiles 03 62 90 75.70 9.19 05 05 

Banks 03 56 83 76.30 8.04 06 04 

FMCG 03 68 90 80.70 7.90 05 05 

IT 03 70 91 81.00 6.60 04 04 

Oil & Gas 03 65 88 78.00 7.15 05 03 

Pharmaceuticals 03 56 91 72.90 9.64 05 05 

Power 03 72 85 79.40 5.27 06 04 

Steel 03 64 90 73.30 9.09 04 06 

Telecommunications 03 65 88 75.60 8.00 05 05 

Transport & Logistics 03 57 86 71.40 8.45 06 04 

Table 11 shows IT sector with the highest mean (81) CG score shows better governance over other sectors, followed by FMCG sector with almost same mean score 

of 80.70. While, power sector has a mean score of 79.40 followed by oil & gas (78), banks (76.30), telecommunication sector (75.60), steel sector (73.30), pharma-

ceuticals (72.90) and transport & logistics (71.40) On the other hand, it is experienced that the mean score of all the sectors comes from the categories good or 

very good on evaluation score card. In order to test the significant differences in corporate governance practices across various sectors, one way ANOVA is used. 

It tests whether groups formed by the categories of independent variables are similar. Results of one-way ANOVA are shown in Table 12. 

 

TABLE 12: ONE WAY ANOVA TO TEST SECTOR- WISE DIFFERENCES 

 Sum of Squares Df Mean Square F Sig. 

Between Groups 989.400 9 109.933 1.715 .097 

Within Groups 5770.600 90 64.118   

Total 6760.000 99    

The table reveals that there is no significant difference between governance practices of firms across various sectors at 5 % level of significance. 

 

CONCLUSION 
The present study is an endeavor to explore the existing corporate governance practices of Indian firms relying on the study of annual reports of 30 sampled firms 

from ten different sectors. It is inferred from the analysis that 13 firms out of 30 sampled firms, by following very good governance practices got B grade and 09 

firms with C grade have enough good governance in their entities. Also, only 08 firms follow excellent governance mechanism with grade A, whereas, remaining 

03 firms fall in score range of 64-50 and thus attain an average status of governance with D grade. From the results, it can be over and done with that firms in India 

are at present are following good quality governance practices as per mandatory and non-mandatory guidelines of clause 49 of the listing agreement, but at a halt 

there is a vast span for expansion towards an ideal state of governance in India for brilliance. Additionally, there are no momentous differences in corporate 

governance practices are followed by firms across different sectors. 
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