
VOLUME NO. 4 (2014), ISSUE NO. 03 (MARCH)  ISSN 2231-1009 

 A Monthly Double-Blind Peer Reviewed (Refereed/Juried) Open Access International e-Journal - Included in the International Serial Directories 

Indexed & Listed at:  
Ulrich's Periodicals Directory ©, ProQuest, U.S.A., EBSCO Publishing, U.S.A., Cabell’s Directories of Publishing Opportunities, U.S.A., 

Open J-Gage, India [link of the same is duly available at Inflibnet of University Grants Commission (U.G.C.)], 
Index Copernicus Publishers Panel, Poland with IC Value of 5.09 & number of libraries all around the world. 

Circulated all over the world & Google has verified that scholars of more than 3130 Cities in 166 countries/territories are visiting our journal on regular basis. 

Ground Floor, Building No. 1041-C-1, Devi Bhawan Bazar, JAGADHRI – 135 003, Yamunanagar, Haryana, INDIA 

http://ijrcm.org.in/ 



VOLUME NO. 4 (2014), ISSUE NO. 03 (MARCH)  ISSN 2231-1009 

INTERNATIONAL JOURNAL OF RESEARCH IN COMPUTER APPLICATION & MANAGEMENT 
A Monthly Double-Blind Peer Reviewed (Refereed/Juried) Open Access International e-Journal - Included in the International Serial Directories 

http://ijrcm.org.in/ 

ii

CONTENTS 
Sr. 
No. 

TITLE & NAME OF THE AUTHOR (S) Page 
No. 

1. SOCIAL POWER OF WOMEN THROUGH SELF HELP GROUPS IN THE SOCIETY: A STUDY 

THROUGH NGO’S IN KARNATAKA 

DR. MUNIVENKATAPPA, DR. LAKHSMIPATHI. C.G & T. NARASIMHAIAH 

1 

2. THE INCIDENCE OF FRAUD POST SARBANES OXLEY ACT: A REALITY CHECK 

DR. P. N. SAKSENA 

6 

3. THE IMPACT OF EMOTIONALLY INTELLIGENT INDIVIDUALS, WORK TEAMS AND 

MANAGERS ON ORGANISATIONAL EFFECTIVENESS 

DR. SANJAY PANDEY & ARCHANA AGRAWAL 

10 

4. STUDY OF CHALLENGES INVOLVED IN CLOUD COMPUTING FOR LIBRARIES 

DR. SHUBHANGI BHATAMBREKAR & PALLAVI BULAKH 

18 

5. IMPACT OF INSTITUTIONAL FINANCE ON MSME 

DR. J. MARY SUGANTHI BAI 

20 

6. HEALTH AND NUTRITIONAL STATUS OF CHILDREN AMONG EMIGRANT HOUSEHOLDS 

IN KERALA 

DR. SHYLAJA L. 

25 

7. A STUDY ON ORGANIZATIONAL CULTURE AND CLIMATE WITH SPECIAL REFERENCE 

TO HVF, AVADI 

K. RAVISHANKAR 

31 

8. A STUDY OF TREND ANALYSIS OF SPOT AND FUTURE PRICES OF AGRICULTURAL 

COMMODITY GUARGUM 

RAKHI ARORA & DR.BHUPENDRA SINGH HADA 

38 

9. CSR AND EMPLOYEE’S ORGANIZATIONAL COMMITMENT: A STUDY OF INDIAN 

FINANCIAL INDUSTRY 

AMOGH TALAN 

42 

10. EFFECTIVENESS OF THE FINANCIAL INCLUSION INITIATIVES IN INDIA 

SEEMA 

45 

11. FOREIGN DIRECT INVESTMENT IN INDIA 

ARUNA SHARMA & CHANDNI DUGGAL 

48 

12. AN EMPIRICAL STUDY ON CONSTRUCTION OF OPTIMUM PORTFOLIO USING HARRY 

MARKOWITZ MODEL: A CASE STUDY WITH SPECIAL REFERENCE TO S&P CNX NIFTY 

COMPANIES 

DR. JEELAN BASHA.V & KHADRIYA BEGUM.N 

57 

13. ASSESSING THE IMPLEMENTATION PRACTICES OF URBAN LAND LEASE POLICY ON 

URBAN TOWNS OF TIGRAI NATIONAL REGIONAL STATE, ETHIOPIA 

YIBRAH HAGOS GEBRESILASSIE 

67 

14. AN ANALYSIS ON THE BOTTLENECKS AFFECTING TRANSPORT SECTOR ESPECIALLY 

WEIGHBRIDGES IN KENYA 

JACQUELINE SHEILA OMAYIO & DR. OTIENO MOSES 

71 

15. SUPPLY CHAIN MANAGEMENT FOR AGRICULTURAL PRODUCTS 

S.YAZHINI 

76 

 REQUEST FOR FEEDBACK & DISCLAIMER 
79 



VOLUME NO. 4 (2014), ISSUE NO. 03 (MARCH)  ISSN 2231-1009 

INTERNATIONAL JOURNAL OF RESEARCH IN COMPUTER APPLICATION & MANAGEMENT 
A Monthly Double-Blind Peer Reviewed (Refereed/Juried) Open Access International e-Journal - Included in the International Serial Directories 

http://ijrcm.org.in/ 

iii

CHIEF PATRON 
PROF. K. K. AGGARWAL 

Chairman, Malaviya National Institute of Technology, Jaipur 

(An institute of National Importance & fully funded by Ministry of Human Resource Development, Government of India) 

Chancellor, K. R. Mangalam University, Gurgaon 

Chancellor, Lingaya’s University, Faridabad 

Founder Vice-Chancellor (1998-2008), Guru Gobind Singh Indraprastha University, Delhi 

Ex. Pro Vice-Chancellor, Guru Jambheshwar University, Hisar 

 
FOUNDER PATRON 

LATE SH. RAM BHAJAN AGGARWAL 

Former State Minister for Home & Tourism, Government of Haryana 

Former Vice-President, Dadri Education Society, Charkhi Dadri 

Former President, Chinar Syntex Ltd. (Textile Mills), Bhiwani 

 
CO-ORDINATOR 

DR. SAMBHAV GARG 

Faculty, Shree Ram Institute of Business & Management, Urjani 

 
ADVISORS 

DR. PRIYA RANJAN TRIVEDI 
Chancellor, The Global Open University, Nagaland 

PROF. M. S. SENAM RAJU 
Director A. C. D., School of Management Studies, I.G.N.O.U., New Delhi 

PROF. S. L. MAHANDRU 
Principal (Retd.), MaharajaAgrasenCollege, Jagadhri 

 
EDITOR 

PROF. R. K. SHARMA 

Professor, Bharti Vidyapeeth University Institute of Management & Research, New Delhi 

 
EDITORIAL ADVISORY BOARD 

DR. RAJESH MODI 
Faculty, YanbuIndustrialCollege, Kingdom of Saudi Arabia 

PROF. PARVEEN KUMAR 
Director, M.C.A., Meerut Institute of Engineering & Technology, Meerut, U. P. 

PROF. H. R. SHARMA 
Director, Chhatarpati Shivaji Institute of Technology, Durg, C.G. 

PROF. MANOHAR LAL 
Director & Chairman, School of Information & Computer Sciences, I.G.N.O.U., New Delhi 

PROF. ANIL K. SAINI 
Chairperson (CRC), GuruGobindSinghI. P. University, Delhi 

PROF. R. K. CHOUDHARY 
Director, Asia Pacific Institute of Information Technology, Panipat 



VOLUME NO. 4 (2014), ISSUE NO. 03 (MARCH)  ISSN 2231-1009 

INTERNATIONAL JOURNAL OF RESEARCH IN COMPUTER APPLICATION & MANAGEMENT 
A Monthly Double-Blind Peer Reviewed (Refereed/Juried) Open Access International e-Journal - Included in the International Serial Directories 

http://ijrcm.org.in/ 

iv

DR. ASHWANI KUSH 
Head, Computer Science, UniversityCollege, KurukshetraUniversity, Kurukshetra 

DR. BHARAT BHUSHAN 
Head, Department of Computer Science & Applications, GuruNanakKhalsaCollege, Yamunanagar 

DR. VIJAYPAL SINGH DHAKA 
Dean (Academics), Rajasthan Institute of Engineering & Technology, Jaipur 

DR. SAMBHAVNA 
Faculty, I.I.T.M., Delhi 

DR. MOHINDER CHAND 

Associate Professor, KurukshetraUniversity, Kurukshetra 

DR. MOHENDER KUMAR GUPTA 
Associate Professor, P.J.L.N.GovernmentCollege, Faridabad 

DR. SAMBHAV GARG 

Faculty, Shree Ram Institute of Business & Management, Urjani 

DR. SHIVAKUMAR DEENE 
Asst. Professor, Dept. of Commerce, School of Business Studies, Central University of Karnataka, Gulbarga 

DR. BHAVET 

Faculty, Shree Ram Institute of Business & Management, Urjani 

 
ASSOCIATE EDITORS 

PROF. ABHAY BANSAL 
Head, Department of Information Technology, Amity School of Engineering & Technology, Amity University, Noida 

PROF. NAWAB ALI KHAN 
Department of Commerce, AligarhMuslimUniversity, Aligarh, U.P. 

ASHISH CHOPRA 
Sr. Lecturer, Doon Valley Institute of Engineering & Technology, Karnal 

 
TECHNICAL ADVISOR 

AMITA 
Faculty, Government M. S., Mohali 

 
FINANCIAL ADVISORS 

DICKIN GOYAL 
Advocate & Tax Adviser, Panchkula 

NEENA 
Investment Consultant, Chambaghat, Solan, Himachal Pradesh 

 
LEGAL ADVISORS 

JITENDER S. CHAHAL 
Advocate, Punjab & Haryana High Court, Chandigarh U.T. 

CHANDER BHUSHAN SHARMA 
Advocate & Consultant, District Courts, Yamunanagar at Jagadhri 

 
SUPERINTENDENT 

SURENDER KUMAR POONIA 



VOLUME NO. 4 (2014), ISSUE NO. 03 (MARCH)  ISSN 2231-1009 

INTERNATIONAL JOURNAL OF RESEARCH IN COMPUTER APPLICATION & MANAGEMENT 
A Monthly Double-Blind Peer Reviewed (Refereed/Juried) Open Access International e-Journal - Included in the International Serial Directories 

http://ijrcm.org.in/ 

v

CALL FOR MANUSCRIPTS 
We invite unpublished novel, original, empirical and high quality research work pertaining to recent developments & practices in the areas of 

Computer Science & Applications; Commerce; Business; Finance; Marketing; Human Resource Management; General Management; Banking; 

Economics; Tourism Administration & Management; Education; Law; Library & Information Science; Defence & Strategic Studies; Electronic Science; 

Corporate Governance; Industrial Relations; and emerging paradigms in allied subjects like Accounting; Accounting Information Systems; Accounting 

Theory & Practice; Auditing; Behavioral Accounting; Behavioral Economics; Corporate Finance; Cost Accounting; Econometrics; Economic 

Development; Economic History; Financial Institutions & Markets; Financial Services; Fiscal Policy; Government & Non Profit Accounting; Industrial 

Organization; International Economics & Trade; International Finance; Macro Economics; Micro Economics; Rural Economics; Co-operation; 

Demography: Development Planning; Development Studies; Applied Economics; Development Economics; Business Economics; Monetary Policy; Public 

Policy Economics; Real Estate; Regional Economics; Political Science; Continuing Education; Labour Welfare; Philosophy; Psychology; Sociology; Tax 

Accounting; Advertising & Promotion Management; Management Information Systems (MIS); Business Law; Public Responsibility & Ethics; 

Communication; Direct Marketing; E-Commerce; Global Business; Health Care Administration; Labour Relations & Human Resource Management; 

Marketing Research; Marketing Theory & Applications; Non-Profit Organizations; Office Administration/Management; Operations Research/Statistics; 

Organizational Behavior & Theory; Organizational Development; Production/Operations; International Relations; Human Rights & Duties; Public 

Administration; Population Studies; Purchasing/Materials Management; Retailing; Sales/Selling; Services; Small Business Entrepreneurship; Strategic 

Management Policy; Technology/Innovation; Tourism & Hospitality; Transportation Distribution; Algorithms; Artificial Intelligence; Compilers & 

Translation; Computer Aided Design (CAD); Computer Aided Manufacturing; Computer Graphics; Computer Organization & Architecture; Database 

Structures & Systems; Discrete Structures; Internet; Management Information Systems; Modeling & Simulation; Neural Systems/Neural Networks; 

Numerical Analysis/Scientific Computing; Object Oriented Programming; Operating Systems; Programming Languages; Robotics; Symbolic & Formal 

Logic; Web Design and emerging paradigms in allied subjects. 

Anybody can submit the soft copy of unpublished novel; original; empirical and high quality research work/manuscript anytime in M.S. Word format 

after preparing the same as per our GUIDELINES FOR SUBMISSION; at our email address i.e. infoijrcm@gmail.com or online by clicking the link online 

submission as given on our website (FOR ONLINE SUBMISSION, CLICK HERE).  

GUIDELINES FOR SUBMISSION OF MANUSCRIPT 

1. COVERING LETTER FOR SUBMISSION: 

DATED: _____________ 

THE EDITOR 

IJRCM 

Subject: SUBMISSION OF MANUSCRIPT IN THE AREA OF                                                                                                                . 

 (e.g. Finance/Marketing/HRM/General Management/Economics/Psychology/Law/Computer/IT/Engineering/Mathematics/other, please specify) 

DEAR SIR/MADAM 

Please find my submission of manuscript entitled ‘___________________________________________’ for possible publication in your journals. 

I hereby affirm that the contents of this manuscript are original. Furthermore, it has neither been published elsewhere in any language fully or partly, nor is it 

under review for publication elsewhere. 

I affirm that all the author (s) have seen and agreed to the submitted version of the manuscript and their inclusion of name (s) as co-author (s). 

Also, if my/our manuscript is accepted, I/We agree to comply with the formalities as given on the website of the journal & you are free to publish our 

contribution in any of your journals. 

NAME OF CORRESPONDING AUTHOR: 

Designation: 

Affiliation with full address, contact numbers & Pin Code: 

Residential address with Pin Code: 

Mobile Number (s): 

Landline Number (s):  

E-mail Address: 

Alternate E-mail Address: 

NOTES: 

a) The whole manuscript is required to be in ONE MS WORD FILE only (pdf. version is liable to be rejected without any consideration), which will start from 

the covering letter, inside the manuscript. 

b) The sender is required to mentionthe following in the SUBJECT COLUMN of the mail:  

New Manuscript for Review in the area of (Finance/Marketing/HRM/General Management/Economics/Psychology/Law/Computer/IT/ 

Engineering/Mathematics/other, please specify) 

c) There is no need to give any text in the body of mail, except the cases where the author wishes to give any specific message w.r.t. to the manuscript. 

d) The total size of the file containing the manuscript is required to be below 500 KB. 

e) Abstract alone will not be considered for review, and the author is required to submit the complete manuscript in the first instance. 

f) The journal gives acknowledgement w.r.t. the receipt of every email and in case of non-receipt of acknowledgment from the journal, w.r.t. the submission 

of manuscript, within two days of submission, the corresponding author is required to demand for the same by sending separate mail to the journal. 

2. MANUSCRIPT TITLE: The title of the paper should be in a 12 point Calibri Font. It should be bold typed, centered and fully capitalised. 

3. AUTHOR NAME (S) & AFFILIATIONS: The author (s) full name, designation, affiliation (s), address, mobile/landline numbers, and email/alternate email 

address should be in italic & 11-point Calibri Font. It must be centered underneath the title. 

4. ABSTRACT: Abstract should be in fully italicized text, not exceeding 250 words. The abstract must be informative and explain the background, aims, methods, 

results & conclusion in a single para. Abbreviations must be mentioned in full. 

 



VOLUME NO. 4 (2014), ISSUE NO. 03 (MARCH)  ISSN 2231-1009 

INTERNATIONAL JOURNAL OF RESEARCH IN COMPUTER APPLICATION & MANAGEMENT 
A Monthly Double-Blind Peer Reviewed (Refereed/Juried) Open Access International e-Journal - Included in the International Serial Directories 

http://ijrcm.org.in/ 

vi

 

5. KEYWORDS: Abstract must be followed by a list of keywords, subject to the maximum of five. These should be arranged in alphabetic order separated by 

commas and full stops at the end. 

6. MANUSCRIPT: Manuscript must be in BRITISH ENGLISH prepared on a standard A4 size PORTRAIT SETTING PAPER. It must be prepared on a single space and 

single column with 1” margin set for top, bottom, left and right. It should be typed in 8 point Calibri Font with page numbers at the bottom and centre of every 

page. It should be free from grammatical, spelling and punctuation errors and must be thoroughly edited. 

7. HEADINGS: All the headings should be in a 10 point Calibri Font. These must be bold-faced, aligned left and fully capitalised. Leave a blank line before each 

heading. 

8. SUB-HEADINGS: All the sub-headings should be in a 8 point Calibri Font. These must be bold-faced, aligned left and fully capitalised.  

9. MAIN TEXT: The main text should follow the following sequence: 

 INTRODUCTION 

 REVIEW OF LITERATURE 

 NEED/IMPORTANCE OF THE STUDY 

 STATEMENT OF THE PROBLEM 

 OBJECTIVES 

 HYPOTHESES 

 RESEARCH METHODOLOGY 

 RESULTS & DISCUSSION 

 FINDINGS 

 RECOMMENDATIONS/SUGGESTIONS 

 CONCLUSIONS 

 SCOPE FOR FURTHER RESEARCH 

 ACKNOWLEDGMENTS 

 REFERENCES 

 APPENDIX/ANNEXURE 

 It should be in a 8 point Calibri Font, single spaced and justified. The manuscript should preferably not exceed 5000 WORDS. 

10. FIGURES &TABLES: These should be simple, crystal clear, centered, separately numbered &self explained, and titles must be above the table/figure. Sources of 

data should be mentioned below the table/figure. It should be ensured that the tables/figures are referred to from the main text. 

11. EQUATIONS:These should be consecutively numbered in parentheses, horizontally centered with equation number placed at the right. 

12. REFERENCES: The list of all references should be alphabetically arranged. The author (s) should mention only the actually utilised references in the preparation 

of manuscript and they are supposed to follow Harvard Style of Referencing. The author (s) are supposed to follow the references as per the following: 

• All works cited in the text (including sources for tables and figures) should be listed alphabetically.  

• Use (ed.) for one editor, and (ed.s) for multiple editors.  

• When listing two or more works by one author, use --- (20xx), such as after Kohl (1997), use --- (2001), etc, in chronologically ascending order. 

• Indicate (opening and closing) page numbers for articles in journals and for chapters in books.  

• The title of books and journals should be in italics. Double quotation marks are used for titles of journal articles, book chapters, dissertations, reports, working 

papers, unpublished material, etc. 

• For titles in a language other than English, provide an English translation in parentheses.  

• The location of endnotes within the text should be indicated by superscript numbers. 

 

PLEASE USE THE FOLLOWING FOR STYLE AND PUNCTUATION IN REFERENCES: 

BOOKS 

• Bowersox, Donald J., Closs, David J., (1996), "Logistical Management." Tata McGraw, Hill, New Delhi.  

• Hunker, H.L. and A.J. Wright (1963), "Factors of Industrial Location in Ohio" Ohio State University, Nigeria.  

CONTRIBUTIONS TO BOOKS 

• Sharma T., Kwatra, G. (2008) Effectiveness of Social Advertising: A Study of Selected Campaigns, Corporate Social Responsibility, Edited by David Crowther & 

Nicholas Capaldi, Ashgate Research Companion to Corporate Social Responsibility, Chapter 15, pp 287-303. 

JOURNAL AND OTHER ARTICLES 

• Schemenner, R.W., Huber, J.C. and Cook, R.L. (1987), "Geographic Differences and the Location of New Manufacturing Facilities," Journal of Urban Economics, 

Vol. 21, No. 1, pp. 83-104. 

CONFERENCE PAPERS 

• Garg, Sambhav (2011): "Business Ethics" Paper presented at the Annual International Conference for the All India Management Association, New Delhi, India, 

19–22 June. 

UNPUBLISHED DISSERTATIONS AND THESES 

• Kumar S. (2011): "Customer Value: A Comparative Study of Rural and Urban Customers," Thesis, Kurukshetra University, Kurukshetra. 

ONLINE RESOURCES 

• Always indicate the date that the source was accessed, as online resources are frequently updated or removed. 

WEBSITES 

• Garg, Bhavet (2011): Towards a New Natural Gas Policy, Political Weekly, Viewed on January 01, 2012 http://epw.in/user/viewabstract.jsp 



VOLUME NO. 4 (2014), ISSUE NO. 03 (MARCH)  ISSN 2231-1009 

INTERNATIONAL JOURNAL OF RESEARCH IN COMPUTER APPLICATION & MANAGEMENT 
A Monthly Double-Blind Peer Reviewed (Refereed/Juried) Open Access International e-Journal - Included in the International Serial Directories 

http://ijrcm.org.in/ 

1

SOCIAL POWER OF WOMEN THROUGH SELF HELP GROUPS IN THE SOCIETY: A STUDY THROUGH NGO’S IN 

KARNATAKA 
 

DR. MUNIVENKATAPPA 

HEAD 

DEPARTMENT OF COMMERCE & MANAGEMENT 

SMT.VHD CENTRAL INSTITUTE OF HOME SCIENCE 

BANGALORE 

 

DR. LAKHSMIPATHI. C.G 

ASSOCIATE PROFESSOR  

DEPARTMENT OF SOCIOLOGY 

POST GRADUATE STUDIES  

BANGALORE UNIVERSITY 

 

T. NARASIMHAIAH 

PRINCIPAL 

SMT. DANAMMA CHANNABASAVAIAH COLLEGE OF COMMERCE, SCIENCE & MANAGEMENT STUDIES  

MULBAGAL 

 

ABSTRACT 
The Millennium Development Goals adopted at the millennium summit at United Nations in New York in 2000 include goals to “promote gender equality and 

empower women and to ensure environmental sustainability”. These groups concentrate mainly on thrift related activities; they also address several issues 

through training programs and capacity building members of these groups gain knowledge about government programs, environmental issues, planning and 

credit management etc. In India some Non Governmental Organizations (NGOs) are working on empowerment of women through SHGs. They involve women’s 

SHGs in development projects through focus on watershed management which is one of the important issues related to environmental management. The present 

paper intendeds to study experiences of some NGOs in Mysore district of Karnataka State. This study shows that there is a relationship between women’s 

empowerment and environmental management and how women can become agents for the promotion of environmental sustainability. 

 

KEYWORDS  
NGOs, SHGs, Sustainable Development, Economic Aspect, Social Aspect, Environmental Aspect, Watershed, Management, Environmental Sustainability. 

 

1. INTRODUCTION 
omen empowerment is a global issue which has gained momentum in recent decades . Women have not been treated on par with men in any 

aspect of life through their role is crucial for the sustenance of family and society as well as for the development of economy as a whole. In view of 

brining improvement in the socio-economic condition of women efforts were made to maximize the participation of women in different educational 

levels with the nation that education is the most important instruments being awareness about their rights social status as a prime element to maximize 

participation in different categories of remunerative employment etc. 

Since the 1990s women have been identified as a key agent of sustainable development and women equality and empowerment are seen as central to a more 

holistic approach towards establishing new pattern and process of development that are sustainable. The World Bank has suggested that empowerment of 

women should be a key aspect of all social development programmes (WorldBanks 2001).The Millennium Development Goals recognize the need to promote 

gender equality and empowerment of women, the need to alleviate poverty and ensure sustainable environmental management. One of the targets for the goal 

on ensuring environmental sustainability is to “Halve by 2015 the proportion of people without sustainable access to safe drinking water and basic sanitation” 

(UN 2002). In the field of international development, most of the key actors, including government, non-government, and multilateral organizations, have 

adopted the language of empowerment in their policy and practice (ADB 2001; World Bank 2002; World Bank Institute 2001).Empowerment signifies creased 

participation in decision-making and it is this process through which people feel themselves to be capable of making decisions and the right to do so (Kabeer 

2001). Several of these agencies are emphasizing an involvement of women in the development projects, which leads to empowerment of women. There is a 

direct link between involvement and empowerment and they influence each other. Where empowered women participate in the projects effectively, the 

participation can lead to sustainable development. A World Bank evaluation of 122 water projects found that the effectiveness of a project was six to seven 

times higher where women were involved than where they were not involved. The results of involving women in the design and planning stages are multiple, 

from reducing corruption, increasing management transparency, better financial management and empowering women by example (WSSCC 2004). SHGs are an 

effective strategy for poverty alleviation; human development and social empowerment, as they are promoted by NGOs and are being recognized by financial 

institutions and the Government of India as powerful vehicles for empowerment of women through participation and employment generation (Puhazhendhi and 

Jayaraman 1999). Empowerment of women can help improve women’s position in society. Many studies have shown that majority of people who participate in 

voluntary community work are women and their awareness, attitude, skill, capacity and sensitivity to environment makes them responsible to take action to 

resolve environmental problems. Some of the NGOs in Mysore district of Karnataka State, India, are working on gender issues, such as empowerment of women 

in development programmes. The majority are facilitating the process through SHGs. Involvement of SHGs in watershed management programmes as an 

environmental issue through training programs are making women as partners in environmental management. This paper makes an attempt to understand the 

efforts of some of the NGOs who work with women’s SHGs focusing on water resource management through their participation in water related projects such as 

watershed development in Mysore district. 

 

2. SELF HELP GROUPS IN KARNATAKA 
In Karnataka SHG Bank linkage is emerging as popular and effective means of assisting the poorest among the poor, from a modest beginning of linkage of 114 

SHG with Bank credit 5.73 lakhs during the 1992-93 the Stree Shakti programme was started in Karnataka in the year 2000-01 with a view to give special 

importance to the empowerment of rural women through SHGs . The state government through its women & child development (WCD) and the active 

involvement of aganawadi workers encourages and implementing stree shakthi programme which is implemented in selective districts of the state through 

Karnataka State Women Development Corporation (KSWDC) to Strengthening Women Groups. The SHG Bank Linkage programme registered its progress in the 

W
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state of Karnataka during the year 2003-04 about 1,88,477 SHGs have been promoted by different Self Help Promoting institutions in the state on 31st March 

2004. In Karnataka all the 21 DCCBs in the state are participating in the SHG Bank linkage programme. The major DCCBs were Bidar,South Canara, Hassan , 

Mandya and Tumkur as on 31
st
 March DCCBs in Karnataka has financed about 12991.16 lakh rupees to SHGs . 

 

3. EMPOWERMENT OF WOMEN AND SHG’s 
Agriculture in India accounts for 37% of India’s Gross National Product (GNP) and according to the National Sample Survey organization data, it employs 70% of 

the working population and about 84% of all economically active women (NSS, GoI 1991). But out of 168 million people estimated to be living below the poverty 

line, 60-80 million are women. Poor women in India, suffer from triple disadvantages of poverty, social backwardness (usually overlapping) and being women 

(DFID 2000). The Tenth Plan (2002-07) of India aims to continue with the process of empowering women through translating the national policy for 

empowerment into action with a three-fold strategy economic empowerment, social empowerment and gender justice. The use of the language of 

empowerment is on the increase across the social sciences. It can be found in the literature on management, sociology, health services, politics, as well as 

international development (Page and Czuba 1999). Empowerment involves people in an active role, not only in decision-making, but also an understanding of 

the factors that shape a situation, and the nature of oppression itself (Crawley 1998; Goetz 2001; Gujit and Shah 1998; Murthy 2001). In addition, the 

community psychology literature views empowerment in part as the building of self-knowledge and self-esteem of the individual to reduce ‘feelings of alienation 

and enhance feelings of solidarity and legitimacy’ (Asthana 1996). In order to empower women in India, SHGs were introduced during the mid- 1980s in 

Karnataka by Mysore Resettlement and Development Agency (MYRADA). It is interesting to note that SHGs with exclusive women members are more 

sustainable than those of men members. The term SHGs is used to describe a small group of 10 to 20 poor women who come together on voluntary basis to 

accumulate savings through thrift and self management, in order to prove their credit worthiness to financial institutions. The concept builds on mutual trust 

and help, shared ownership, peer pressure, emphasizing group solidarity and togetherness (Shashikala 2007). Over half a million SHGs have been linked to banks 

over the years but a handful of States, mostly in South India, account for almost 60% of this figure (Harper 2002; NABARD 2005). Andhra Pradesh has over 42%, 

Tamil Nadu and Uttar Pradesh have 12% and 11%, respectively and Karnataka has about 9% of the total SHGs in India (Chakrabarti 2004). Two vital processes 

have been identified as important for empowerment. The first is social mobilization and collective agency, as poor women often lack the basic capabilities and 

self-confidence to counter and challenge existing disparities and barriers against them. Often, change agents are needed to catalyze social mobilization 

consciously. Second, the process of social mobilization needs to be accompanied and complemented by economic security. As long as the disadvantaged suffer 

from economic deprivation and insecurity of livelihood, they will not be in a position to mobilize (UNDP 2001). It is assumed that increasing women’s knowledge 

and access to micro-finance services will lead to individual economic empowerment through enabling women’s decisions about savings and credit use, enabling 

women to set up micro-enterprises, and increasing incomes under their control. This in turn is assumed to enable women to initiate broader social and political 

changes. 

Within the guise of poverty alleviation and empowerment, the financial sustainability paradigm assumes importance for the banking sector (Mayoux 2001). 

Some of NGO reports have shown that the record on the repayment of loans by women was often better than that of men, and that women were also more 

likely to use the income earned on their families, leading to improved health and nutrition of the poor population for improving the quality of life. The wisdom of 

crediting to men as heads of households also changed with the realization that women’s participation in economic production had been greatly underestimated, 

as women were engaged in small scale activities in the informal sector which were difficult to capture statistically (Shashikala 2007; Simanowitz and Walker 

2002). Malhotra et al. (2002) constructed a list of the most commonly used dimensions of women’s empowerment, drawing from the frameworks developed by 

various authors in different fields of social sciences. These frameworks suggest that women’s empowerment needs to occur along multiple dimensions including 

economic, sociocultural, familial- interpersonal, legal, political, and psychological. Since these dimensions cover a broad range of factors, women may be 

empowered within one of these sub-domains. They give the example of “socio-cultural” dimension which covers a range of empowerment sub-domains, from 

marriage systems to norms regarding women’s physical mobility, to non familial social support systems and networks available to women. In a comprehensive 

study, Pitt et al. (2006) use Item Response Theory (IRT), where the element of analysis is the whole pattern of a set of binary indicators that proxy for woman’s 

autonomy, decision-making power, and participation in household and societal decision making. They find that credit programs lead to women taking a greater 

role in household decision making, having greater access to financial and economic resources, having greater social networks, more bargaining power vis-à-vis 

their husbands and having greater freedom of mobility. Hashemi et al. (1996) investigated the change in women empowerment with the help of an ethnographic 

study and quantitative survey. The analysis studies 1,300 women to measure the effects of Grameen Bank and Bangladesh Rural Advancement Committee. They 

created an empowerment indicator built on the following eight criterions: mobility, economic security, ability to make small purchases, large purchases, 

involvement in major household decisions, and relative freedom from domination by the family, political and legal awareness, participation in public protests 

and political campaigns. The core elements of empowerment have been defined as agency (the ability to define one’s goals and act upon them), awareness of 

gendered power structures, self-esteem and self-confidence (Kabeer 2001; Monkman 1998). This awareness occurs through the social cohesion the group brings 

and the local networks to which the group exposes its members (Campbell and Jovchelovitch 2000). Thus, an important aspect of SHGs is the implicit assumption 

that through participation in the groups, women will gain, generate and acquire power, and improve their ‘position’ within the family and the society 

(Mazumdar 1986). Social ‘position’ or status of women is an aspect of positional power that refers to the power or authority assigned to specific positions and 

roles in a society (Stamm and Ryff 1984). 

 

4. SHGs AND ENVIRONMENTAL MANAGEMENT 
Research and policy has tended to focus on the relationship between poverty and environmental degradation in terms of pointing out that the poor are both 

victims and agents of environmental degradation. They are victims in that they are more likely to live in ecologically vulnerable areas, agents in that they may 

have no option but deplete environmental resources thus contributing to environmental degradation. As a result of increasing awareness, social conditions and 

poverty alleviation, are necessary to support environmental sustainability (SIDA 1996; Leach and Mearns 1991; UNEP 1995). Today SHGs have a role to play in 

poverty alleviation through empowerment of women in India. Moreover, women tend a greater involvement in environmentally sustainable activities and 

environmental management than men. Therefore, involvement of women in development programmes through SHGs can effectively increase awareness of 

society to ward environmental sustainability. In the Final Report of the International Consultation to Advance Women in Ecosystem Management has stated 

that: ‘There is a natural convergence of interest between the needs of women and the need to conserve natural resources and environment. Women maintain a 

rich storehouse of technical environmental knowledge, which can be mobilized in the problem- solving process. In addition to their profound knowledge of 

fragile ecosystem management and sustainable resource use, women have a remarkable ability to work together and in taking care of children. Women also 

have a powerful influence over future attitudes towards the environment’ (International Consultation 1993). Women are organized as collectives towards the 

overall goal of achieving gender equality as well as sustainable, comprehensive community development (Purushothaman 1998). The United Nations in 2001 

emphasized that a sustainable development that does not involve women will not succeed in the long run. Especially in the context of sustainable development 

aimed at improving social, economic, environmental aspects as women play a vital role in all of these. It emphasized the importance of women’s role is 

environmental management, especially in water resource management. International initiatives, such as the International Drinking Water Supply and Sanitation 

Decade and the United Nations Conference on Environment and Development (UNCED), have been instrumental in promoting the role of women in the 

protection of natural resources as well as in water management (Verhasselt 1998). The Watershed Guidelines issued by the Government of India in 1994 have 

encouraged the greater participation of women and marginal groups. However, their implementation continues to be hindered by believes that watershed 

development is land development for landowners. Women are often not recognized as members of the watershed community in their own right, but are viewed 

as being there to fill the quota which the Guidelines outline. The genuine representation of marginal farmers, the landless and women in the committee should 

generate a process that is as concerned with water and common pool resources as with private land management (Seeley et al. 2000). Mukherjee (1999) 

reported the contribution of SHGs in watershed development projects in Karnataka where NGOs have been involved as follows: 



VOLUME NO. 4 (2014), ISSUE NO. 03 (MARCH)  ISSN 2231-1009 

INTERNATIONAL JOURNAL OF RESEARCH IN COMPUTER APPLICATION & MANAGEMENT 
A Monthly Double-Blind Peer Reviewed (Refereed/Juried) Open Access International e-Journal - Included in the International Serial Directories 

http://ijrcm.org.in/ 

3

1. SHG members were willing to contribute 10 to 33 per cent of the amount required for agreed work of soil conservation. The SHGs also agreed to maintain the 

soil conservation structures out of their own funds. 2. Reduction in unit costs up to 50 per cent was achieved for structures at the initiative of SHGs and women’s 

SHGs and landless were formed in addition to the usual SHGs. The MYRADA’s experience has shown that there are three important objectives in watershed 

management namely, Productivity, Sustainability and Equity. It is also clear that people are unable to pursue all these three objectives at the same time. 

Experience in several micro-watersheds indicates that the objective of equity was difficult to achieve and that it was even more difficult to sustain for example 

the discussions were initiated and dominated by the farmers with holding in the lower reaches who were seated in front of the group; they also belonged to a 

higher caste than the others. It was here that MYRADA’s SHGs concept become relevant within watershed management content. SHGs can play a significant role 

in promoting equity and self-reliance and in developing the supporting systems required for and institutions to survive. Today the place of the SHGs in 

watershed strategy is accepted. They were called “socially viable groups” (Fernandez 2003). Moreover, ‘Social sustainability’ is the term used to refer to the 

social conditions necessary to support environmental sustainability (Hardoy et al. 1992). As shown in Figure 1, the watershed management is one of the aspects 

of the environmental management where sustainability, productivity and equity are the three important objectives in development. 

 

5. METHODOLOGY 
Important objective of this work is to study the efforts of some NGOs who work with women’s SHGs and address environmental issues. Data were collected 

through focus group discussions from unstructured and structured interviews with SHG member and participating NGOs on their various accountability 

relationships. Typically three NGOs were selected as case studies on empowerment work were working with SHGs in watershed management as an 

environmental issue. This paper is based on interview and personal discussion with some of NGOs who were involved with women’s SHGs in environmental 

management through their projects in Mysore district. The paper addresses the following questions: 1. What are the responses of women’s SHGs to the 

empowerment of women? 2. How are the NGOs addressing environmental issues through SHGs? 3. How these women can be motivated to take up 

environmental management? The experiences of three important NGOs working with women’s groups which are addressing environmental issues through the 

implementation of watershed development program are presented in following. The NGOs are MYRADA (Mysore Resettlement and Development Agency), ODP 

(Organization for the Development of People) and Sumana (in Sanskrit it means goodwill). 

 

6. THE CASE STUDY IN “MYRADA” 
MYRADA is a Non Governmental Organization managing rural development programs in three States of South India namely, Karnataka, Tamil Nadu and Andhra 

Pradesh and providing on-going support including deputations of staff to programs in six other states. MYRADA was started in 1968 mainly for the resettlement 

of Tibetan Refugees. Later on it has taken up several programs for rural development. It also promotes the Self Help Affinity strategy in Cambodia, Myanmar and 

Bangladesh. Through its various programs MYRADA reaches out to people in various districts of Karnataka, Tamil Nadu and Andhra Pradesh. While the objective 

is to help the poor to help themselves, MYRADA achieves this by forming Self Help Affinity Groups (SHGs/ SAGs) and through partnerships with NGOs and other 

organizations. MYRADA is committed to doing its part in contributing to achieve the Millennium Development Goals (MDGs). Promotion of Gender Equality and 

Empower Women and Ensuring Environmental Sustainability are some of the important goals that MYRADA is focusing. MYRADA’s has experience in several 

similar watershed projects implemented on (95, 000 ha) and learning have been drawn particularly from a SUJALA (name of project) and Karnataka Watershed 

Development Society (KAWAD) in which several innovations have official watershed strategy by Government Departments managing these projects. Both are 

watershed projects of the Government of Karnataka in which MYRADA is involved in not only implementation but also in providing professional support in 

specific areas (Fernandez 2003). 

 

7. THE CASE STUDY “ODP” 
ODP is a Non Governmental Organization in Mysore Diocesan Service Society, which was registered under Karnataka Societies Registration in 1984. ODP is a 

voluntary non- profit organization aimed to enable community based people’s groups to become self -managed and self- reliant. The most important ODP’s goal 

is integrated human development and change in attitudes and value systems. This organization is working about women empowerment and natural resources 

management in the four districts of Mysore, Mandya, Kodagu and Chamarajanagar. The primary focus of the women empowerment program is the social, 

economic, cultural and political development of women to achieve equality and social justice. In 1989-90, poor and marginalized women in our working area 

started coming together to discuss common issues affecting them and to find solutions to these issues. There were about 30 women groups formed with nearly 

120 members, which today have grown to encompass more than 17000 women in 725 women groups. As for Natural Resource Management (NRM), ODP shares 

a very keen concern for the survival of ecology and at present four watershed programs are going on at Martalli and five areas of Kollegal. There are more than 

36 watershed committees in 17 taluks of 4 districts of Mysore, Mandya, Kodagu and Chamarajanagar with more than 1250 farmers and NRM programs are 

running for the protection, preservation, enhancement and management of soil, water, vegetation, biomass and energy of poor, needy and marginalized 

families, through responsible conservation, preservation and management of renewable natural resources sustainable development. The interventions of the 

ODP aimed at the empowerment of women through SHGs which helped in promoting increased woman participation in a democratic way through the 

panchayat system so as to give a voice to women in politics. All these activities have empowered them economically, socially, and politically (without joining any 

political party or its ideology). The ODP has involved women in the watershed committees in their watershed implementation programs. Representatives of 

SHGs are members of Watershed Committees which take decisions regarding the implementation of the projects. In the ODP, in order to sustain the NRM 

programs a movement of people for protecting and managing natural resources, a farmers co-operative has been formed called GRAMA VIKASA SWASAHAYA 

SANGAGALA MAHAA OKKUTA (GVSSMO) with the aim of “A holistic life in village through Awareness, Unity and Self Employment by 36 SHG’s from 4 districts. 

Also, in response to the appeals received from several dry and drought prone areas of our working area for drought proofing measures, watershed programs 

were planned to enable poor, migrants and tribal to become self-reliant by way of livelihood support and food security. It is also planned to actively involve 

women’s Self Help Groups and women members in the watershed programs which in turn will increase their status. 
 

8. THE CASE STUDY “SUMANA” 
‘Sumana’ is a Non Governmental Organization that works with rural women and children. It became operative in 1989 and is among the few NGOs in the state 

that have been promoted by and are headed by a female. ‘Sumana’ is apolitical and secular in its dealing with and services provided to the people, especially the 

rural  women. Sumana accepts the fact that collectivism is a major instrument of empowerment and social change, but exploiters abhor communal harmony and 

hence follow the divide and rule system. Of the 3000 women working in about 250 SHGs, more than 90% of the members are women. The goal of ‘Sumana’ is to 

extend an empowering hand to the poor in the rural areas with special attention to the rural women and children in the poverty sector. ‘Sumana’ involved 

women through projects and training programs in 50 villages 9 in Ramanahalli, 15 in Srirangapatna, 14 in Mellahalli, 12 in Nagawala in Mysore district. ‘Sumana’ 

involved women’s Self Help Group in watershed projects in some areas such as Vajamanala. They have also taken up watershed programs with the Department 

of Watershed, Government of India. This program is being  implemented in 11 villages in the district. In addition one of their achievements is Mahilla Shakthi 

Okkutta (MSO) which is a federation of the various Self Help Groups both at the village level and at the organizational level, is meant to identify and handle social 

issues pertaining to the different villages which is the hallmark of ‘Sumana’s’ drive towards collective action. The MSO is an independent body managed by 

elected representatives and works to solve social issues relating to member groups and villages. 
 

9. RESULTS 
THE WOMEN’S RESPONSES 

The data that were collected on empowerment have shown the changes that women have experienced in their life after joining the SHG’s. The women 

interviewed belong to the SHGs and became involved through the NGOs and were selected as case studies. A range of open-ended questions were used to find 
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out, what the women had learned, how they had benefited and how their life had changed due to the SHGs. A majority of the responses emphasized that there 

were noticeable changes in their life. They described it as a change in both community and family decision-making levels. Table 1 summa rizes the number of 

responses identified, as to whether they had financially benefited or have a feeling of satisfaction through social activities or both and also if they were 

interested for participation in some of the activities through the SHGs. 

 

TABLE 1 

No. of Respondents Financially benefited Feeling of satisfaction through social activities Interested participation 

130 121 57 102 

100 93% 43% 78 

The Muslim women emphasized ‘They didn’t have any permission from their husbands to go out of their homes or to participate in some of the social programs. 

But when their husbands became sure about the women’s ability to obtain credit from banks and financial benefits through women’s SHGs, they then permitted 

their wives to participate in any program related to SHGs and now these Muslim women are able to be involved in community development programs’. This 

shows SHGs not only help them save money through credit, but also help them learn something about women’s rights through participation in social activities. 

One respondent that joined SHGs through MYRADA stated ‘The SHGs helped them to take out loans and thus buy an auto for her husband who is now as a result 

self-employed as an auto driver. She claimed “I am satisfied because, we are able to repay our loans.” The other problem is alcoholism among the men-folk for 

example, Mrs. Rathnamma who was born in a very poor family and her husband is an alcoholic, joined SHGs through the ODP: She was motivated to cultivate a 

kitchen garden with vegetables, medicinal plants and also fruit bearing saplings. The lime tree which she planted started yielding. She then started saving her 

income. She also managed to repay the loan taken by her husband. She takes pride in saying ‘I do not have to depend on anyone. I am self-reliant and self 

sufficient. Thanks to the awareness and encouragement received as a member of women’s SHGs. Today I am so happy and so is my husband too. He is a 

changed person’. Women’s Self Help Groups (WSHGs) have encouraged saving money and the increase in income has allowed the poor women to be able to 

prioritize their requirements and to fulfill them. The NGOs involved the SHGs in many training programs and it also facilitated the learning of generic skills such 

as bookkeeping. This has allowed women to change from being wage workers to being self- employed. Women have also gained the option to pursue two or 

three petty businesses, to change from one type of business to another, and to combine wage employment with small business. It has increased their 

entrepreneurial skills, for example, Jayamani has two children and she said ‘My family was depending on money lenders for the investment money. We had to 

pay 5%interest per month for the amount we borrowed, so we could not send our children to school or for higher education. After I joined SHGs, I got into the 

income generation scheme and we bought a second hand silk reeling wheel which has provided employment to four people in the house and now my children 

are going to school’. The financial mobility due to participation in the SHG has led to an improvement in the quality of life, according to some of the successful 

groups. Overall, many families were able to address their basic needs better than before. Some of NGOs reports have shown that the record on the repayment 

of loans by women was often better than that of men, and that women were also more likely to spend the income earned, on their families, leading to improved 

health and nutrition of the poor population and for improving the quality of their lives. One woman in response to the question on change referred to the fact 

that ‘she hadn’t power and authority within the household, but that SHGs programs had emboldened her and helped her gain a voice’. The focus on women’s 

rights and awareness of their inner power is an attempt to produce a new subjectivity and identity for the women, which is a form of a politicized woman 

(Berry2003). The responses showed that they were satisfied because they have learned about their rights. Studies about women’s SHGs have shown that 

whenever they became involved in some of the training programs, the strongest impact has been in terms of self- esteem and increasedsocial mobility as many 

women of urban slums had never attended such a program before. One of the elderly women described it as ‘I was sick and couldn’t get treatment because I 

didn’t have 36 FARZANEH SHAIKH KHATIBI AND M. INDIRA rises the number of responses identified, as to whether they had financially benefited or have a 

feeling of satisfaction through social activities or both and also if they were interested for participation in some of the activities through the SHGs. problem and 

also I couldn’t state my problem to others even when I joined SHGs through ‘Sumana’. Then the women’s SHGs helped me to be cured and now I help ‘Sumana’ 

manage some health programs’. Now they are able to meet each other and discuss their problems. They understand each other’s viewpoints and problems. 

Interaction with other women has resulted in building congenial relationships and has ensured fewer conflicts. It has also had the multiplier effect of spreading 

the SHG movement. Awareness of health related issues, personal hygiene, communicable diseases; effects of malnutrition, environmental issues, and sanitation 

have also increased as a result of training programs and their participation in the related projects. Mahadevamma has two children and she joined the SHGs 

through ‘Sumana’. She explains ‘I was encouraged to attend the training and awareness programs organized by ‘Sumana’. Then I became the first president of 

Mahilla Shakhi Okkutta (MSO). After that I worked as an animator, and now am employed as a full time staff of ‘Sumana’ and have managed more than20 SHGs’. 

As part of the political empowerment process, it is a pertinent fact that many women have not only been elected to the Grama Panchayat but have become the 

role holders too. For example, Nagamma joined the women’s SHGs promoted by Sumana in 1997. ‘She was the first secretary of the group and has held several 

offices at the MSO level. Her husband was a farmer; she obtained financial assistance from her SHG and purchased a bike-set for her husband. This activity has 

sustained the family till date and they are living happily. She attended several of the socio-economic and political education sessions through ‘Sumana’, for the 

purpose of contesting the election to the Grama Panchayat. At first she was reluctant but was later motivated by several other factors that were favorable to her 

especially her rich knowledge of social issues which helped her defeat her nearest male rival by a wide margin and today she happens to be the vice president of 

Ramanahalli Grama Panchayat’. In a majority of the cases, the women perceived themselves as now having some influence over decisions in the political life of 

village, and in a smaller number of cases, the women named their participation and influence in village political life as an important and note-worthy change. 

 

10. DISCUSSION 
Studies of experiences of three NGO’s in Karnataka State have shown that all of them are working on empowerment of women through SHGs with emphasis on 

social, economic and political aspects. But MYRADA is working with SHGs more than the others on watershed management as an environmental issue and 

SUMANA involved women’s SHGs lesser than the others on this issue. MYRADA’s experiences in watershed projects have shown that there were no women 

present initially, but as the meeting went on they strolled in, more as inquisitive bystanders than as participants and now women’s SHGs are so active in 

watershed management (Fernandez 2003). MYRADA believes that it is incorrect to reach the people to fish when they cannot even reach the river due to several 

obstacles on their way. These obstacles were based on dependency for jobs and loans and on social compulsions arising from both caste and community 

(Fernandez 2003). Also “equity” is one of the most important goal if the objective of “equity” was not sustained, the pressures eroding the management of 

watershed’s resource and therefore of sustained productivity tend to increase thus diminishing returns in the long run. Because of SHGs they are able to 

promote “equity” through empowerment of the poor and marginalized. Therefore NGOs need to develop a culture which will stabilize the growth of credit 

management group (CMGs) not just as organizations as institutions which develop and accept higher norms of  behavior pattern. In MYRADA’s watershed 

projects, SHGs are formed at least 4 to 6 months before the watershed program commences; the members have participated in several capacity building 

sessions before being involved in watershed management. Besides, the management of saving and credit itself is instrumental in confidence and skill building. 

Successful management of their common fund gives the groups enough confidence so that they can achieve certain objective provided they were willing to 

observe certain rules and create a culture that motivates people to support each other (Fernandez 1994). The ODP has taken up a number of environment 

programs to alleviate the above situation for poor farmers in the ODP’s working areas. Through land measures, conservation of natural resources, community 

irrigation, bore wells, nursery raising, planting of trees, construction of check dams and desalting of ponds, ODP has enabled poor families increase the cultivable 

area and crop productivity and reduce waste levels and numbers of employment days to a limited extent. However, much more important is that equitable 

arrangements need to be worked out which entitle poor people to there generated natural resource base for which they have to be motivated. The involvement 

of women, who form more than 60% of the agricultural working force, needs to be taken up in a big way. Women must and should be incorporated in all 

programs concerning the environment. Women’s development has to go beyond the economic and place emphasis on issues relating to equality, autonomy and 

self reliance at the individual level and on solidarity of the community of women at the group level (Hardiman and Midgley 1982; Dube 1988; Pieterse 2001). 



VOLUME NO. 4 (2014), ISSUE NO. 03 (MARCH)  ISSN 2231-1009 

INTERNATIONAL JOURNAL OF RESEARCH IN COMPUTER APPLICATION & MANAGEMENT 
A Monthly Double-Blind Peer Reviewed (Refereed/Juried) Open Access International e-Journal - Included in the International Serial Directories 

http://ijrcm.org.in/ 

5

Also, experiments of NGOs in watershed projects shows that whenever women are involved in projects, they influenced their family members so that their 

family members also participated in projects and thus got benefited. Building capacity to increase the understanding of gender implications for water 

management as part of an effort to empower women so that they can acquire the skills to enter water management at a senior level is essential. This involves an 

increase in technical and scientific education offered to women (Lundqvist 1994).   

 

11. CONCLUSION 
Case studies of several watershed programs indicate that the existing government delivery mechanism is not just inadequate, as it is inappropriate  to achieve 

the effective participation of people to build their institution and to ensure sustained development and an equitable sharing of benefits. Analyze the impact of 

several Government guidelines related to watershed management in the people’s institutions where has emerged role of NGOs in watershed programs, and 

experiences have also shown that it is the NGOs which have the skills, freedom and institutional space to form these participatory institutions. They must 

therefore be involved from the beginning in the watershed program. Today NGOs involved SHGs in watershed management and SHGs not only have a vital role 

in empowerment of women but also SHGs are accepted in watershed strategy through the Government of India. The Government of India has recognized the 

role of SHGs in watershed management and the focus on women’s participation in watershed development is not an isolated issue in present day India. SHGs 

find a place in Hariyali (the Government guidelines related to watershed management on the people’s institution through NGOs in April 2003) and are placed as 

institutions below the User Groups. Their main objective is to promote the interests of the landless. Scheduled Castes (SCs), Scheduled Tribes (STs) and women; 

there is no mention about the role they need to play to influence the decision taken in the Gram Sabhas or in the User Groups related to watershed programs; 

there is no provision for their membership in the User Groups or in the Panchayati Raj Institutions(PRIs) when their watershed are discussed. Though the SHGs 

generate positive impact on the rural economy through empowering women and enhancing the rural income of those participant households, the issue of group 

size has been of long standing concern. It needs further investigations with specific reference to the watershed context (Joy et al. 2004). The primary objectives 

of SHGs are to promote “equity” through empowerment of the poor and marginalized, and to provide livelihood support (credit, skills and marketing). Several 

studies indicate that the SHGs play a key role in introducing the objective of equity in watershed programs. However, empowerment of women through 

women’s SHGs can be good opportunity for the NGOs to involve women in environmental management to attain Sustainable Development through training, 

sensitization and mobilization using Participatory Rural Appraisal (PRA) methods and community development. During meetings of watershed programs women 

should be given a chance to facilitate. Men have played this role for a long time hence they should have the skills to transfer to women. Facilitators need to 

assure men that this is not aimed to take away power from them but to empower women as well. Because of the high level of illiteracy among rural women local 

languages must be used (Cosway 1997).  
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