
VOLUME NO. 7 (2017), ISSUE NO. 05 (MAY)  ISSN 2231-4245 

 A Monthly Double-Blind Peer Reviewed (Refereed/Juried) Open Access International e-Journal - Included in the International Serial Directories 

Indexed & Listed at:  

Ulrich's Periodicals Directory ©, ProQuest, U.S.A., EBSCO Publishing, U.S.A., Cabell’s Directories of Publishing Opportunities, U.S.A., Google Scholar, 

Open J-Gage, India [link of the same is duly available at Inflibnet of University Grants Commission (U.G.C.)], 

The American Economic Association's electronic bibliography, EconLit, U.S.A., 

Index Copernicus Publishers Panel, Poland with IC Value of 5.09 & number of libraries all around the world. 

Circulated all over the world & Google has verified that scholars of more than 5555 Cities in 190 countries/territories are visiting our journal on regular basis. 

Ground Floor, Building No. 1041-C-1, Devi Bhawan Bazar, JAGADHRI – 135 003, Yamunanagar, Haryana, INDIA 

http://ijrcm.org.in/ 

 

 



VOLUME NO. 7 (2017), ISSUE NO. 05 (MAY)  ISSN 2231-4245 

INTERNATIONAL JOURNAL OF RESEARCH IN COMMERCE, ECONOMICS & MANAGEMENT 
A Monthly Double-Blind Peer Reviewed (Refereed/Juried) Open Access International e-Journal - Included in the International Serial Directories 

http://ijrcm.org.in/ 

ii 

CONTENTS 
 

Sr. 
No. 

 

TITLE & NAME OF THE AUTHOR (S) 
Page 
No. 

1. PROMOTING TRANSPARENCY IN UNIVERSITY ADMINISTRATION THROUGH E-GOVERNANCE 
VIJAY BHASKAR KOUDIKI & K JANARDHANAM 

1 

2. IMPORTANCE OF CAPITAL STRUCTURE ANALYSIS IN CONSTRUCTION COMPANY 
DR. J. S. V. GOPALA SARMA 

6 

3. LINKING INTERNAL MARKETING AND EMPLOYEE’S IN-ROLE PERFORMANCE: A CROSS-LEVEL 
MEDIATION ANALYSIS 
YU-PING HSU, TSAI-FANG YU & CHUN-TSEN YEH 

11 

4. STRENGTHENING MENTAL HEALTH SYSTEMS CASE STUDY WITH RESPECT TO KAMAYANI SCHOOL FOR 
MENTALLY HANDICAPPED 
PREETI CHAUDHARY & DR. MITA MEHTA 

18 

5. PERFORMANCE OF PUBLIC SECTOR BANKS IN INDIA – AN ANALYTICAL STUDY 
DR. M. NAGAMANI & K. ABIRAMI 

22 

6. A STUDY ON CONCEPT OF IFRS, BENEFICIARIES AND CHALLENGES 
S. BHUVANESWARI & JAMEELA M.K 

27 

7. WOMEN ENTREPRENEURSHIP: A STUDY OF INDIAN SCENARIO 
GURVEEN KAUR 

30 

8. FINANCIAL INCLUSION REVISITED 
CA SANGEETA S 

38 

9. TRIBAL ENTREPRENEURSHIP IN INDIA: AN APPRAISAL 
DR. PADMINI TOMAR 

42 

10. A STUDY OF INVESTOR PERCEPTION WHILE INVESTING IN RISK FREE SECURITIES 
JITIN SHARMA 

47 

11. THE IMPACT OF NEED FOR COGNITION IN SELECTION OF DEODORANTS AMONG FEMALE 
YOUNGSTERS 
DR. DEEPAK JOSHI 

53 

12. AN ANALYSIS OF MANUFACTURING SECTOR’S CONTRIBUTION TO EMPLOYMENT AND INCOME 
GENERATION IN NAGALAND 
MEDONGULIE ZATSU & DR. Y. TEMJENZULU JAMIR 

58 

13. GREEN BANKING AND ENVIRONMENT SUSTAINABILITY OF PRIVATE BANKS IN KARNATAKA 
DR. M. PRABHU & GIRISH V. 

62 

14. A STUDY OF FINANCIAL STATEMENT ANALYSIS OF OIL AND NATURAL GAS CORPORATION LIMITED 
L. PRABHA, DEEPIKA S & DHIVYA.B 

65 

15. MARKET REACTION ANALYSIS TO STOCK SPLIT ANNOUNCEMENT IN INDONESIA STOCK EXCHANGE 
EDI SUMANTO, SRI HARTOYO & LUKYTAWATI ANGGRAENI 

69 

16. PARTICIPATION OF FEMALE IN AGRICULTURE SECTOR IN HARYANA 
VINOD KUMAR & SANTOSH 

74 

17. CHALLENGES OF WOMEN ENTREPRENEURS: A STUDY OF WOMEN ENTREPRENEURS OF JAMMU & 
KASHMIR 
ZAHOOR AHMAD BOLAKI 

78 

18. STARTUP INDIA: OPPORTUNITIES AND CHALLENGES: A CASE OF E-TOUR AND TRAVEL STARTUPS IN 
INDIA 
DR. SONAL SHARMA 

83 

19. SUSTAINABLE AGRICULTURAL PRACTICES AND USE OF IRRIGATION WATER IN INDIA 
A.K. ELUMALAI 

88 

20. HUMAN RESOURCE ACCOUNTING: AN OVERVIEW 
KAINAT SIDDIQUI 

92 

 REQUEST FOR FEEDBACK & DISCLAIMER 96 



VOLUME NO. 7 (2017), ISSUE NO. 05 (MAY)  ISSN 2231-4245 

INTERNATIONAL JOURNAL OF RESEARCH IN COMMERCE, ECONOMICS & MANAGEMENT 
A Monthly Double-Blind Peer Reviewed (Refereed/Juried) Open Access International e-Journal - Included in the International Serial Directories 

http://ijrcm.org.in/ 

iii 

CHIEF PATRON 
Prof. (Dr.) K. K. AGGARWAL 

Chairman, Malaviya National Institute of Technology, Jaipur 

(An institute of National Importance & fully funded by Ministry of Human Resource Development, Govern-

ment of India) 

Chancellor, K. R. Mangalam University, Gurgaon 

Chancellor, Lingaya’s University, Faridabad 

Founder Vice-Chancellor (1998-2008), Guru Gobind Singh Indraprastha University, Delhi 

Ex. Pro Vice-Chancellor, Guru Jambheshwar University, Hisar 
 

FOUNDER PATRON 
Late Sh. RAM BHAJAN AGGARWAL 

Former State Minister for Home & Tourism, Government of Haryana 

Former Vice-President, Dadri Education Society, Charkhi Dadri 

Former President, Chinar Syntex Ltd. (Textile Mills), Bhiwani 
 

CO-ORDINATOR 
Dr. BHAVET 

Faculty, Shree Ram Institute of Engineering & Technology, Urjani 
 

ADVISOR 
Prof. S. L. MAHANDRU 

Principal (Retd.), Maharaja Agrasen College, Jagadhri 
 

EDITOR 
Dr. R. K. SHARMA 

Professor & Dean, Bharti Vidyapeeth University Institute of Management & Research, New Delhi 
 

FORMER CO-EDITOR 
Dr. S. GARG 

Faculty, Shree Ram Institute of Business & Management, Urjani 
 

EDITORIAL ADVISORY BOARD 
Dr. TEGUH WIDODO 

Dean, Faculty of Applied Science, Telkom University, Bandung Technoplex, Jl. Telekomunikasi, Terusan 

Buah Batu, Kabupaten Bandung, Indonesia 

Dr. M. S. SENAM RAJU 
Director A. C. D., School of Management Studies, I.G.N.O.U., New Delhi 

Dr. JOSÉ G. VARGAS-HERNÁNDEZ 

Research Professor, University Center for Economic & Managerial Sciences, University of Guadalajara, Gua-

dalajara, Mexico 

Dr. M. N. SHARMA 
Chairman, M.B.A., Haryana College of Technology & Management, Kaithal 

Dr. CHRISTIAN EHIOBUCHE 
Professor of Global Business/Management, Larry L Luing School of Business, Berkeley College, Woodland 

Park NJ 07424, USA 

Dr. SIKANDER KUMAR 
Chairman, Department of Economics, Himachal Pradesh University, Shimla, Himachal Pradesh 



VOLUME NO. 7 (2017), ISSUE NO. 05 (MAY)  ISSN 2231-4245 

INTERNATIONAL JOURNAL OF RESEARCH IN COMMERCE, ECONOMICS & MANAGEMENT 
A Monthly Double-Blind Peer Reviewed (Refereed/Juried) Open Access International e-Journal - Included in the International Serial Directories 

http://ijrcm.org.in/ 

iv 

Dr. MIKE AMUHAYA IRAVO 

Principal, Jomo Kenyatta University of Agriculture and Technology (JKUAT), Westlands Campus, Nairobi-

Kenya 

Dr. SANJIV MITTAL 
Professor, University School of Management Studies, Guru Gobind Singh I. P. University, Delhi 

Dr. NEPOMUCENO TIU 

Chief Librarian & Professor, Lyceum of the Philippines University, Laguna, Philippines 

Dr. RAJENDER GUPTA 
Convener, Board of Studies in Economics, University of Jammu, Jammu 

Dr. KAUP MOHAMED 

Dean & Managing Director, London American City College/ICBEST, United Arab Emirates 

Dr. NAWAB ALI KHAN 
Professor, Department of Commerce, Aligarh Muslim University, Aligarh, U.P. 

Dr. ANA ŠTAMBUK 

Head of Department in Statistics, Faculty of Economics, University of Rijeka, Rijeka, Croatia 

SUNIL KUMAR KARWASRA 
Principal, Aakash College of Education, ChanderKalan, Tohana, Fatehabad 

Dr. SHIB SHANKAR ROY 

Professor, Department of Marketing, University of Rajshahi, Rajshahi, Bangladesh 

Dr. S. P. TIWARI 
Head, Department of Economics & Rural Development, Dr. Ram Manohar Lohia Avadh University, Faizabad 

Dr. SRINIVAS MADISHETTI 
Professor, School of Business, Mzumbe University, Tanzania 

Dr. ABHAY BANSAL 
Head, Department of Information Technology, Amity School of Engineering & Technology, Amity Univer-

sity, Noida 

Dr. ARAMIDE OLUFEMI KUNLE 

Dean, Department of General Studies, The Polytechnic, Ibadan, Nigeria 

Dr. ANIL CHANDHOK 
Professor, Faculty of Management, Maharishi Markandeshwar University, Mullana, Ambala, Haryana 

RODRECK CHIRAU 

Associate Professor, Botho University, Francistown, Botswana 

Dr. OKAN VELI ŞAFAKLI 
Associate Professor, European University of Lefke, Lefke, Cyprus 

PARVEEN KHURANA 
Associate Professor, Mukand Lal National College, Yamuna Nagar 

Dr. KEVIN LOW LOCK TENG 

Associate Professor, Deputy Dean, Universiti Tunku Abdul Rahman, Kampar, Perak, Malaysia 

Dr. BORIS MILOVIC 

Associate Professor, Faculty of Sport, Union Nikola Tesla University, Belgrade, Serbia 

SHASHI KHURANA 

Associate Professor, S. M. S. Khalsa Lubana Girls College, Barara, Ambala 

Dr. IQBAL THONSE HAWALDAR 

Associate Professor, College of Business Administration, Kingdom University, Bahrain 

Dr. DEEPANJANA VARSHNEY 

Associate Professor, Department of Business Administration, King Abdulaziz University, Ministry of Higher 

Education, Jeddah, Saudi Arabia 

Dr. MOHENDER KUMAR GUPTA 
Associate Professor, Government College, Hodal 

 



VOLUME NO. 7 (2017), ISSUE NO. 05 (MAY)  ISSN 2231-4245 

INTERNATIONAL JOURNAL OF RESEARCH IN COMMERCE, ECONOMICS & MANAGEMENT 
A Monthly Double-Blind Peer Reviewed (Refereed/Juried) Open Access International e-Journal - Included in the International Serial Directories 

http://ijrcm.org.in/ 

v 

BIEMBA MALITI 
Associate Professor, The Copperbelt University, Main Campus, Jambo Drive, Riverside, Kitwe, Zambia 

Dr. ALEXANDER MOSESOV 

Associate Professor, Kazakh-British Technical University (KBTU), Almaty, Kazakhstan 

Dr. VIVEK CHAWLA 
Associate Professor, Kurukshetra University, Kurukshetra 

Dr. FERIT ÖLÇER 
Head of Division of Management & Organization, Department of Business Administration, Faculty of Eco-

nomics & Business Administration Sciences, Mustafa Kemal University, Tayfur Sökmen Campus, Antakya, 

Turkey 

Dr. ASHOK KUMAR CHAUHAN 
Reader, Department of Economics, Kurukshetra University, Kurukshetra 

Dr. RAJESH MODI 
Faculty, Yanbu Industrial College, Kingdom of Saudi Arabia 

YU-BING WANG 

Faculty, department of Marketing, Feng Chia University, Taichung, Taiwan 

Dr. SAMBHAVNA 
Faculty, I.I.T.M., Delhi 

Dr. KIARASH JAHANPOUR 

Research Adviser, Farabi Institute of Higher Education, Mehrshahr, Karaj, Alborz Province, Iran 

Dr. MELAKE TEWOLDE TECLEGHIORGIS 

Faculty, College of Business & Economics, Department of Economics, Asmara, Eritrea 

Dr. SHIVAKUMAR DEENE 
Faculty, Dept. of Commerce, School of Business Studies, Central University of Karnataka, Gulbarga 

Dr. THAMPOE MANAGALESWARAN 

Faculty, Vavuniya Campus, University of Jaffna, Sri Lanka 

Dr. VIKAS CHOUDHARY 
Faculty, N.I.T. (University), Kurukshetra 

SURAJ GAUDEL 

BBA Program Coordinator, LA GRANDEE International College, Simalchaur - 8, Pokhara, Nepal 
 

FORMER TECHNICAL ADVISOR 
AMITA 

 

FINANCIAL ADVISORS 
DICKIN GOYAL 

Advocate & Tax Adviser, Panchkula 

NEENA 
Investment Consultant, Chambaghat, Solan, Himachal Pradesh 

 

LEGAL ADVISORS 
JITENDER S. CHAHAL 

Advocate, Punjab & Haryana High Court, Chandigarh U.T. 

CHANDER BHUSHAN SHARMA 
Advocate & Consultant, District Courts, Yamunanagar at Jagadhri 

 

SUPERINTENDENT 
SURENDER KUMAR POONIA 



VOLUME NO. 7 (2017), ISSUE NO. 05 (MAY)  ISSN 2231-4245 

INTERNATIONAL JOURNAL OF RESEARCH IN COMMERCE, ECONOMICS & MANAGEMENT 
A Monthly Double-Blind Peer Reviewed (Refereed/Juried) Open Access International e-Journal - Included in the International Serial Directories 

http://ijrcm.org.in/ 

vi 

CALL FOR MANUSCRIPTS 
We invite unpublished novel, original, empirical and high quality research work pertaining to the recent developments & practices in the areas of Com-

puter Science & Applications; Commerce; Business; Finance; Marketing; Human Resource Management; General Management; Banking; Economics; 

Tourism Administration & Management; Education; Law; Library & Information Science; Defence & Strategic Studies; Electronic Science; Corporate Gov-

ernance; Industrial Relations; and emerging paradigms in allied subjects like Accounting; Accounting Information Systems; Accounting Theory & Practice; 

Auditing; Behavioral Accounting; Behavioral Economics; Corporate Finance; Cost Accounting; Econometrics; Economic Development; Economic History; 

Financial Institutions & Markets; Financial Services; Fiscal Policy; Government & Non Profit Accounting; Industrial Organization; International Economics 

& Trade; International Finance; Macro Economics; Micro Economics; Rural Economics; Co-operation; Demography: Development Planning; Development 

Studies; Applied Economics; Development Economics; Business Economics; Monetary Policy; Public Policy Economics; Real Estate; Regional Economics; 

Political Science; Continuing Education; Labour Welfare; Philosophy; Psychology; Sociology; Tax Accounting; Advertising & Promotion Management; 

Management Information Systems (MIS); Business Law; Public Responsibility & Ethics; Communication; Direct Marketing; E-Commerce; Global Business; 

Health Care Administration; Labour Relations & Human Resource Management; Marketing Research; Marketing Theory & Applications; Non-Profit Or-

ganizations; Office Administration/Management; Operations Research/Statistics; Organizational Behavior & Theory; Organizational Development; Pro-

duction/Operations; International Relations; Human Rights & Duties; Public Administration; Population Studies; Purchasing/Materials Management; Re-

tailing; Sales/Selling; Services; Small Business Entrepreneurship; Strategic Management Policy; Technology/Innovation; Tourism & Hospitality; Transpor-

tation Distribution; Algorithms; Artificial Intelligence; Compilers & Translation; Computer Aided Design (CAD); Computer Aided Manufacturing; Computer 

Graphics; Computer Organization & Architecture; Database Structures & Systems; Discrete Structures; Internet; Management Information Systems; Mod-

eling & Simulation; Neural Systems/Neural Networks; Numerical Analysis/Scientific Computing; Object Oriented Programming; Operating Systems; Pro-

gramming Languages; Robotics; Symbolic & Formal Logic; Web Design and emerging paradigms in allied subjects. 

Anybody can submit the soft copy of unpublished novel; original; empirical and high quality research work/manuscript anytime in M.S. Word format 

after preparing the same as per our GUIDELINES FOR SUBMISSION; at our email address i.e. infoijrcm@gmail.com or online by clicking the link online 
submission as given on our website (FOR ONLINE SUBMISSION, CLICK HERE).  

GUIDELINES FOR SUBMISSION OF MANUSCRIPT 
 

1. COVERING LETTER FOR SUBMISSION: 

DATED: _____________ 

 

THE EDITOR 

IJRCM 

 

Subject: SUBMISSION OF MANUSCRIPT IN THE AREA OF______________________________________________________________. 

(e.g. Finance/Mkt./HRM/General Mgt./Engineering/Economics/Computer/IT/ Education/Psychology/Law/Math/other, please 

specify) 

 

DEAR SIR/MADAM 

Please find my submission of manuscript titled ‘___________________________________________’ for likely publication in one of 

your journals. 

I hereby affirm that the contents of this manuscript are original. Furthermore, it has neither been published anywhere in any language 

fully or partly, nor it is under review for publication elsewhere. 

I affirm that all the co-authors of this manuscript have seen the submitted version of the manuscript and have agreed to inclusion of 

their names as co-authors. 

Also, if my/our manuscript is accepted, I agree to comply with the formalities as given on the website of the journal. The Journal has 

discretion to publish our contribution in any of its journals. 

 

NAME OF CORRESPONDING AUTHOR     : 

Designation/Post*       : 

Institution/College/University with full address & Pin Code   : 

Residential address with Pin Code     : 

Mobile Number (s) with country ISD code    : 

Is WhatsApp or Viber active on your above noted Mobile Number (Yes/No) : 

Landline Number (s) with country ISD code    : 

E-mail Address       : 

Alternate E-mail Address      : 

Nationality        : 

* i.e. Alumnus (Male Alumni), Alumna (Female Alumni), Student, Research Scholar (M. Phil), Research Scholar (Ph. D.), JRF, Research Assistant, Assistant 

Lecturer, Lecturer, Senior Lecturer, Junior Assistant Professor, Assistant Professor, Senior Assistant Professor, Co-ordinator, Reader, Associate Profes-

sor, Professor, Head, Vice-Principal, Dy. Director, Principal, Director, Dean, President, Vice Chancellor, Industry Designation etc. The qualification of 

author is not acceptable for the purpose. 



VOLUME NO. 7 (2017), ISSUE NO. 05 (MAY)  ISSN 2231-4245 

INTERNATIONAL JOURNAL OF RESEARCH IN COMMERCE, ECONOMICS & MANAGEMENT 
A Monthly Double-Blind Peer Reviewed (Refereed/Juried) Open Access International e-Journal - Included in the International Serial Directories 

http://ijrcm.org.in/ 

vii 

 

NOTES: 

a) The whole manuscript has to be in ONE MS WORD FILE only, which will start from the covering letter, inside the manuscript. pdf. 

version is liable to be rejected without any consideration. 

b) The sender is required to mention the following in the SUBJECT COLUMN of the mail:  

New Manuscript for Review in the area of (e.g. Finance/Marketing/HRM/General Mgt./Engineering/Economics/Computer/IT/ 

Education/Psychology/Law/Math/other, please specify) 

c) There is no need to give any text in the body of the mail, except the cases where the author wishes to give any specific message 

w.r.t. to the manuscript. 

d) The total size of the file containing the manuscript is expected to be below 1000 KB. 

e) Only the Abstract will not be considered for review and the author is required to submit the complete manuscript in the first 

instance. 

f) The journal gives acknowledgement w.r.t. the receipt of every email within twenty-four hours and in case of non-receipt of 

acknowledgment from the journal, w.r.t. the submission of the manuscript, within two days of its submission, the corresponding 

author is required to demand for the same by sending a separate mail to the journal. 

g) The author (s) name or details should not appear anywhere on the body of the manuscript, except on the covering letter and the 

cover page of the manuscript, in the manner as mentioned in the guidelines. 

 

2. MANUSCRIPT TITLE: The title of the paper should be typed in bold letters, centered and fully capitalised. 

3. AUTHOR NAME (S) & AFFILIATIONS: Author (s) name, designation, affiliation (s), address, mobile/landline number (s), and email/al-

ternate email address should be given underneath the title. 

4. ACKNOWLEDGMENTS: Acknowledgements can be given to reviewers, guides, funding institutions, etc., if any. 

5. ABSTRACT: Abstract should be in fully Italic printing, ranging between 150 to 300 words. The abstract must be informative and eluci-

dating the background, aims, methods, results & conclusion in a SINGLE PARA. Abbreviations must be mentioned in full. 

6. KEYWORDS: Abstract must be followed by a list of keywords, subject to the maximum of five. These should be arranged in alphabetic 

order separated by commas and full stop at the end. All words of the keywords, including the first one should be in small letters, except 

special words e.g. name of the Countries, abbreviations etc.  

7. JEL CODE: Provide the appropriate Journal of Economic Literature Classification System code (s). JEL codes are available at www.aea-

web.org/econlit/jelCodes.php. However, mentioning of JEL Code is not mandatory. 

8. MANUSCRIPT: Manuscript must be in BRITISH ENGLISH prepared on a standard A4 size PORTRAIT SETTING PAPER. It should be free 

from any errors i.e. grammatical, spelling or punctuation. It must be thoroughly edited at your end. 

9. HEADINGS: All the headings must be bold-faced, aligned left and fully capitalised. Leave a blank line before each heading. 

10. SUB-HEADINGS: All the sub-headings must be bold-faced, aligned left and fully capitalised.  

11. MAIN TEXT:  

THE MAIN TEXT SHOULD FOLLOW THE FOLLOWING SEQUENCE: 

 INTRODUCTION 

 REVIEW OF LITERATURE 

 NEED/IMPORTANCE OF THE STUDY 

 STATEMENT OF THE PROBLEM 

 OBJECTIVES 

 HYPOTHESIS (ES) 

 RESEARCH METHODOLOGY 

 RESULTS & DISCUSSION 

 FINDINGS 

 RECOMMENDATIONS/SUGGESTIONS  

 CONCLUSIONS 

 LIMITATIONS 

 SCOPE FOR FURTHER RESEARCH 

 REFERENCES 

 APPENDIX/ANNEXURE 

The manuscript should preferably be in 2000 to 5000 WORDS, But the limits can vary depending on the nature of the manuscript. 



VOLUME NO. 7 (2017), ISSUE NO. 05 (MAY)  ISSN 2231-4245 

INTERNATIONAL JOURNAL OF RESEARCH IN COMMERCE, ECONOMICS & MANAGEMENT 
A Monthly Double-Blind Peer Reviewed (Refereed/Juried) Open Access International e-Journal - Included in the International Serial Directories 

http://ijrcm.org.in/ 

viii 

 

12. FIGURES & TABLES: These should be simple, crystal CLEAR, centered, separately numbered & self-explained, and the titles must be 

above the table/figure. Sources of data should be mentioned below the table/figure. It should be ensured that the tables/figures are 

referred to from the main text.  

13. EQUATIONS/FORMULAE: These should be consecutively numbered in parenthesis, left aligned with equation/formulae number placed 

at the right. The equation editor provided with standard versions of Microsoft Word may be utilised. If any other equation editor is 

utilised, author must confirm that these equations may be viewed and edited in versions of Microsoft Office that does not have the 

editor. 

14. ACRONYMS: These should not be used in the abstract. The use of acronyms is elsewhere is acceptable. Acronyms should be defined 

on its first use in each section e.g. Reserve Bank of India (RBI). Acronyms should be redefined on first use in subsequent sections. 

15. REFERENCES: The list of all references should be alphabetically arranged. The author (s) should mention only the actually utilised 

references in the preparation of manuscript and they may follow Harvard Style of Referencing. Also check to ensure that everything 

that you are including in the reference section is duly cited in the paper. The author (s) are supposed to follow the references as per 

the following: 

• All works cited in the text (including sources for tables and figures) should be listed alphabetically.  

• Use (ed.) for one editor, and (ed.s) for multiple editors.  

• When listing two or more works by one author, use --- (20xx), such as after Kohl (1997), use --- (2001), etc., in chronologically ascending 

order. 

• Indicate (opening and closing) page numbers for articles in journals and for chapters in books.  

• The title of books and journals should be in italic printing. Double quotation marks are used for titles of journal articles, book chapters, 

dissertations, reports, working papers, unpublished material, etc. 

• For titles in a language other than English, provide an English translation in parenthesis. 

• Headers, footers, endnotes and footnotes should not be used in the document. However, you can mention short notes to elucidate 

some specific point, which may be placed in number orders before the references. 

 

PLEASE USE THE FOLLOWING FOR STYLE AND PUNCTUATION IN REFERENCES: 

BOOKS 

• Bowersox, Donald J., Closs, David J., (1996), "Logistical Management." Tata McGraw, Hill, New Delhi.  

• Hunker, H.L. and A.J. Wright (1963), "Factors of Industrial Location in Ohio" Ohio State University, Nigeria.  

CONTRIBUTIONS TO BOOKS  

• Sharma T., Kwatra, G. (2008) Effectiveness of Social Advertising: A Study of Selected Campaigns, Corporate Social Responsibility, Edited 

by David Crowther & Nicholas Capaldi, Ashgate Research Companion to Corporate Social Responsibility, Chapter 15, pp 287-303. 

JOURNAL AND OTHER ARTICLES  

• Schemenner, R.W., Huber, J.C. and Cook, R.L. (1987), "Geographic Differences and the Location of New Manufacturing Facilities," Jour-

nal of Urban Economics, Vol. 21, No. 1, pp. 83-104. 

CONFERENCE PAPERS  

• Garg, Sambhav (2011): "Business Ethics" Paper presented at the Annual International Conference for the All India Management Asso-

ciation, New Delhi, India, 19–23 

UNPUBLISHED DISSERTATIONS  

• Kumar S. (2011): "Customer Value: A Comparative Study of Rural and Urban Customers," Thesis, Kurukshetra University, Kurukshetra. 

ONLINE RESOURCES 

• Always indicate the date that the source was accessed, as online resources are frequently updated or removed.  

WEBSITES 

• Garg, Bhavet (2011): Towards a New Gas Policy, Political Weekly, Viewed on January 01, 2012 http://epw.in/user/viewabstract.jsp 



VOLUME NO. 7 (2017), ISSUE NO. 05 (MAY)  ISSN 2231-4245 

INTERNATIONAL JOURNAL OF RESEARCH IN COMMERCE, ECONOMICS & MANAGEMENT 
A Monthly Double-Blind Peer Reviewed (Refereed/Juried) Open Access International e-Journal - Included in the International Serial Directories 

http://ijrcm.org.in/ 

42 

TRIBAL ENTREPRENEURSHIP IN INDIA: AN APPRAISAL 
 

DR. PADMINI TOMAR 

ASST. PROFESSOR (COMMERCE) 

S.B.S.B.M. UNIVERSITY COLLEGE 

SARDULGARH 

 
ABSTRACT 

Presently, development of tribal people is an important field of inquiry both at the national and international level. Further, a large number of NGO’s actively 

support and campaigning for the development of tribal people. In the same line, year 1993 was declared international year for world’s indigenous people by united 

states. In India, about 8.28 per cent of total population belongs to schedule tribes and living mainly in rural areas (census 2011). These people have their own culture 

and majority of them live below poverty line. Majority of them are depend upon agriculture and treated as agriculture slave. Further, due to remote areas these 

people have low density of population and have lack of basic infrastructure facilities like roads communication, education and health care. After taken into account 

above mentioned hurdles faced by the tribal people and to highlight the socio-economic scenario, government efforts and schemes for development of these people 

this research paper has been planned. 

 

KEYWORDS 
tribal, entrepreneurship, geographical location, schemes, & infrastructure facilities.  

 

INTRODUCTION  
he terms ‘indigenous’ and ‘tribal’ are used as synonymous for practical purpose. Indigenous peoples are those who have historical continuity in particular 

territories and they consider themselves different from people lived in their territories as a result of colonial effects. Due to non-dominant part of society 

they now struggle for preserve, develop and transit their territories to their future generations. These people have their own legal system, social institution 

and cultural patterns. Further, according to Oxford Dictionary, “a tribe is a group of people in a primitive or barbarous stage of development acknowledging the 

authority of a chief and usually regarding them as having a common ancestor”. 

According to Ralph Linton, “tribe is a group of bands occupying a contiguous territory, or territories and having a feeling of unity deriving from numerous similarities 

in a culture, frequent contacts and a certain community of interests”. 

Presently, development of tribal people is an important field of inquiry both at the national and international level. Further, a large number of NGO’s actively 

support and campaigning for the development of tribal people. In the same line, year 1993 was declared international year for world’s indigenous people by united 

states. India is also known for its large number of tribal people. In India, about 8.28 per cent of total population belongs to schedule tribes and living mainly in 

rural areas (census 2011). Due to socio-economic backwardness of these communities a large number of exploitative elements have usurped them.  

To protect and the development of these people Indian constitution contains as many as 20 articles and two special schedules. As per article 46 of part (IV) of 

Indian constitution it is responsibility of state to “promote with special care the educational and economic interests of the weaker sections of the people, and in 

particular, of the schedule castes and scheduled tribes, and shall protect them from social injustice and all forms of exploitation”. But over the year it has been 

experienced that, most of the tribal communities have faced the problems like lack of education and employment opportunities, sexual abuse, exploitation, 

displacement and misappropriation of wages. Further, the only solution to above mentioned problems are uniform growth of all sections of the society. The major 

concern of the Indian government since independence is development of the tribal population in India. Further, tribal people are mainly living in villages and solely 

depend upon agriculture and its allied products. The development of rural industries can solve this problem up to the large extent. Entrepreneurship as the 

backbone of economic development can be used to increase the standard of living of tribal people (Mohanty and Sahu, 2015). A large number of studies, at both 

national and international level have been conducted to highlight the conditions of both lower castes and tribal people. Iyer, Khanna & Varshney, (2011) in their 

working paper highlighted the scenario of caste and entrepreneurship in India. In their paper, they opined that lower castes have risen in Indian politics. They 

revealed that there are substantial caste differences in entrepreneurship across India. Moreover, both schedule castes and schedule tribes are significantly under-

represented in the ownership of enterprises and employment opportunities. They conclude that during the year 1990 to 2005 these differences have been de-

creased very modestly. Mohanty and Sahu,(2015) in their paper opined that social justice to the tribal people has been a big challenge for Indian government since 

independence. These people are considered deprived section of the society and faced social exploitation. They found that tribal people are ecologically, econom-

ically and educationally weakest section of Indian society. They conclude that rural industrialization is the effective men to accelerate the growth of rural economy 

in India. Tripathi, (2014) in his study recognized that the entrepreneurship is the backbone of economic development of country like India. He opined that it is 

misconception that entrepreneurship quality is inborn. However, this quality can be developed through proper training. He emphasized that if this quality devel-

oped in tribal people with the help of proper training, large number of problems associated with this section of society can be handled easily. The study concluded 

that entrepreneurship development programs must be formulated and implemented by Indian government for tribal development. Further, Mohapatra and Sahu, 

(2012) in their paper explained that socio-economic development of tribal people can only be possible with the help of promotion of entrepreneurship develop-

ment. They highlighted that as a poor section of society tribal people depends upon forest and agriculture for their livelihood. The authors examine that cultivation 

of Sabai grass and its processing of consumer goods prove to be a beneficial entrepreneurial activity for tribal people. 

 

CONCEPT OF ENTREPRENEURSHIP AND TRIBAL PEOPLE IN INDIA 
“Entrepreneurship is neither a science nor an art. It is a practice. It has a knowledge base. Knowledge in entrepreneurship is a means to an end. Indeed, what 

constitutes knowledge in practice is largely defined by the ends, that is, by the practice”. 

 Peter Drucker 

The word entrepreneurship derived from French word entrepreneur that refers to those people who undertook the risk of new-enterprise. These are the contin-

uous actions taken by the entrepreneur to start a new enterprise. It is a multi dimensional task for profit generation includes adventurism, risk-taking, thrill seeking 

and innovation. Moreover, the concept of entrepreneurship is very beneficial for country like India where about two third of population are living in rural areas 

out of which 75 per cent of the labour force is still earning its livelihood from agriculture (Monanty and Sahu, 2015). But land as a limited resource cannot provide 

employment to large number of people and country as a whole. Further, agriculture and agriculture based products is the main source upon which tribal people 

depends. But it only provides them partial employment. Industrial development is essential to provide them full time employment opportunities. However, to 

establish industries in tribal areas are big challenge because most of tribal areas in India are hilly and coincide with the forests. Further, due to remote areas these 

people have low density of population and have lack of basic infrastructure facilities like roads communication, education and health care. After taken into account 

above mentioned hurdles faced by the tribal people and to highlight the socio-economic scenario and government efforts and schemes for development of these 

people this research paper has been planned. The main objectives of the study are as under: 

• To study the socio-economic and personal characteristics of the tribes in India. 

• To highlight policy framework and schemes for the development of tribal entrepreneurs. 

• To examine the problems faced by the tribal entrepreneurs. 

• To give suggestion for tribal entrepreneur development. 

T 
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TRIBAL PEOPLE IN INDIA-AN OVERVIEW 
India as a home of large number of tribal people consist geographical, educational, cultural and socio-economical diversity among tribal peoples. There are ap-

proximately two hundred million tribal people in the entire globe, which means about four per cent of the global population (Mohanty & Sahu, 2015). In India, out 

of total population 104 million people are tribal which constitute 52 per cent of global tribal population and 8.6 per cent of total population (census 2011). These 

people have their own culture and majority of them live below poverty line. Moreover, these people are unorganized and ignored, and having very few basic 

infrastructure facilities. Due to their socio-cultural and economic background these people entirely cutoff from main stream. Majority of them are depend upon 

agriculture and treated as agriculture slave. In India, tribal people are lived in 30 states/UTs. These people have their own languages and as per census 2011 at 

present in India total number of languages are 122. Out of which 100 are non- scheduled and 100 are scheduled. The total number of schedule tribe in India is 

705. India is land of cultural diversity and these tribes are reflection of our culture. However, these people have their own problems which are different from their 

own groups and even from area to area. 
 

GEOGRAPHICAL DISTRIBUTION OF TRIBAL PEOPLE 
The tribal people are lived in different part of the country. At present they are located in a wide central belt ranging from the Aravli hills in the west extending into 

part of Maharastra, Madhya Pradesh, Orrisa, Bihar, West Bengal and the North East states. In the north, they are concentrated in the southern ranges of Himalaya 

and in the South, in the Western Ghats and Eastern Ghats and also in the Vindhya and Satpura ranges (First Five Year Plan). On the basis of their economic, social 

and geographical attributes these people can be distributed in following regions: 

 
TABLE 1: GEOGRAPHICAL DISTRIBUTION OF TRIBAL PEOPLE IN INDIA 

 NORTH-EASTERN 
REGION 

HIMALAYAN 
REGION 

CENTRAL INDIA 
REGION 

WESTERN INDIA 
REGION 

SOUTHERN INDIA 
REGION 

ISLAND REGION 

States -Arunachal  

Pradesh 

-Assam 

-Manipur 

-Meghalaya 

- Mizoram  

-Nagaland 

-Sikkim  

-Tripura 

-North Bengal 

-Uttar Pradesh  

-Himachal Pra-

desh 

- Jammu and 

Kashmir 

-Bihar 

 -Orissa 

- Madhya Pradesh  

-West Bengal 

-Rajasthan 

 -Gujarat  

–Maharshtra 

-Goa  

-Dadra and Nagar 

Haveli  

-Andhra Pradesh  

-Tamil nadu 

- Kamataka - Kerala 

-Andaman and Nicober, -

Lakshdwep 

Name of 
Tribes 

-Abors 

-Dafla  

-Garos 

- Khasis 

- Kukis 

- Mizos 

- Mikirs 

-Mishmis 

-Nagas 

-Garos 

-Lepchas 

-Asurs 

- Loharas 

- Bhotias 

- Tharus 

- Rajis 

- Gaddis 

-Gujjars 

-Bhumijs 

 -Gonds  

-Hos  

-Oraons 

 -Mundas 

 -Kondh 

 -Saoras 

-Baigas 

-Santals 

-Bhils -Chenchus  

-Koyas  

-Kadars  

-Kotas  

-Kurubas  

-Todas 

-lrulasn 

-Andmanese -Onge  

-Sentinelese -Jarawas  

-Shompens 

(Samal, A.2001) 

Further, Punjab, Haryana and Chandigarh are the area where number of tribal people is nil. On the basis of geographical area state-wise distribution of tribal 

population in India is given as under. 

TABLE 2: TRENDS IN PROPORTION OF SCHEDULE TRIBE POPULATION IN INDIA 

Census Year Total population (in millions) Scheduled Tribes Population (in millions) Proportion of STs population 

1961 439.2 30.1 6.9 

1971 547.9 38.0 6.9 

1981 665.3 51.6 7.8 

1991 838.6 67.8 8.1 

2001 1028.6 84.3 8.2 

2011 1210.8 104.3 8.6 

Source: www.trible.nic.in 

As per table-2, in the year 1961, the ST population was 6.9 per cent of total population which increased up to 8.6 per cent in the year 2011. Tribal population in 

India was 104.3 million which constitute 8.6 per cent of total population. Most of them live in rural area. As per census 2011, out of 104.3 million tribal people, 

89.97 per cent lived in rural area and 10.03 per cent live in urban area. The decade growth rate of tribal population from the year 2001 to 2011 increased from 

17.69 per cent to 23.66 per cent. 
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Further, state-wise distribution of tribal population is give under diagram-1 

 
DIAGRAM 1 

 
Source: www.trible.nic.in 

Geographically, ST population concentrated mainly in two areas i.e. central India and seven sister’s state. About 72.87 per cent tribal population of India lives in 

central Indian states namely Madhya Pradesh (14.69%), Chhattisgarh (7.5%), Jharkhand (8.29%), Andhra Pradesh (5.7%), Maharashtra (10.08%), Orissa (9.2%), 

Gujarat (8.55%) and Rajasthan (8.86%). The seven sister states are namely (Assam, Nagaland, Mizoram, Manipur, Meghalaya, Tripura, Sikkim and Arunachal Pra-

desh). 

 

EDUCATION AND EMPLOYMENT PATTERN OF TRIBAL POPULATION IN INDIA 

Development of tribal people in India has two extreme. These people earned their livelihood from food gathering to industrial labour. Due to overlapping of these 

two economic stages their economy is called subsistence type. Moreover, the main feature of tribal economy is self-sufficiency, unstructured and non-specialize. 

Even with in India, area wise some of the tribal community is far ahead from other i.e. tribal people in North-East. These people are known for their modern 

agriculture techniques and industrial societies. But above all these people have very less interaction with education facility which directly hampers their growth. 

Due to illiteracy and lack of skills their participation in industrial sector and economy development is very less. Their present employment and education scenario 

in India is given under Table-2 and Table-3 respectively. 
 

TABLE 3: COMPARATIVE LITERACY RATES OF STs AND TOTAL POPULATION IN INDIA (in percent) 

Category / Census Year 1961 1971 1981 1991 2001 2011 

Total Population 28.3 34.45 43.57 52.21 64.84 72.99 

Scheduled Tribes 8.53 11.30 16.35 29.60 47.10 58.96 

Gap 19.77 18.15 19.88 22.61 18.28 14.03 

Source: www.trible.nic.in 

As per table-3, the literacy rate of schedule tribes in the year 2011 was 58.96 per cent as compare to 8.53 per cent in the year 1961. However, the literacy rate of 

total population was 72.99 per cent in the year 2011 as compare to 28.3 per cent in the year 1961. The gap between schedule tribes literacy rate to total population 

literacy rate reduced from 19.77 per cent in the year 1961 to 14.03 per cent in the year 2011. The main reason behind increased literacy rate of tribal population 

is several schemes introduced by both state and central government. Further, employment scenario of both rural and urban tribal household is given as under. 

 
TABLE 4: EMPLOYMENT SCENARIO OF RURAL HOUSEHOLDS OF DIFFERENT SOCIAL GROUPS IN INDIA (Per 1000 distribution) 

Social Group Household Type 

 Self Employed (SE) in  Rural Labour (RL)  Others 

 Agriculture Non-Agriculture Agriculture Non-Agriculture  

ST 370 70 334 131 95 

ALL 319 155 256 148 122 

Source: www.trible.nic.in 

It is clear from above table that the majority of tribal population who lives in rural areas mainly engaged in agricultural activities for their livelihood. No maters 

whether they belongs to self employed group or rural labour. 
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TABLE 5: EMPLOYMENT SCENARIO OF URBAN HOUSEHOLDS OF DIFFERENT SOCIAL GROUPS IN INDIA (Per 1000 distribution) 

Social Group Household Type 

 Self Employed Regular Wage/ Salaried (RWS) Casual Labour Others 

ST 233 384 211 169 

ALL 347 397 134 121 

Source: www.trible.nic.in 

As per Table-5, majority of urban tribal households belong to regular wage/salaried social group for earn their livelihood followed by self employed and casual 

labour social group respectively. So most of the schedule tribe people are engaged in agriculture labour and low wages labour work. The main reason behind this 

trend is lack of education and low level of skills. Further, due to higher drop out ratio their participation in higher education and higher level jobs is very less.  

 

PROBLEMS FACED BY TRIBAL COMMUNITY IN INDIA 
As we all know tribal people are different from non tribal people socially and economically. These people have very conservative outlook and use outdated tech-

nology which fit with their circumstances. Some of the main characteristics of these people are as under: 

• Distinctive Culture 

• Economic Backwardness 

• Geographical Isolation 

• Shyness to Contact 

• Primitive Traits 

1. Pre-agricultural level of technology 

2. Declining and stagnant population 

3. Very low level of literacy rate 

(Tribal Welfare and Development Report, 2014-15) 

Due to above mentioned features of tribal community, these people faced number of problems in their entrepreneurial pursuits. Some of the main problems are 

as under: 

• Socio-psychological backwardness 

• Cultural handicaps 

• Environmental issues 

• Lack of organized efforts 

• Exploitation by land owners and money lenders 

• Poverty 

• Higher drop-out ratios 

• Lack of representative in higher education 

• Lack of financial support 

• Improper policy formulation and implementation 

 

GOVERNMENT SCHEMES TO UPLIFT SCHEDULE TRIBES 
For development and upliftment of tribal people several schemes are introduced by Indian government. Some of the main schemes are as under: 

• Equity support to NSTFDC/STFDC 

• DBT schemes for post matric scholarship, TOP class education, Rajiv Gandhi National Fellowship 

• Research Training: Operational Guidelines for the scheme ”Grants-in-Aid to TRIs” 

•  Scheme of Centers of Excellence. 

• Guidelines for the Scheme "Institutional Support for Development and Marketing of Tribal Product" 

• Revised Guidelines for the Scheme MSP to MFP w.e.f. 31/10/2016 

• Guidelines for the Scheme MSP to MFP 

• Vocational Training Centre in Tribal Areas 

• Schemes of Strengthening education among Scheduled Tribes Girls in a low literacy Districts 

• Eklavya Model Residential Schools (EMRS) 

• Grants under Article 275 (1) of the Constitution of India 

• Special Central Assistance to Tribal Sub Plan(SCA to TSP) 

• Establishment of Ashram Schools in Tribal Sub-Plan Areas 

• PRE-MATRIC SCHOLARSHIP (Class IX and X) w.e. f. 01-07-2012 : { NEW} 

• Centrally Sponsored Scheme of Hostels for ST boys and ST Girls 

• Post Matric Scholarship (PMS) for ST students 

• Rajiv Gandhi National Fellowship for ST Students 

• National Overseas Scholarships for Scheduled Tribe Students 

• Vocational Training Centers in Tribal Areas 

• Up gradation of Merit of ST Students 

• Top Class Education for ST Students 

(Tribal Welfare and Development Report, 2014-15) 

Further, to protect the interest of tribal community different laws and act are introduced. Some of these are as under: 

1. Forest Rights Act,2006 

2. Protection of Civil Rights Act, 1995 

3. Protection of Civil Rights Rules, 1977 

4. SC/ST(Prevention of Atrocities)Rules,1995 

5. SC/ST(Prevention of Atrocities) Acts 1989 

6. PESA 1996 

7. The Constitution (Eighty Ninth Amendment) Act, 2003 

 

NATIONAL SCHEDULE TRIBES FINANCE AND DEVELOPMENT CORPORATION (NSTFDC) 
For economic development of tribal people, National Schedule tribes finance and Development Corporation is set up under section 8 of Companies Act, 2013. 

NSTFDC is registered as Government Company under the act and managed by central government representatives, state channelizing agencies and industrial 

development bank of India. The corporation provides financial assistance to schedule tribal people for economic upliftment. This corporation directly helps to 
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produce tribal entrepreneurs. The main functions of NSTFDC are to generate awareness about schemes, to provide assistance for skill development and to provide 

finance at concessional rates for economic upliftment of schedule tribes. Major schemes by NSTFDC are as under: 

1. Term Loan Scheme 

2. Adivasi Credit Schemes 

3. Micro Credit Schemes 

4. Adivasi Shiksharrinn Yojna 

5. Tribal Forest Dwellers Empowerment Schemes 

6. Assistance to TRIFED empanelled Artisans 

(Tribal Annual Report, 2015-16) 

 

CONCLUSION 
As we see a large number of tribal people are lived in forest area with very few basic facilities like food, water, banks, transport system, medical, communication 

and education facilities. Further, these people are mainly depending upon forest and forest related businesses. But these days due to industrialization their land 

occupied by government and local bodies which directly creating a threat to their existence. Moreover, the main reasons behind such deteriorated condition of 

tribal people are their restricted access to modern society and their culture and taboos. Further, their ignorance is bliss for other world. Because of their ignorance 

modern people use them as their slaves and exploit them in every way. Due to their dependence on forest, it is the only source of their income. But this source is 

also controlled by outer world by restricting their free access to forest and forest related products. Their wages are also not fixed as per their labour. These things 

directly increase their hardship. 

But for economic development of any country like India where large no of people are tribal, continuous neglect of a particular segment causes stagnation or violent 

actions by suppressed people. In fact, problems like malnutrition, poverty and starvation directly contribute to unrest to the country. Due to above mentioned 

problems, tribal people now demand for their separate statehood and self-government. Such activities directly impair the progress and peace of the society. In 

today’s modern world, is this justifiable to put a particular segment in semi-bondage conditions. By taking their lands or their source of livelihood know these 

people are live like a land less laborers, construction workers and workers in the unorganized sectors. Further, government efforts in the form of protective laws, 

minimum wages act and prevention of land alienation acts are not very effective due to their non-enforcement. These laws have number of loopholes and used 

by non-tribal people for their own benefits.  

So, to solve the problems related with tribal people first of all an attempt must be made to identify the main problems related with tribal administration. To 

understand the complexities of tribal world situation, it is essential to understand the structural, functional and behavioral relationships in their system. For the 

development of these people proper policies, programs and laws must be formulated and proper care must be taken while implementing these aforesaid efforts. 

Moreover, tribal people participation must make mandatory while formulating these policies. A check must be imposed on authorities who prevailed corruption 

and the leakage in the delivery system. As we all know tribal people are basically depending upon agriculture and agriculture based products. For development of 

tribal communities, their participation must be there in businesses those are directly related with agriculture. Both central and state governments can play crucial 

role in leading the tribal along the road of entrepreneurship. Local authority can equally participate in this direction. To work as an entrepreneur some qualities 

are inborn and some need to be developed. Further, for development of these qualities, training programs must be introduced. These schemes/programs must 

include training related with art, craft, tool and furniture making. After training qualities like risk, quick decision, innovation, investment decision and profit making 

attitude will directly develop. Both tribal and non-tribal people are depending upon each other for their day to day needs. Tribal people provide agriculture product 

like rice, maize, vegetables, spices, minor forest product, furniture, medicines and honey to non-tribal people. So these products provide certain agricultural based 

businesses to tribal. So by empowering them economically with the help of entrepreneurial development, the pace of development of country can directly increase.  
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