
VOLUME NO. 9 (2019), ISSUE NO. 03 (MARCH)  ISSN 2231-4245 

 A Monthly Double-Blind Peer Reviewed (Refereed/Juried) Open Access International e-Journal - Included in the International Serial Directories 

Indexed & Listed at:  

Ulrich's Periodicals Directory ©, ProQuest, U.S.A., EBSCO Publishing, U.S.A., Cabell’s Directories of Publishing Opportunities, U.S.A., Google Scholar, 

Indian Citation Index (ICI), J-Gage, India [link of the same is duly available at Inflibnet of University Grants Commission (U.G.C.)], 

Index Copernicus Publishers Panel, Poland with IC Value of 5.09 (2012) & number of libraries all around the world. 

Circulated all over the world & Google has verified that scholars of more than 6303 Cities in 196 countries/territories are visiting our journal on regular basis. 

Ground Floor, Building No. 1041-C-1, Devi Bhawan Bazar, JAGADHRI – 135 003, Yamunanagar, Haryana, INDIA 

http://ijrcm.org.in/ 

 

 



VOLUME NO. 9 (2019), ISSUE NO. 03 (MARCH)  ISSN 2231-4245 

INTERNATIONAL JOURNAL OF RESEARCH IN COMMERCE, ECONOMICS & MANAGEMENT 
A Monthly Double-Blind Peer Reviewed (Refereed/Juried) Open Access International e-Journal - Included in the International Serial Directories 

http://ijrcm.org.in/ 

ii 

CONTENTS 
 

 

 

 

 

 

 

 

 

 

 

 

Sr. 

No. 

 

TITLE & NAME OF THE AUTHOR (S) 
Page 

No. 

1. IMPACT OF VARIOUS FINANCIAL CRISES ON INDIAN ECONOMY 

Dr. M.MADHAVI & Dr. B.MADHUSUDHAN NAIK 

1 

2. AN ANALYSIS OF FINANCIAL RISK IN CAPITAL STRUCTURE 

Dr. SAVITHA G.LAKKOL & Dr. NALINA K.B 

6 

3. BRIDGING INDUSTRY ACADEMIA GAP THROUGH SKILL DEVELOPMENT 

SUGANDHA KHANDELWAL & Dr. MAMTA JAIN 

16 

4. PERFORMANCE EVALUATION OF INDIAN MUTUAL FUND SCHEMES AND ITS 

IMPACT ON INVESTMENT DECISION 

BISHWAJIT ROUT & R. K. SAHU 

21 

5. A STUDY ON THE FACTORS DETERMINING ORGANIZATIONAL JUSTICE IN 

INDUSTRIAL ORGANIZATIONS WITH REFERENCE TO CHENNAI CITY 

F. BEULAH & Dr. S. KANDHASWAMY 

25 

 REQUEST FOR FEEDBACK & DISCLAIMER 28 

 
  



VOLUME NO. 9 (2019), ISSUE NO. 03 (MARCH)  ISSN 2231-4245 

INTERNATIONAL JOURNAL OF RESEARCH IN COMMERCE, ECONOMICS & MANAGEMENT 
A Monthly Double-Blind Peer Reviewed (Refereed/Juried) Open Access International e-Journal - Included in the International Serial Directories 

http://ijrcm.org.in/ 

iii 

FOUNDER PATRON 
Late Sh. RAM BHAJAN AGGARWAL 

Former State Minister for Home & Tourism, Government of Haryana 

Former Vice-President, Dadri Education Society, Charkhi Dadri 

Former President, Chinar Syntex Ltd. (Textile Mills), Bhiwani 
 

CO-ORDINATOR 
Dr. BHAVET 

Former Faculty, Shree Ram Institute of Engineering & Technology, Urjani 
 

ADVISOR 
Prof. S. L. MAHANDRU 

Principal (Retd.), Maharaja Agrasen College, Jagadhri 
 

EDITOR 
Dr. NAWAB ALI KHAN 

Professor & Dean, Faculty of Commerce, Aligarh Muslim University, Aligarh, U.P. 
 

CO-EDITOR 
Dr. G. BRINDHA 

Professor & Head, Dr.M.G.R. Educational & Research Institute (Deemed to be University), Chennai 
 

EDITORIAL ADVISORY BOARD 
Dr. TEGUH WIDODO 

Dean, Faculty of Applied Science, Telkom University, Bandung Technoplex, Jl. Telekomunikasi, Indonesia 

Dr. M. S. SENAM RAJU 
Professor, School of Management Studies, I.G.N.O.U., New Delhi 

Dr. JOSÉ G. VARGAS-HERNÁNDEZ 

Research Professor, University Center for Economic & Managerial Sciences, University of Guadalajara, Gua-

dalajara, Mexico 

Dr. CHRISTIAN EHIOBUCHE 
Professor of Global Business/Management, Larry L Luing School of Business, Berkeley College, USA 

Dr. SIKANDER KUMAR 
Vice Chancellor, Himachal Pradesh University, Shimla, Himachal Pradesh 

Dr. BOYINA RUPINI 
Director, School of ITS, Indira Gandhi National Open University, New Delhi 

Dr. MIKE AMUHAYA IRAVO 

Principal, Jomo Kenyatta University of Agriculture & Tech., Westlands Campus, Nairobi-Kenya 

Dr. SANJIV MITTAL 
Professor & Dean, University School of Management Studies, GGS Indraprastha University, Delhi 

Dr. D. S. CHAUBEY 
Professor & Dean (Research & Studies), Uttaranchal University, Dehradun 

Dr. A SAJEEVAN RAO 
Professor & Director, Accurate Institute of Advanced Management, Greater Noida  

Dr. NEPOMUCENO TIU 

Chief Librarian & Professor, Lyceum of the Philippines University, Laguna, Philippines 

Dr. RAJENDER GUPTA 
Convener, Board of Studies in Economics, University of Jammu, Jammu 

Dr. KAUP MOHAMED 

Dean & Managing Director, London American City College/ICBEST, United Arab Emirates 



VOLUME NO. 9 (2019), ISSUE NO. 03 (MARCH)  ISSN 2231-4245 

INTERNATIONAL JOURNAL OF RESEARCH IN COMMERCE, ECONOMICS & MANAGEMENT 
A Monthly Double-Blind Peer Reviewed (Refereed/Juried) Open Access International e-Journal - Included in the International Serial Directories 

http://ijrcm.org.in/ 

iv 

Dr. DHANANJOY RAKSHIT 

Dean, Faculty Council of PG Studies in Commerce and Professor & Head, Department of Commerce, Sidho-

Kanho-Birsha University, Purulia 

Dr. SHIB SHANKAR ROY 

Professor, Department of Marketing, University of Rajshahi, Rajshahi, Bangladesh 

Dr. S. P. TIWARI 
Head, Department of Economics & Rural Development, Dr. Ram Manohar Lohia Avadh University, Faizabad 

Dr. SRINIVAS MADISHETTI 
Professor, School of Business, Mzumbe University, Tanzania 

Dr. ABHAY BANSAL 
Head, Department of Information Technology, Amity School of Engg. & Tech., Amity University, Noida 

Dr. ARAMIDE OLUFEMI KUNLE 

Dean, Department of General Studies, The Polytechnic, Ibadan, Nigeria 

Dr. ANIL CHANDHOK 
Professor, University School of Business, Chandigarh University, Gharuan 

RODRECK CHIRAU 

Associate Professor, Botho University, Francistown, Botswana 

Dr. OKAN VELI ŞAFAKLI 
Professor & Dean, European University of Lefke, Lefke, Cyprus 

PARVEEN KHURANA 
Associate Professor, Mukand Lal National College, Yamuna Nagar 

Dr. KEVIN LOW LOCK TENG 

Associate Professor, Deputy Dean, Universiti Tunku Abdul Rahman, Kampar, Perak, Malaysia 

Dr. BORIS MILOVIC 

Associate Professor, Faculty of Sport, Union Nikola Tesla University, Belgrade, Serbia 

SHASHI KHURANA 

Associate Professor, S. M. S. Khalsa Lubana Girls College, Barara, Ambala 

Dr. IQBAL THONSE HAWALDAR 

Associate Professor, College of Business Administration, Kingdom University, Bahrain 

Dr. DEEPANJANA VARSHNEY 

Associate Professor, Department of Business Administration, King Abdulaziz University, Saudi Arabia 

Dr. MOHENDER KUMAR GUPTA 
Associate Professor, Government College, Hodal 

Dr. BIEMBA MALITI 
Associate Professor, School of Business, The Copperbelt University, Main Campus, Zambia 

Dr. ALEXANDER MOSESOV 

Associate Professor, Kazakh-British Technical University (KBTU), Almaty, Kazakhstan 

Dr. VIVEK CHAWLA 
Associate Professor, Kurukshetra University, Kurukshetra 

Dr. FERIT ÖLÇER 
Professor & Head of Division of Management & Organization, Department of Business Administration, Fac-

ulty of Economics & Business Administration Sciences, Mustafa Kemal University, Turkey 

Dr. ASHOK KUMAR CHAUHAN 
Reader, Department of Economics, Kurukshetra University, Kurukshetra 

Dr. RAJESH MODI 
Faculty, Yanbu Industrial College, Kingdom of Saudi Arabia 

YU-BING WANG 

Faculty, department of Marketing, Feng Chia University, Taichung, Taiwan 

Dr. SAMBHAVNA 
Faculty, I.I.T.M., Delhi 



VOLUME NO. 9 (2019), ISSUE NO. 03 (MARCH)  ISSN 2231-4245 

INTERNATIONAL JOURNAL OF RESEARCH IN COMMERCE, ECONOMICS & MANAGEMENT 
A Monthly Double-Blind Peer Reviewed (Refereed/Juried) Open Access International e-Journal - Included in the International Serial Directories 

http://ijrcm.org.in/ 

v 

Dr. KIARASH JAHANPOUR 

Dean of Technology Management Faculty, Farabi Institute of Higher Education, Karaj, Alborz, I.R. Iran 

Dr. TITUS AMODU UMORU 

Professor, Kwara State University, Kwara State, Nigeria 

Dr. SHIVAKUMAR DEENE 
Faculty, Dept. of Commerce, School of Business Studies, Central University of Karnataka, Gulbarga 

Dr. BHAVET 
Former Faculty, Shree Ram Institute of Engineering & Technology, Urjani  

Dr. THAMPOE MANAGALESWARAN 

Faculty, Vavuniya Campus, University of Jaffna, Sri Lanka 

Dr. VIKAS CHOUDHARY 
Faculty, N.I.T. (University), Kurukshetra 

SURAJ GAUDEL 

BBA Program Coordinator, LA GRANDEE International College, Simalchaur - 8, Pokhara, Nepal 

Dr. DILIP KUMAR JHA 

Faculty, Department of Economics, Guru Ghasidas Vishwavidyalaya, Bilaspur  
 

FORMER TECHNICAL ADVISOR 
AMITA 

 

FINANCIAL ADVISORS 
DICKEN GOYAL 

Advocate & Tax Adviser, Panchkula 

NEENA 
Investment Consultant, Chambaghat, Solan, Himachal Pradesh 

 

LEGAL ADVISORS 
JITENDER S. CHAHAL 

Advocate, Punjab & Haryana High Court, Chandigarh U.T. 

CHANDER BHUSHAN SHARMA 
Advocate & Consultant, District Courts, Yamunanagar at Jagadhri 

 

SUPERINTENDENT 
SURENDER KUMAR POONIA 

  



VOLUME NO. 9 (2019), ISSUE NO. 03 (MARCH)  ISSN 2231-4245 

INTERNATIONAL JOURNAL OF RESEARCH IN COMMERCE, ECONOMICS & MANAGEMENT 
A Monthly Double-Blind Peer Reviewed (Refereed/Juried) Open Access International e-Journal - Included in the International Serial Directories 

http://ijrcm.org.in/ 

vi 

CALL FOR MANUSCRIPTS 
We invite unpublished novel, original, empirical and high quality research work pertaining to the recent developments & practices in the areas of Com-

puter Science & Applications; Commerce; Business; Finance; Marketing; Human Resource Management; General Management; Banking; Economics; 

Tourism Administration & Management; Education; Law; Library & Information Science; Defence & Strategic Studies; Electronic Science; Corporate Gov-

ernance; Industrial Relations; and emerging paradigms in allied subjects like Accounting; Accounting Information Systems; Accounting Theory & Practice; 

Auditing; Behavioral Accounting; Behavioral Economics; Corporate Finance; Cost Accounting; Econometrics; Economic Development; Economic History; 

Financial Institutions & Markets; Financial Services; Fiscal Policy; Government & Non Profit Accounting; Industrial Organization; International Economics 

& Trade; International Finance; Macro Economics; Micro Economics; Rural Economics; Co-operation; Demography: Development Planning; Development 

Studies; Applied Economics; Development Economics; Business Economics; Monetary Policy; Public Policy Economics; Real Estate; Regional Economics; 

Political Science; Continuing Education; Labour Welfare; Philosophy; Psychology; Sociology; Tax Accounting; Advertising & Promotion Management; 

Management Information Systems (MIS); Business Law; Public Responsibility & Ethics; Communication; Direct Marketing; E-Commerce; Global Business; 

Health Care Administration; Labour Relations & Human Resource Management; Marketing Research; Marketing Theory & Applications; Non-Profit Or-

ganizations; Office Administration/Management; Operations Research/Statistics; Organizational Behavior & Theory; Organizational Development; Pro-

duction/Operations; International Relations; Human Rights & Duties; Public Administration; Population Studies; Purchasing/Materials Management; Re-

tailing; Sales/Selling; Services; Small Business Entrepreneurship; Strategic Management Policy; Technology/Innovation; Tourism & Hospitality; Transpor-

tation Distribution; Algorithms; Artificial Intelligence; Compilers & Translation; Computer Aided Design (CAD); Computer Aided Manufacturing; Computer 

Graphics; Computer Organization & Architecture; Database Structures & Systems; Discrete Structures; Internet; Management Information Systems; Mod-

eling & Simulation; Neural Systems/Neural Networks; Numerical Analysis/Scientific Computing; Object Oriented Programming; Operating Systems; Pro-

gramming Languages; Robotics; Symbolic & Formal Logic; Web Design and emerging paradigms in allied subjects. 

Anybody can submit the soft copy of unpublished novel; original; empirical and high quality research work/manuscript anytime in M.S. Word format 

after preparing the same as per our GUIDELINES FOR SUBMISSION; at our email address i.e. infoijrcm@gmail.com or online by clicking the link online 
submission as given on our website (FOR ONLINE SUBMISSION, CLICK HERE).  

GUIDELINES FOR SUBMISSION OF MANUSCRIPT 
 

1. COVERING LETTER FOR SUBMISSION: 

DATED: _____________ 

 

THE EDITOR 

IJRCM 

 

Subject: SUBMISSION OF MANUSCRIPT IN THE AREA OF______________________________________________________________. 

(e.g. Finance/Mkt./HRM/General Mgt./Engineering/Economics/Computer/IT/ Education/Psychology/Law/Math/other, please 

specify) 

 

DEAR SIR/MADAM 

Please find my submission of manuscript titled ‘___________________________________________’ for likely publication in one of 

your journals. 

I hereby affirm that the contents of this manuscript are original. Furthermore, it has neither been published anywhere in any language 

fully or partly, nor it is under review for publication elsewhere. 

I affirm that all the co-authors of this manuscript have seen the submitted version of the manuscript and have agreed to inclusion of 

their names as co-authors. 

Also, if my/our manuscript is accepted, I agree to comply with the formalities as given on the website of the journal. The Journal has 

discretion to publish our contribution in any of its journals. 

 

NAME OF CORRESPONDING AUTHOR     : 

Designation/Post*       : 

Institution/College/University with full address & Pin Code   : 

Residential address with Pin Code     : 

Mobile Number (s) with country ISD code    : 

Is WhatsApp or Viber active on your above noted Mobile Number (Yes/No) : 

Landline Number (s) with country ISD code    : 

E-mail Address       : 

Alternate E-mail Address      : 

Nationality        : 

* i.e. Alumnus (Male Alumni), Alumna (Female Alumni), Student, Research Scholar (M. Phil), Research Scholar (Ph. D.), JRF, Research Assistant, Assistant 

Lecturer, Lecturer, Senior Lecturer, Junior Assistant Professor, Assistant Professor, Senior Assistant Professor, Co-ordinator, Reader, Associate Profes-

sor, Professor, Head, Vice-Principal, Dy. Director, Principal, Director, Dean, President, Vice Chancellor, Industry Designation etc. The qualification of 

author is not acceptable for the purpose. 



VOLUME NO. 9 (2019), ISSUE NO. 03 (MARCH)  ISSN 2231-4245 

INTERNATIONAL JOURNAL OF RESEARCH IN COMMERCE, ECONOMICS & MANAGEMENT 
A Monthly Double-Blind Peer Reviewed (Refereed/Juried) Open Access International e-Journal - Included in the International Serial Directories 

http://ijrcm.org.in/ 

vii 

 

NOTES: 

a) The whole manuscript has to be in ONE MS WORD FILE only, which will start from the covering letter, inside the manuscript. pdf. 

version is liable to be rejected without any consideration. 

b) The sender is required to mention the following in the SUBJECT COLUMN of the mail:  

New Manuscript for Review in the area of (e.g. Finance/Marketing/HRM/General Mgt./Engineering/Economics/Computer/IT/ 

Education/Psychology/Law/Math/other, please specify) 

c) There is no need to give any text in the body of the mail, except the cases where the author wishes to give any specific message 

w.r.t. to the manuscript. 

d) The total size of the file containing the manuscript is expected to be below 1000 KB. 

e) Only the Abstract will not be considered for review and the author is required to submit the complete manuscript in the first 

instance. 

f) The journal gives acknowledgement w.r.t. the receipt of every email within twenty-four hours and in case of non-receipt of 

acknowledgment from the journal, w.r.t. the submission of the manuscript, within two days of its submission, the corresponding 

author is required to demand for the same by sending a separate mail to the journal. 

g) The author (s) name or details should not appear anywhere on the body of the manuscript, except on the covering letter and the 

cover page of the manuscript, in the manner as mentioned in the guidelines. 

 

2. MANUSCRIPT TITLE: The title of the paper should be typed in bold letters, centered and fully capitalised. 

3. AUTHOR NAME (S) & AFFILIATIONS: Author (s) name, designation, affiliation (s), address, mobile/landline number (s), and email/al-

ternate email address should be given underneath the title. 

4. ACKNOWLEDGMENTS: Acknowledgements can be given to reviewers, guides, funding institutions, etc., if any. 

5. ABSTRACT: Abstract should be in fully Italic printing, ranging between 150 to 300 words. The abstract must be informative and eluci-

dating the background, aims, methods, results & conclusion in a SINGLE PARA. Abbreviations must be mentioned in full. 

6. KEYWORDS: Abstract must be followed by a list of keywords, subject to the maximum of five. These should be arranged in alphabetic 

order separated by commas and full stop at the end. All words of the keywords, including the first one should be in small letters, except 

special words e.g. name of the Countries, abbreviations etc.  

7. JEL CODE: Provide the appropriate Journal of Economic Literature Classification System code (s). JEL codes are available at www.aea-

web.org/econlit/jelCodes.php. However, mentioning of JEL Code is not mandatory. 

8. MANUSCRIPT: Manuscript must be in BRITISH ENGLISH prepared on a standard A4 size PORTRAIT SETTING PAPER. It should be free 

from any errors i.e. grammatical, spelling or punctuation. It must be thoroughly edited at your end. 

9. HEADINGS: All the headings must be bold-faced, aligned left and fully capitalised. Leave a blank line before each heading. 

10. SUB-HEADINGS: All the sub-headings must be bold-faced, aligned left and fully capitalised.  

11. MAIN TEXT:  

THE MAIN TEXT SHOULD FOLLOW THE FOLLOWING SEQUENCE: 

 INTRODUCTION 

 REVIEW OF LITERATURE 

 NEED/IMPORTANCE OF THE STUDY 

 STATEMENT OF THE PROBLEM 

 OBJECTIVES 

 HYPOTHESIS (ES) 

 RESEARCH METHODOLOGY 

 RESULTS & DISCUSSION 

 FINDINGS 

 RECOMMENDATIONS/SUGGESTIONS  

 CONCLUSIONS 

 LIMITATIONS 

 SCOPE FOR FURTHER RESEARCH 

 REFERENCES 

 APPENDIX/ANNEXURE 

The manuscript should preferably be in 2000 to 5000 WORDS, But the limits can vary depending on the nature of the manuscript. 



VOLUME NO. 9 (2019), ISSUE NO. 03 (MARCH)  ISSN 2231-4245 

INTERNATIONAL JOURNAL OF RESEARCH IN COMMERCE, ECONOMICS & MANAGEMENT 
A Monthly Double-Blind Peer Reviewed (Refereed/Juried) Open Access International e-Journal - Included in the International Serial Directories 

http://ijrcm.org.in/ 

viii 

 

12. FIGURES & TABLES: These should be simple, crystal CLEAR, centered, separately numbered & self-explained, and the titles must be 

above the table/figure. Sources of data should be mentioned below the table/figure. It should be ensured that the tables/figures are 

referred to from the main text.  

13. EQUATIONS/FORMULAE: These should be consecutively numbered in parenthesis, left aligned with equation/formulae number placed 

at the right. The equation editor provided with standard versions of Microsoft Word may be utilised. If any other equation editor is 

utilised, author must confirm that these equations may be viewed and edited in versions of Microsoft Office that does not have the 

editor. 

14. ACRONYMS: These should not be used in the abstract. The use of acronyms is elsewhere is acceptable. Acronyms should be defined 

on its first use in each section e.g. Reserve Bank of India (RBI). Acronyms should be redefined on first use in subsequent sections. 

15. REFERENCES: The list of all references should be alphabetically arranged. The author (s) should mention only the actually utilised 

references in the preparation of manuscript and they may follow Harvard Style of Referencing. Also check to ensure that everything 

that you are including in the reference section is duly cited in the paper. The author (s) are supposed to follow the references as per 

the following: 

• All works cited in the text (including sources for tables and figures) should be listed alphabetically.  

• Use (ed.) for one editor, and (ed.s) for multiple editors.  

• When listing two or more works by one author, use --- (20xx), such as after Kohl (1997), use --- (2001), etc., in chronologically ascending 

order. 

• Indicate (opening and closing) page numbers for articles in journals and for chapters in books.  

• The title of books and journals should be in italic printing. Double quotation marks are used for titles of journal articles, book chapters, 

dissertations, reports, working papers, unpublished material, etc. 

• For titles in a language other than English, provide an English translation in parenthesis. 

• Headers, footers, endnotes and footnotes should not be used in the document. However, you can mention short notes to elucidate 

some specific point, which may be placed in number orders before the references. 

 

PLEASE USE THE FOLLOWING FOR STYLE AND PUNCTUATION IN REFERENCES: 

BOOKS 

• Bowersox, Donald J., Closs, David J., (1996), "Logistical Management." Tata McGraw, Hill, New Delhi.  

• Hunker, H.L. and A.J. Wright (1963), "Factors of Industrial Location in Ohio" Ohio State University, Nigeria.  

CONTRIBUTIONS TO BOOKS  

• Sharma T., Kwatra, G. (2008) Effectiveness of Social Advertising: A Study of Selected Campaigns, Corporate Social Responsibility, Edited 

by David Crowther & Nicholas Capaldi, Ashgate Research Companion to Corporate Social Responsibility, Chapter 15, pp 287-303. 

JOURNAL AND OTHER ARTICLES  

• Schemenner, R.W., Huber, J.C. and Cook, R.L. (1987), "Geographic Differences and the Location of New Manufacturing Facilities," Jour-

nal of Urban Economics, Vol. 21, No. 1, pp. 83-104. 

CONFERENCE PAPERS  

• Garg, Sambhav (2011): "Business Ethics" Paper presented at the Annual International Conference for the All India Management Asso-

ciation, New Delhi, India, 19–23 

UNPUBLISHED DISSERTATIONS  

• Kumar S. (2011): "Customer Value: A Comparative Study of Rural and Urban Customers," Thesis, Kurukshetra University, Kurukshetra. 

ONLINE RESOURCES 

• Always indicate the date that the source was accessed, as online resources are frequently updated or removed.  

WEBSITES 

• Garg, Bhavet (2011): Towards a New Gas Policy, Political Weekly, Viewed on January 01, 2012 http://epw.in/user/viewabstract.jsp 



VOLUME NO. 9 (2019), ISSUE NO. 03 (MARCH)  ISSN 2231-4245 

INTERNATIONAL JOURNAL OF RESEARCH IN COMMERCE, ECONOMICS & MANAGEMENT 
A Monthly Double-Blind Peer Reviewed (Refereed/Juried) Open Access International e-Journal - Included in the International Serial Directories 

http://ijrcm.org.in/ 

16 

BRIDGING INDUSTRY ACADEMIA GAP THROUGH SKILL DEVELOPMENT 
 

SUGANDHA KHANDELWAL 

RESEARCH SCHOLAR 

DEPARTMENT OF ECONOMIC ADMINISTRATION & FINANCIAL MANAGEMENT 

UNIVERSITY OF RAJASTHAN 

JAIPUR 

 

Dr. MAMTA JAIN 

ASSOCIATE PROFESSOR 

DEPARTMENT OF ECONOMIC ADMINISTRATION & FINANCIAL MANAGEMENT 

UNIVERSITY OF RAJASTHAN 

JAIPUR 

 
ABSTRACT 

In the current scenario where business complexities are changing at a fast pace, it is necessary that the industry and the academia to develop close links to build 

the alliance. It is observed that the changing complexity of the business environment has necessitated the industry and the academia to develop close links to create 

the synergy. The interface between these two has led to increasing mutual dependence to ensure their better survival in their domains. It is estimated that the 

average age of the population in India by 2020 will be 29 years as against 40 years in USA, 46 years in Europe and 47 years in Japan. To reap this demographic 

dividend which is expected to last for next 25 years, India needs to equip its workforce with employable skills and knowledge so that they can contribute substan-

tively to the economic growth of the country. The basic objective of the study is to analyze the skill requirements of the Industry and to examine the mechanisms 

for bridging the gap between academia and industry. This paper studies that India must focus on scaling up skill training efforts to meet the demands of employers 

and drive economic growth. Secondary sources are used for the study.  

 

KEYWORDS 
bridging gap, demographic dividend, employability, industry academia interface, skill development. 

 

JEL CODE 
J24 

 

INTRODUCTION 
uman resources are considered to be the most precious asset for all countries in the world. The socio- economic development of any country depends on 

the size, quality, competencies and capabilities of human resources. Human resources are significant in realization of nation’s goals like removal of poverty, 

rapid economic growth. 

There has been an increasing awareness about the role and responsibility of education during the last few years. It is becoming a matter of concern in many 

countries as to how educational systems were organized and administered. Indian higher education system contributes about 350,000 engineers and 2.5 million 

university graduates annually to our workforce. But rate of unemployment is very high. About 75% of technical graduates and 80-90% of university graduates 

remain unemployed. India currently faces a severe shortage of well-trained, skilled workers. It is estimated that only 2.3% of the workforce in India has under-

gone formal skill training as compared to 68% in the UK, 75% in Germany, 52% in USA, 80% in Japan and 96% in South Korea. 

Industrial world is becoming dynamic and innovative day by day. A rapid developing knowledge based service economy with management oriented professionals 

is required in today’s era. In India, prior to 60’s, courses related to management education were not offered as a separate area of specialization. Employees in the 

businesses were mostly graduates or postgraduates. Importance of business education was realized with the establishment of two Indian Institutes of Manage-

ment; IIM Calcutta in association with Sloan School of Management and IIM Ahmedabad with Harvard Business School.  

There has been a relatively slow but steady growth in number of schools and popularity of business education in India. With liberalization in 1991, players in the 

global world were allowed to invest in India. This lead to opening of large number of business schools in India. Many multi-nationals entered India bringing 

increased demand for professionals with them. Business education now moved beyond the domains of government control with establishment of many private 

institutions. 

Since India is a growing economy, large business houses and industrial players throughout the world are looking forward for investment and expansion here. This 

arouses a need for people who are ready-for-the-job. But contrary to this, there is a strong need to enhance skills in large number of employees in changing 

scenario. If industry play active role in sharing the know-how, expertise and academia developing programmes, then only employees can be skilled, re- skilled or 

up-skilled. 

 

STATEMENT OF THE PROBLEM 
Today all economies need skilled workforce so as to meet global standards of quality, to increase their foreign trade, to bring advanced technologies to their 

domestic industries and to boost their industrial and economic development. Thus, skills and knowledge becomes the major driving force of socio-economic 

growth and development for any country. As it has been observed that countries with highly skilled human capital tend to have higher GDP and per capita income 

levels and they adjust more effectively to the challenges and opportunities of the world of work. 

Knowledge and skills development is important for growth of organizations as organizations are valued not only on their physical but on their intellectual capital. 

Untrained or poorly trained employees add more to cost whereas well-trained employees prove to be a valuable commodity that can be viewed as an investment 

rather than as an expense as they can produce high returns. Training and development enhances the company’s ability to adopt advanced technology because of 

highly knowledgeable staff. Organizations can build efficient, effective and highly motivated team, which enhances the company’s competitive position and im-

proves employee morale. India currently faces a severe shortage of well-trained, skilled workers. Large sections of the educated workforce have little or no job 

skills, making them largely unemployable. 

Academia- Industry Interface could be defined as interactive and collaborative arrangement between academic institutions and business corporations for the 

achievement of certain mutually inclusive goals and objectives. Industry interface is indeed the most critical differentiator for educational institutions world-

wide. Today corporations are strongly emphasizing on finding the "right person" which compel academia to think more carefully on whom they hire. So the 

academic institutions should have made students to undertake industry projects, presentations, case studies, research work and work as trainees to get practical 

experience of industrial working environment.  

 

H



VOLUME NO. 9 (2019), ISSUE NO. 03 (MARCH)  ISSN 2231-4245 

INTERNATIONAL JOURNAL OF RESEARCH IN COMMERCE, ECONOMICS & MANAGEMENT 
A Monthly Double-Blind Peer Reviewed (Refereed/Juried) Open Access International e-Journal - Included in the International Serial Directories 

http://ijrcm.org.in/ 

17 

REVIEW OF LITERATURE 
1) Lokesh Mehra (2015) in the article "Bridging the skills gap with industry: Academia partnerships" focused on shortage of skilled labour in various organizations 

in the country. The reason behind it is high dropout ratio of students after school education. Multinationals are establishing alliance with academic institu-

tions on specific initiatives covering faculty upgradation, internships, curriculum revision etc. to cope up the problem of skill shortage.  

2) Tammy de Boer (December, 2014) in her study "Bridging the gap between academia and industry- a collaborative partnership" concluded that industry and 

academia must work together which lead to innovation thereby enhancing economic development. There should be open communication and collaboration 

between industry and academia to understand and address the qualities and skills required. 

3) Neeti Sharma (June, 2014) stressed on unemployability of graduates and postgraduates on one hand and vacant positions in the industries on other hand in 

the article " Bridging the industry - academia gap". Few ways were suggested for developing skills through education system like increasing enrolment ratio 

in higher education, matching curriculum to industry requirements, internships to give workplace exposure, shared job model with recurring participation 

etc. 

4) Marilynn Larkin (April, 2014) illustrated some companies that have collaborated with educational institutions in the article "Building successful partnerships 

between academia and industry". The components for successful strategic partnerships were discussed. Innovation and incubation in academic field was 

given importance.  

5) Prachi Kapil (August,2013) in the study “Bridging the Industry-Academia Skill Gap A Conceptual Investigation with special emphasis on the Management 

Education in India” highlighted some initiatives required to accelerate independence between academic and industrial prospects in India. He suggested some 

efforts in bringing higher educational institutions and industry together ensuring quality on both sides. 

6) Pankaj Jalote (2013) in the article "Challenges in industry -academia collaboration" suggested different types of possible collaborations in Indian scenario like 

producer- consumer interaction, collaboration in continuing education, collaboration in research etc. Both industries and institutions must spend time to-

gether to understand each others' context and develop a common language. 

7) Ryan Raver (September, 2012) have evaluated reasons for industry academia gap and given suggestions to overcome the problem in the article "One step at 

a time: Bridging gap between Academia and Industry". It was suggested that students pursuing doctoral programs should be provided internship in multina-

tionals. Academia- industry interaction should be considered as part of education. 

8) Arolkar and Patil (2003) studied several economic reform measures that have posed many challenges to business enterprises in their paper “Entrepreneurship 

Education and Employment: A Missing Link”. He stated the economic reform measures that have been aimed at transforming the economy from controlled 

to decontrolled, investment to disinvestment, regulation to management, nationalization to privatization, domestic trade to foreign trade, permanent to 

contract, etc. have bring out many challenges to industry. 

9) Bruce Prideaux (2001) in the article "Bridging the gap between academic research and industry research needs" examined how research is produced and 

used by government, industry and academia. Comparison of business and academia research has been made in the study. Some strategies were suggested 

to bridge the gap between academic and industry needs 

 

OBJECTIVES OF THE STUDY 
1. To study the various skill development programmes launched by government. 

2. To study the skill requirements of the Industry. 

3. To examine the mechanisms for bridging the gap between academia and industry. 

4. To understand the student’s perception towards the Industry- Academia interface and to analyze the benefits from its mode. 

5. To evaluate the various skills development programmes being run in academia.  

 

NEED FOR SKILL DEVELOPMENT 

The need of skill development was realized after liberalization. Prior to liberalization the demand for goods and services was higher than their supply as there was 

scarcity of raw materials, capital and technology. The growth and expansion of industrial activities could hardly be seen. Quantity was given more importance than 

quality. Now, the scenario has changed and quality is considered more important than quantity. To meet rising expectations of people, skill development is required 

along with its continuous upgradation. 

Framework of international business is becoming more integrated and independent due to falling barriers to international trade and investment. To retain global 

competitiveness in current scenario, demand for new and constantly developing skills is increasing. 
Deficiency of human intellectual capital which is necessary to manage and sustain rapidly transforming economic enterprises and capital markets is faced by India 

and other developing countries. In spite of increased investment in education and training by the government, efforts are inadequate to address the demand of 

corporate sector. This raises the need for collaboration of employers and higher educational institutions to create modalities so that need for long term skills and 

business could be met out. 
After completing higher studies, students fantasize of lucrative job but it turns into plethora of rejections at the placement sessions. The employers are giving 

more emphasis on competency skills rather than academic knowledge in recruiting employees. They are looking for skills like problem solving, decision making 

and multi-tasking. Industry oriented environment should be provided during academic tenure so that the students get adaptive to that and the skills and compe-

tencies come naturally to them.  
FICCI carried out a survey with World Bank in 2009 to check the employer's satisfaction quotient for new engineering students and found that more than 60 % of 

employers were not satisfied by the skills of graduates. A similar survey was carried out with Synovate in 2010 to check the employability of graduates and it also 

reported dissatisfaction from employers towards quality of general students.  
 

SKILLS BUSINESS ENTERPRISES LOOKING FOR FOLLOWING 
 Marketing Skills: Earlier, marketing was seen as selling activity. Goods and services produced by the enterprises were made available to the people. But with 

changing scenario, the concept of ‘Buyer Beware’ has changed to ‘Seller Beware’. Now, it's not the producers but the customers who decide what, when and 

how much to produce. Marketing team of business organizations has to focus on their prospective customers, their needs and expectations, likes and dislikes, 

purchasing habits, sentiments, attitude etc. Accordingly, they have to ensure the right product at the right price, at the right place, at the right time for the 

right prospects. Consumer expects a wide range of variety with multiple features at a competitive price, consumer care and satisfaction, excellent after sales 

service and quick complaint redressal. This transformation has affected marketing function of every industry posing tough challenges for survival, success 

and future progress of enterprises. To achieve outstanding performance in marketing of goods and services, enterprises expect marketing team to be hard-

working, ambitious, travelling lovers, working overtime; prompt enough to provide adequate and reliable information. They require skills like understanding 

customers, impressing upon them, respecting and caring them, smiling at them, keeping long lasting continued relation with customers and foreseeing for 

prospective customers.  

 Communication Skills: In today’s world, where science and technology are getting advanced day by day, communication plays an important role in every 

walk of life. Communication plays an important role in meeting challenges like customer satisfaction, customer delight, customer retention, rising crisis etc. 

which is necessary for survival and growth in competitive world. For effectiveness in organization, there should be effective and healthy communication skills 

among the workers, among the employees, among the managers and between the superiors and subordinates across all the levels. The enterprises expect 

skills like clarity in company’s vision, mission and objectives, vocabulary, basics of knowledge, knowledge of body language, knowledge of daily events, clarity 
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in message, presence of listening rather than hearing, holding receiver’s attention, initiating few informal and friendly conversation prior to real communi-

cation, politeness in communication, recognizing the importance of the receiver and communicating negative things in positive way. 

 Leadership Skills: Leadership is a process wherein managers influence employees to work for achieving organizational goals and objectives. In today’s com-

petitive world it is very difficult to manage human resources and project their individual interest towards organizational objectives. The future and success 

of any organization depends upon how leaders understand, guide, help, lead, motivate and direct employees. Organizations expect leaders to have certain 

skills like appreciating workers; listening patiently to aggrieved workers; telling good things of employees in public and weaknesses in person; making workers 

easily accessible to managers; guiding and clearing doubts of workers in difficulty; helping and assisting workers when they are multitasking. 

 Transferable Skills: Transferable skills are the skills and abilities that are relevant and helpful across different departments of organization. Employers usually 

look for portable skills like communicating effectively in variety of situations, showing initiative, creativity and integrity and having a good work attitude 

which are valuable across all industries. A person with multifaceted skills will have better prospects of employability. 

 Analytical Skills: Analytical skills refer to an ability to make a critical and in-depth inquiry into the different problems. Organizations require the employees 

with ability to visualize articulate and solve both complex and uncomplicated problems and concepts and make decisions that are sensible and based on 

available information. These skills are accountable for results, competitive environment, complexity of business environment, increase in customer data and 

risk management. Thus, analytical skills assume importance in arriving sound and healthy decisions. 

 Interpersonal Skills: Interpersonal skills refer to ability of individuals to communicate with other people properly and effectively. In an organization, all 

employees have to interact with their colleagues, subordinates, superiors and stakeholders. The overall success of any organization depends on the working 

relationship with each other and on how good, how decent and how polite individuals interact with others. Employers often seek to hire staff with 'strong 

interpersonal skills'. They want people who will work well in a team and are able to communicate effectively with colleagues, customers and clients. 

 Presentation Skills: The success of any organization depends not only on internal forces like employees, capital, managers, systems and procedures but 

external forces like customers, creditors, rating agencies, bankers etc. also affect it. To make corporate world aware about organization’s qualities, strengths, 

standards, achievements and capabilities; presentation and projections in most impressive, convincing and effective manner is to be prepared. For an effec-

tive and impressive presentation; the traits like confidence, involvement, proficiency of language, word power, positive approach, thorough studies and 

meticulous planning are required in personnel. 

 Technical Skills: A thorough knowledge and repairing abilities pertaining to machines in the employees is required by the managers. The people with thorough 

knowledge and repairing abilities will have better scope of employability than those with either of these.  

 Conceptual Skills: It is the ability to think creatively about, analyze and understand complicated and abstract ideas. Using a well-developed conceptual skill 

set, top level business managers need to be able to look at their company as a holistic entity, to see the interrelationships between its divisions, and to un-

derstand how the firm fits into and affects its overall environment. 

 Writing Skills: Good writing skills allow employees to communicate their message with clarity and ease to customers than through face-to-face or telephone 

conversations. Employees with good writing skills can write a report, plan or strategy at work with more efficiency and effectiveness. 

 

HYPOTHESES OF THE STUDY 
1. Introduction of skill development in higher education will increase employment opportunities leaving high impact on growth of the economy. 

2. Bridging industry academia gap through skill development would enhance quality on both sides. 
 

RESEARCH METHODOLOGY 
The research involves data collection through both primary and secondary sources. The primary sources mainly include semi-structured interviews, questionnaire 

and notes from archival documents like files, letters and memos. The empirical part of the study involved investigation through structured questionnaire consisting 

questions related to faculty, industry and students; exploring hypotheses through quantitative and qualitative data and information gathered; analysis of primary 

and secondary data; information from industry, government, and different websites of government departments, academic institutions and industry associations. 

The other sources of data used in the study are the various documents and reports of the Government published by the Ministry of Human Resource Development, 

Planning Commission, All India Council for Technical Education (AICTE) and the University Grants Commission (UGC). In addition, relevant published books, research 

papers and articles have been looked into. 

 

STATUS OF SKILL UNIVERSITIES  

A. IN DEVELOPED AND DEVELOPING COUNTRIES 
There are no Universities in the name of Skill University in foreign countries. However, developed countries have a massive system of manpower development for 

various sectors of economy. Technical and vocational education and training programmes in these countries can be grouped in the following 4 categories of 

models: 

1. The liberal market economy model (in England) 

2. The state regulated bureaucratic model (in France) 

3. The dual- corporatist model (in Germany) 

4. Apprenticeship model in many developed countries 

In addition to the above, in countries like USA and Canada, there are Community Colleges, which offer a variety of vocational courses at Associate Degree level.  

B. IN INDIA 
Gujarat, Karnataka and now Rajasthan have announced establishment of skill/ vocational university in the country. In addition, integrated furniture maker “Timbor 

Home Ltd.”, Ahmedabad, Gujarat has announced setting up of a Skill Varsity to offer courses to meet manpower needs of Indian furniture industry.  

 GUJARAT: Gujarat was the first state to recognize the need of skill training and continuous up gradation of skills of existing workforce to face globalized 

competition and therefore decided to set up a skill university. Team Lease Skills University is the first vocational university of India. It offers skill based 

programs like Certificate, diploma and degree courses in mechatronics and allied multi skill manufacturing disciplines, IT infrastructure and hardware, finance, 

accounting services and operations, hospitality and tourism. The programs will enhance employability of these students and provide human resource to the 

fast growing manufacturing and services sectors in Gujarat. TLSU programs will provide vertical link to the pass- outs of Vocational Secondary Higher Schools 

as well as ITI candidates, which can synergize enrolment in these institutions. 

 KARNATAKA: Apex Vocational University was established at Ramnagar to fulfil skill gap in India’s work force. The university will focus on vocational education 

and skill development/ training and offer quality education through four classrooms- physical, satellite, e-learning and on- the- job. 

 RAJASTHAN: The state government has announced establishment of Skill University in its budget announcement 2014-15. The proposed university may take 

into consideration the work done by Sector Skill Councils; need to align qualifications to National Skill Qualification Framework and skill gap studies and their 

findings. 

 WEST BENGAL: Seacom Skill University was established at Birbhum which offers Engineering and Technical Education with maximum industry orientation 

and more stress is being given on practical skills, aiming at building greater confidence in students. The university emphasizes on achieving international 

distinction for research intensive education, excellence and values. 

 OTHER STATES: There are no proposals in public domain for setting up of skill universities in remaining states and UTs. But, many states have set up institutes 

of Vocational Studies or established Vocational Colleges. To meet manpower needs of different sectors, each state has number of ITIs, Polytechnic, Engineer-

ing, Nursing, Dental, Pharmacy, Hotel Management institutions in the country. In addition to these sector based institutions, there are many diploma and 

degree programmes awarding institutions which are sort of vocational in nature. 
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PROJECTED SKILL REQUIREMENT BY 2022 
Skill requirement in some major sectors by 2022 is estimated as below: 

CHART 1 

 
 

CHALLENGES 
The existing curriculum of universities and educational institutions is obsolete and irrelevant that does not fit in the changing technological and competitive 

environment. Due to wide disconnection between skills provided and skills required by the industry, skill demands of the service as well as the organized sector 

remains largely unmet. Students do not get practical exposure to industrial environment during their academic period. Because of this, companies have to spend 

extra money and time to orient and train fresher’s. To equip new students with high information and industry acquainted knowledge, competency is to be in-

creased in transformational leadership, business ethics and values. 

 

INITIATIVES TAKEN BY THE GOVERNMENT TO BRIDGE INDUSTRY ACADEMIA GAP 
 Some government organizations such as Defence fund a range of pure and applied research. 
 Departments such as health, education and environment are major research users and often engage academic researchers. 
 

GOVERNMENT SCHEMES FOR SKILL DEVELOPMENT 
 National Policy for Skill Development and Entrepreneurship: The primary objective of this policy is to meet the challenge of skilling at scale with speed, 

standard (quality) and sustainability. It aims to provide an umbrella framework to all skilling activities being carried out within the country, to align them to 

common standards and link skilling with demand centres. In addition to laying down the objectives and expected outcomes, the policy also identifies the 

overall institutional framework which will act as a vehicle to reach the expected outcomes. The policy links skills development to improved employability and 

productivity in paving the way forward for inclusive growth in the country. The skill strategy is complemented by specific efforts to promote entrepreneurship 

in order to create ample opportunities for the skilled workforce. 

 Craftsmen Training Schemes: The scheme includes imparting skills in various vocational trades to meet the skilled manpower requirements for technology 

and industrial growth of the country. Several new private ITIs were established in 1980’s in southern states mostly in Kerala, Karnataka and Andhra Pradesh, 

etc. from where trained craftsmen found placement mainly in Gulf countries. At present, there are over 10,750 ITIs (2275 in Govt. & 8475 in Private Sector) 

having a total seating capacity of 15.22 lakhs. 

 Apprenticeship Training Schemes: The objective of this scheme is to regulate the programme of training of apprentices in the industry so as to conform to 

the syllabi, period of training etc. as laid down by the Central Apprenticeship Council and to utilise fully the facilities available in industry for imparting 

practical training with a view to meeting the requirements of skilled manpower for industry. 

 Skill Development Initiative Scheme: The objectives of the scheme are to provide vocational training to school leavers, existing workers, ITI graduates, etc. 

to improve their employability by optimally utilizing the infrastructure available in Govt., private institutions and the Industry. Existing skills of the persons 

can also be tested and certified under this scheme. It also focuses on building capacity in the area of development of competency standards, course curricula, 

learning material and assessment standards in the country. 

 Pradhan Mantri Kaushal Vikas Yojana: The objective of this skill certification and reward scheme is to enable and mobilize a large number of Indian youth 

to take up outcome based skill training and become employable and earn their livelihood. Under the scheme, monetary reward would be provided to trainees 

who are successfully trained, assessed and certified in skill courses run by affiliated training providers. Skill training under PMKVY would essentially target 

drop out students after class 10 and class 12. 

 UDAAN: The programme aims to provide skills training and enhance the employability of unemployed youth of J&K. The Scheme covers graduates, post 

graduates and three-year engineering diploma holders. Its objectives are to provide an exposure to the unemployed graduates to the best of Corporate India 

and to provide Corporate India, an exposure to the rich talent pool available in the State. Up to July 10, 2015 10,555 have joined this training program out of 

which 4984 have got placement.  

 Standard Training Assessment and Reward Scheme: The objective of this scheme is to encourage skill development for youth by providing monetary rewards 

for successful completion of approved training programs.  

 

EXPECTATIONS FROM EDUCATIONAL INSTITUTIONS 
 Dual specialization should be introduced for marketing and finance as both are interdependent.  

 Students should be encouraged to attend national seminars and association membership should be given for their personal and holistic development. 

 Students having different academic background and work experience should be given different learning and training methods. 
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 Practical knowledge should be imparted through better industry interface along with theoretical knowledge so that leadership skills are imbibed in the 

students. 

 The curriculum should be framed in consultation with industry experts. 

 Live research should be conducted in educational institutions to enhance understanding and applicability among students. 

 Motivation, leadership and competency traits should be deeply rooted in the personality of students along with practical know how of laws, labour, legisla-

tions, and compensation management. 

 Teaching should not be considered just a job; rather it should be viewed as a source of contentment. 

 Teachers should have periodic interaction with industry.  

 Selection of teachers should be on basis of their ability to transmit new learning and quality of industry exposure rather than degrees and doctorates. 

 There should be 50:50 ratio of core to visiting/ industry faculty. 

  Use of live case studies with pre-defined standardization of level/ quality/ relevance should be enforced. 

 Research and development activities should be frequently carried on which will lead to innovative learning experience thereby enhancing personality growth 

of both students and faculty.  

 

FINDINGS 
On the basis of primary data gathered through structured questionnaire, some conclusion in the form of findings has been drawn: 

 Academicians and industrialists have different perspectives and expectations. 

 Academics seldom attend industrial conferences. 

  Academics are not aware of the problems and constraints of industry. 

 High speed changes are taking place in the world of technology but universities and educational institutions are unable to update their syllabi accordingly.  

 Industry seeks the minimum solution to minimize their risk, whereas Academia strives for a maximum solution to maximize their recognition. 

 International tie-ups with reputed foreign universities should be done to provide opportunities to our students for international internship, summer school 

programs, semester exchange etc.  

 Skilling should be integrated with formal education at secondary education level by introducing vocational training classes. 

 Generation of knowledge will take place rather than distribution of knowledge.  

 

CONCLUSION 
It is essential to have industry-academia interactions which will help to impart relevant knowledge and will be sustainable in the changing conditions. In order to 

bridge the industry academia gap, identification of different sectors and job roles should be done. Implementation model should be developed and should be 

integrated into curriculum as per university norms.  

Sector skill councils should provide training to trainers. Various capacity building seminars and workshops should be organized timely. Students should be provided 

with orientation sessions so that they can select their job roles as per their career aspirations. Internships and on-the-job training should be provided to the 

students and their assessment and certification should be done by Sector Skill Councils. It would thereby help in building employment and entrepreneurship 

opportunities. The industry-academia gap could also be bridged by increasing the enrolment ratios in higher education. 
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