
VOLUME NO. 4 (2014), ISSUE NO. 11 (NOVEMBER)  ISSN 2231-5756 

 A Monthly Double-Blind Peer Reviewed (Refereed/Juried) Open Access International e-Journal - Included in the International Serial Directories 

Indexed & Listed at:  
Ulrich's Periodicals Directory ©, ProQuest, U.S.A., EBSCO Publishing, U.S.A., Cabell’s Directories of Publishing Opportunities, U.S.A., 

Open J-Gage, India [link of the same is duly available at Inflibnet of University Grants Commission (U.G.C.)], 
Index Copernicus Publishers Panel, Poland with IC Value of 5.09 & number of libraries all around the world. 

Circulated all over the world & Google has verified that scholars of more than 3480 Cities in 174 countries/territories are visiting our journal on regular basis. 

Ground Floor, Building No. 1041-C-1, Devi Bhawan Bazar, JAGADHRI – 135 003, Yamunanagar, Haryana, INDIA 

http://ijrcm.org.in/ 

 



VOLUME NO. 4 (2014), ISSUE NO. 11 (NOVEMBER)  ISSN 2231-5756 

INTERNATIONAL JOURNAL OF RESEARCH IN COMMERCE, IT & MANAGEMENT 
A Monthly Double-Blind Peer Reviewed (Refereed/Juried) Open Access International e-Journal - Included in the International Serial Directories 

http://ijrcm.org.in/ 

ii 

CONTENTS 
Sr. 
No. 

 

TITLE & NAME OF THE AUTHOR (S) 
Page 
No. 

1. THE ROLE OF WOMEN ENTREPRENEURS IN SHAPING THE BUSINESS AND SOCIETY 

DR. C. S. SHARMA & ANJU BHARTI 

1 

2. IMPACT OF FII ON S & P NIFTY INDEX  

ABDUL HALEEM QURAISHI & H NANJEGOWDA 

5 

3. TRAINING AND DEVELOPMENT PROGRAM AND ITS BENEFITS TO EMPLOYEES AND 

ORGANIZATIONS: A CONCEPTUAL STUDY 

DR. RAM KUMAR P.B. 

10 

4. DETERMINANTS OF THE PERFORMANCE OF NON–FINANCIAL FIRMS IN INDIA DURING THE 

PERIOD OF PRE AND POST GLOBAL FINANCIAL CRISIS 

KANAIYALAL S. PARMAR & V. NAGI REDDY 

14 

5. IMPACT OF E-CRM ON LIFE INSURANCE COMPANIES OF INDORE REGION: AN EMPIRICAL STUDY 

DR. ASHOK JHAWAR & VIRSHREE TUNGARE 

20 

6. COMBATING UNEMPLOYMENT: AN INDIAN PERSPECTIVE 

PALAASH KUMAR & DR. ASHOK KUMAR PANIGRAHI 

24 

7. A RESEARCH PAPER ON MEASURING PERCEPTIONS AND IDENTIFYING PREFERENCES TOWARDS 

MOBILE ADVERTISING AMONG ADVANCED MOBILE USERS 

KAUSHIKKUMAR A. PATEL 

30 

8. FOREIGN DIRECT INVESTMENT IN INDIA’S RETAIL SECTOR: AN OVERVIEW 

LAVANYA KUMAR 

42 

9. MERGERS & ACQUISITIONS: A HUMANITARIAN PERSPECTIVE 

DR. SMITA MEENA 

49 

10. A STUDY ON CORPORATE SOCIAL RESPONSIBILITY AND ITS APPLICATION TO HIGHER EDUCATION 

IN INDIA 

ANJULA C S 

52 

11. SOCIAL SECURITY IN THE U.S.A AND INDIA: A COMPARISON 

JOYJIT SANYAL 

55 

12. ANALYSIS OF INNOVATIVE TRADING TECHNIQUES IN FOREIGN EXCHANGE TRADING 

VIRUPAKSHA GOUD G & ASHWINI S N 

59 

13. LEGAL OBLIGATIONS OF OFFICIAL DEEDS' ELECTRONIC REGISTRATION UNDER IRAN & FRENCH 

LAW 

DR. MOHAMMAD REZA FALLAH, DR. GHASSEM KHADEM RAZAVI & FATEMEH SHAFIEI 

67 

14. A STUDY ON CAPITAL MARKET AND ITS RECENT TRENDS IN INDIA 

K. RAJENDRA PRASAD, B. ANSAR BASHA, A. SURENDRA BABU & PURUSHOTHAM REDDY 

72 

15. A STUDY ON JOB SATISFACTION AND MOTIVATION OF FACULTY OF SELECTED COLLEGES IN 

HYDERABAD 

RAKHEE MAIRAL RENAPURKAR, HRUSHIKESH KULKARNI & G. TEJASVI 

74 

16. CHANGING LANDSCAPE OF TEXTILES IN INDIA: A TECHNICAL TEXTILES 

DR. ASIYA CHAUDHARY & PERVEJ 

83 

17. EFFECTS OF FINANCIAL PLANNING ON BUSINESS PERFORMANCE: A CASE STUDY OF SMALL 

BUSINESSES IN MALINDI, KENYA 

OMAR, NAGIB ALI 

88 

18. XBRL AROUND THE WORLD: A NEW GLOBAL FINANCIAL REPORTING LANGUAGE 

ABHILASHA.N 

98 

19. DYNAMICS OF COTTON CULTIVATION IN PUNJAB AGRICULTURE 

DR. JASPAL SINGH & AMRITPAL KAUR 

103 

20. STANDING AND NOTWITHSTANDING: INDIA’S POSTURES AT GATT/WTO 

JAYANT 

107 

 REQUEST FOR FEEDBACK & DISCLAIMER 
110 



VOLUME NO. 4 (2014), ISSUE NO. 11 (NOVEMBER)  ISSN 2231-5756 

INTERNATIONAL JOURNAL OF RESEARCH IN COMMERCE, IT & MANAGEMENT 
A Monthly Double-Blind Peer Reviewed (Refereed/Juried) Open Access International e-Journal - Included in the International Serial Directories 

http://ijrcm.org.in/ 

iii 

CHIEF PATRON 
PROF. K. K. AGGARWAL 

Chairman, Malaviya National Institute of Technology, Jaipur 
(An institute of National Importance & fully funded by Ministry of Human Resource Development, Government of India) 

Chancellor, K. R. Mangalam University, Gurgaon 

Chancellor, Lingaya’s University, Faridabad 

Founder Vice-Chancellor (1998-2008), Guru Gobind Singh Indraprastha University, Delhi 

Ex. Pro Vice-Chancellor, Guru Jambheshwar University, Hisar 

 

FOUNDER PATRON 
LATE SH. RAM BHAJAN AGGARWAL 

Former State Minister for Home & Tourism, Government of Haryana 

Former Vice-President, Dadri Education Society, Charkhi Dadri 

Former President, Chinar Syntex Ltd. (Textile Mills), Bhiwani 

 

CO-ORDINATOR 
AMITA 

Faculty, Government M. S., Mohali 
 

ADVISORS 
DR. PRIYA RANJAN TRIVEDI 

Chancellor, The Global Open University, Nagaland 

PROF. M. S. SENAM RAJU 
Director A. C. D., School of Management Studies, I.G.N.O.U., New Delhi 

PROF. M. N. SHARMA 
Chairman, M.B.A., Haryana College of Technology & Management, Kaithal 

PROF. S. L. MAHANDRU 
Principal (Retd.), Maharaja Agrasen College, Jagadhri 

 

EDITOR 
PROF. R. K. SHARMA 

Professor, Bharti Vidyapeeth University Institute of Management & Research, New Delhi 
 

CO-EDITOR 
DR. BHAVET 

Faculty, Shree Ram Institute of Business & Management, Urjani 
 

EDITORIAL ADVISORY BOARD 
DR. RAJESH MODI 

Faculty, Yanbu Industrial College, Kingdom of Saudi Arabia 

PROF. SANJIV MITTAL 
University School of Management Studies, Guru Gobind Singh I. P. University, Delhi 

PROF. ANIL K. SAINI 
Chairperson (CRC), Guru Gobind Singh I. P. University, Delhi 



VOLUME NO. 4 (2014), ISSUE NO. 11 (NOVEMBER)  ISSN 2231-5756 

INTERNATIONAL JOURNAL OF RESEARCH IN COMMERCE, IT & MANAGEMENT 
A Monthly Double-Blind Peer Reviewed (Refereed/Juried) Open Access International e-Journal - Included in the International Serial Directories 

http://ijrcm.org.in/ 

iv 

DR. SAMBHAVNA 
Faculty, I.I.T.M., Delhi 

DR. MOHENDER KUMAR GUPTA 
Associate Professor, P. J. L. N. Government College, Faridabad 

DR. SHIVAKUMAR DEENE 
Asst. Professor, Dept. of Commerce, School of Business Studies, Central University of Karnataka, Gulbarga 

 

ASSOCIATE EDITORS 
PROF. NAWAB ALI KHAN 

Department of Commerce, Aligarh Muslim University, Aligarh, U.P. 

PROF. ABHAY BANSAL 
Head, Department of Information Technology, Amity School of Engineering & Technology, Amity 

University, Noida 

PROF. A. SURYANARAYANA 
Department of Business Management, Osmania University, Hyderabad 

DR. SAMBHAV GARG 
Faculty, Shree Ram Institute of Business & Management, Urjani 

PROF. V. SELVAM 
SSL, VIT University, Vellore 

DR. PARDEEP AHLAWAT 
Associate Professor, Institute of Management Studies & Research, Maharshi Dayanand University, Rohtak 

DR. S. TABASSUM SULTANA 
Associate Professor, Department of Business Management, Matrusri Institute of P.G. Studies, Hyderabad 

SURJEET SINGH 
Asst. Professor, Department of Computer Science, G. M. N. (P.G.) College, Ambala Cantt. 

 

TECHNICAL ADVISOR 
AMITA 

Faculty, Government M. S., Mohali 
 

FINANCIAL ADVISORS 
DICKIN GOYAL 

Advocate & Tax Adviser, Panchkula 

NEENA 
Investment Consultant, Chambaghat, Solan, Himachal Pradesh 

 

LEGAL ADVISORS 
JITENDER S. CHAHAL 

Advocate, Punjab & Haryana High Court, Chandigarh U.T. 

CHANDER BHUSHAN SHARMA 
Advocate & Consultant, District Courts, Yamunanagar at Jagadhri 

 

SUPERINTENDENT 
SURENDER KUMAR POONIA 

 



VOLUME NO. 4 (2014), ISSUE NO. 11 (NOVEMBER)  ISSN 2231-5756 

INTERNATIONAL JOURNAL OF RESEARCH IN COMMERCE, IT & MANAGEMENT 
A Monthly Double-Blind Peer Reviewed (Refereed/Juried) Open Access International e-Journal - Included in the International Serial Directories 

http://ijrcm.org.in/ 

v 

CALL FOR MANUSCRIPTS 
We invite unpublished novel, original, empirical and high quality research work pertaining to recent developments & practices in the areas of 

Computer Science & Applications; Commerce; Business; Finance; Marketing; Human Resource Management; General Management; Banking; 

Economics; Tourism Administration & Management; Education; Law; Library & Information Science; Defence & Strategic Studies; Electronic Science; 

Corporate Governance; Industrial Relations; and emerging paradigms in allied subjects like Accounting; Accounting Information Systems; Accounting 

Theory & Practice; Auditing; Behavioral Accounting; Behavioral Economics; Corporate Finance; Cost Accounting; Econometrics; Economic 

Development; Economic History; Financial Institutions & Markets; Financial Services; Fiscal Policy; Government & Non Profit Accounting; Industrial 

Organization; International Economics & Trade; International Finance; Macro Economics; Micro Economics; Rural Economics; Co-operation; 

Demography: Development Planning; Development Studies; Applied Economics; Development Economics; Business Economics; Monetary Policy; Public 

Policy Economics; Real Estate; Regional Economics; Political Science; Continuing Education; Labour Welfare; Philosophy; Psychology; Sociology; Tax 

Accounting; Advertising & Promotion Management; Management Information Systems (MIS); Business Law; Public Responsibility & Ethics; 

Communication; Direct Marketing; E-Commerce; Global Business; Health Care Administration; Labour Relations & Human Resource Management; 

Marketing Research; Marketing Theory & Applications; Non-Profit Organizations; Office Administration/Management; Operations Research/Statistics; 

Organizational Behavior & Theory; Organizational Development; Production/Operations; International Relations; Human Rights & Duties; Public 

Administration; Population Studies; Purchasing/Materials Management; Retailing; Sales/Selling; Services; Small Business Entrepreneurship; Strategic 

Management Policy; Technology/Innovation; Tourism & Hospitality; Transportation Distribution; Algorithms; Artificial Intelligence; Compilers & 

Translation; Computer Aided Design (CAD); Computer Aided Manufacturing; Computer Graphics; Computer Organization & Architecture; Database 

Structures & Systems; Discrete Structures; Internet; Management Information Systems; Modeling & Simulation; Neural Systems/Neural Networks; 

Numerical Analysis/Scientific Computing; Object Oriented Programming; Operating Systems; Programming Languages; Robotics; Symbolic & Formal 

Logic; Web Design and emerging paradigms in allied subjects. 

Anybody can submit the soft copy of unpublished novel; original; empirical and high quality research work/manuscript anytime in M.S. Word format 

after preparing the same as per our GUIDELINES FOR SUBMISSION; at our email address i.e. infoijrcm@gmail.com or online by clicking the link online 

submission as given on our website (FOR ONLINE SUBMISSION, CLICK HERE).  

GUIDELINES FOR SUBMISSION OF MANUSCRIPT 

1. COVERING LETTER FOR SUBMISSION: 

DATED: _____________ 

THE EDITOR 

IJRCM 

Subject: SUBMISSION OF MANUSCRIPT IN THE AREA OF. 

 (e.g. Finance/Marketing/HRM/General Management/Economics/Psychology/Law/Computer/IT/Engineering/Mathematics/other, please specify) 

DEAR SIR/MADAM 

Please find my submission of manuscript entitled ‘___________________________________________’ for possible publication in your journals. 

I hereby affirm that the contents of this manuscript are original. Furthermore, it has neither been published elsewhere in any language fully or partly, nor is it 

under review for publication elsewhere. 

I affirm that all the author (s) have seen and agreed to the submitted version of the manuscript and their inclusion of name (s) as co-author (s). 

Also, if my/our manuscript is accepted, I/We agree to comply with the formalities as given on the website of the journal & you are free to publish our 

contribution in any of your journals. 

NAME OF CORRESPONDING AUTHOR: 

Designation: 

Affiliation with full address, contact numbers & Pin Code: 

Residential address with Pin Code: 

Mobile Number (s): 

Landline Number (s):  

E-mail Address: 

Alternate E-mail Address: 

NOTES: 

a) The whole manuscript is required to be in ONE MS WORD FILE only (pdf. version is liable to be rejected without any consideration), which will start from 

the covering letter, inside the manuscript. 

b) The sender is required to mentionthe following in the SUBJECT COLUMN of the mail:  

New Manuscript for Review in the area of (Finance/Marketing/HRM/General Management/Economics/Psychology/Law/Computer/IT/ 

Engineering/Mathematics/other, please specify) 

c) There is no need to give any text in the body of mail, except the cases where the author wishes to give any specific message w.r.t. to the manuscript. 

d) The total size of the file containing the manuscript is required to be below 500 KB. 

e) Abstract alone will not be considered for review, and the author is required to submit the complete manuscript in the first instance. 

f) The journal gives acknowledgement w.r.t. the receipt of every email and in case of non-receipt of acknowledgment from the journal, w.r.t. the submission 

of manuscript, within two days of submission, the corresponding author is required to demand for the same by sending separate mail to the journal. 

2. MANUSCRIPT TITLE: The title of the paper should be in a 12 point Calibri Font. It should be bold typed, centered and fully capitalised. 

3. AUTHOR NAME (S) & AFFILIATIONS: The author (s) full name, designation, affiliation (s), address, mobile/landline numbers, and email/alternate email 

address should be in italic & 11-point Calibri Font. It must be centered underneath the title. 

4. ABSTRACT: Abstract should be in fully italicized text, not exceeding 250 words. The abstract must be informative and explain the background, aims, methods, 

results & conclusion in a single para. Abbreviations must be mentioned in full. 

 



VOLUME NO. 4 (2014), ISSUE NO. 11 (NOVEMBER)  ISSN 2231-5756 

INTERNATIONAL JOURNAL OF RESEARCH IN COMMERCE, IT & MANAGEMENT 
A Monthly Double-Blind Peer Reviewed (Refereed/Juried) Open Access International e-Journal - Included in the International Serial Directories 

http://ijrcm.org.in/ 

vi 

 

5. KEYWORDS: Abstract must be followed by a list of keywords, subject to the maximum of five. These should be arranged in alphabetic order separated by 

commas and full stops at the end. 

6. MANUSCRIPT: Manuscript must be in BRITISH ENGLISH prepared on a standard A4 size PORTRAIT SETTING PAPER. It must be prepared on a single space and 

single column with 1” margin set for top, bottom, left and right. It should be typed in 8 point Calibri Font with page numbers at the bottom and centre of every 

page. It should be free from grammatical, spelling and punctuation errors and must be thoroughly edited. 

7. HEADINGS: All the headings should be in a 10 point Calibri Font. These must be bold-faced, aligned left and fully capitalised. Leave a blank line before each 

heading. 

8. SUB-HEADINGS: All the sub-headings should be in a 8 point Calibri Font. These must be bold-faced, aligned left and fully capitalised.  

9. MAIN TEXT: The main text should follow the following sequence: 

 INTRODUCTION 

 REVIEW OF LITERATURE 

 NEED/IMPORTANCE OF THE STUDY 

 STATEMENT OF THE PROBLEM 

 OBJECTIVES 

 HYPOTHESES 

 RESEARCH METHODOLOGY 

 RESULTS & DISCUSSION 

 FINDINGS 

 RECOMMENDATIONS/SUGGESTIONS 

 CONCLUSIONS 

 SCOPE FOR FURTHER RESEARCH 

 ACKNOWLEDGMENTS 

 REFERENCES 

 APPENDIX/ANNEXURE 

 It should be in a 8 point Calibri Font, single spaced and justified. The manuscript should preferably not exceed 5000 WORDS. 

10. FIGURES &TABLES: These should be simple, crystal clear, centered, separately numbered & self explained, and titles must be above the table/figure. Sources 

of data should be mentioned below the table/figure. It should be ensured that the tables/figures are referred to from the main text. 

11. EQUATIONS:These should be consecutively numbered in parentheses, horizontally centered with equation number placed at the right. 

12. REFERENCES: The list of all references should be alphabetically arranged. The author (s) should mention only the actually utilised references in the preparation 

of manuscript and they are supposed to follow Harvard Style of Referencing. The author (s) are supposed to follow the references as per the following: 

• All works cited in the text (including sources for tables and figures) should be listed alphabetically.  

• Use (ed.) for one editor, and (ed.s) for multiple editors.  

• When listing two or more works by one author, use --- (20xx), such as after Kohl (1997), use --- (2001), etc, in chronologically ascending order. 

• Indicate (opening and closing) page numbers for articles in journals and for chapters in books.  

• The title of books and journals should be in italics. Double quotation marks are used for titles of journal articles, book chapters, dissertations, reports, working 

papers, unpublished material, etc. 

• For titles in a language other than English, provide an English translation in parentheses.  

• The location of endnotes within the text should be indicated by superscript numbers. 

 

PLEASE USE THE FOLLOWING FOR STYLE AND PUNCTUATION IN REFERENCES: 

BOOKS 

• Bowersox, Donald J., Closs, David J., (1996), "Logistical Management." Tata McGraw, Hill, New Delhi.  

• Hunker, H.L. and A.J. Wright (1963), "Factors of Industrial Location in Ohio" Ohio State University, Nigeria.  

CONTRIBUTIONS TO BOOKS 

• Sharma T., Kwatra, G. (2008) Effectiveness of Social Advertising: A Study of Selected Campaigns, Corporate Social Responsibility, Edited by David Crowther & 

Nicholas Capaldi, Ashgate Research Companion to Corporate Social Responsibility, Chapter 15, pp 287-303. 

JOURNAL AND OTHER ARTICLES 

• Schemenner, R.W., Huber, J.C. and Cook, R.L. (1987), "Geographic Differences and the Location of New Manufacturing Facilities," Journal of Urban Economics, 

Vol. 21, No. 1, pp. 83-104. 

CONFERENCE PAPERS 

• Garg, Sambhav (2011): "Business Ethics" Paper presented at the Annual International Conference for the All India Management Association, New Delhi, India, 

19–22 June. 

UNPUBLISHED DISSERTATIONS AND THESES 

• Kumar S. (2011): "Customer Value: A Comparative Study of Rural and Urban Customers," Thesis, Kurukshetra University, Kurukshetra. 

ONLINE RESOURCES 

•            Always indicate the date that the source was accessed, as online resources are frequently updated or removed. 

WEBSITES 

• Garg, Bhavet (2011): Towards a New Natural Gas Policy, Political Weekly, Viewed on January 01, 2012 http://epw.in/user/viewabstract.jsp 



VOLUME NO. 4 (2014), ISSUE NO. 11 (NOVEMBER)  ISSN 2231-5756 

INTERNATIONAL JOURNAL OF RESEARCH IN COMMERCE, IT & MANAGEMENT 
A Monthly Double-Blind Peer Reviewed (Refereed/Juried) Open Access International e-Journal - Included in the International Serial Directories 

http://ijrcm.org.in/ 

24 

COMBATING UNEMPLOYMENT: AN INDIAN PERSPECTIVE 
 

PALAASH KUMAR 

STUDENT 

SCHOOL OF PHARMACY & TECHNOLOGY MANAGEMENT 

NMIMS UNIVERSITY 

SHIRPUR 

 

DR. ASHOK KUMAR PANIGRAHI 

ASSOCIATE PROFESSOR 

SCHOOL OF PHARMACY & TECHNOLOGY MANAGEMENT 

NMIMS UNIVERSITY 

SHIRPUR 

 

ABSTRACT 
Inequalities in income and wealth can witness a sea change only in a longer term perspective. A change in inequality (i.e. an increase or a decrease in the 

inequality) can be brought about by the employment structure of an economy. The functionality of the governments is bound by administrative and fiscal 

constraints; therefore, the income distribution is, in a normal manner, marginally impacted by the target group programs. What India faces as the major 

challenge is youth unemployment and that too for the labour market policy even against the backdrop of the country’s increased levels of literacy and 

demographic dividend. 49 percent is the share of the unemployed people in India that is made up by young job seekers. The informal sector provides for 93 

percent of the available work as a result of which a large number of well-educated youth face unemployment, underemployment or are seeking employment or 

are between jobs or adjusting with insecure work arrangements. What is required in India is cooperation, both national as well as international, among different 

trade unions, vocational training organizations, and committees at the national level in order to provide an environment full of opportunities for economic 

growth. Indian youth, in the absence of any formal social security, is faced with the challenge of survival and limited growth prospects. To check unemployment 

among the youth in India, various measures have been initiated. India has introduced a number of employment generating schemes, including those under 

MGNREGA. Similar policy initiatives have been taken for skilled workers. However, these initiatives have had limited impact. There is a need to learn about other’s 

experiences, their employment guarantee programs and also their social security programs. In this study we will investigate the various causes of unemployment 

in India and the possible measures to eradicate it. 
 

JEL CODE 

J21, J23, J10, J11. 
 

KEYWORDS 
Employment, unemployment, skill development, joblessness, literacy, vocational education, training. 
 

INTRODUCTION 
n the year 1999-2000, 7.32 % of the labour force was unemployed. In numbers, the total number of unemployed stood at 26.58 million. The 

underemployed in terms of underutilization of labour time are included in the above number. Underemployed working at very low levels of income and 

productivity are excluded from the above number. 

The organized sector provides only 8 percent of the total employment. Informal sector activities engage more than 90% which is largely outside the reach of any 

social security benefits and also suffers from handicaps in the form of limited access to institutional facilities and other support facilities. 

39 percent of the total population is made up by India’s labour force. 
 

FIG. 1: INDIA – UNEMPLOYMENT RATE FROM 2010 TO 2013 

 

EMPLOYMENT AND UNEMPLOYMENT 
Almost 33 percent of the people employed in 1993 were poor, while only 18 to 19 percent of the unemployed people were poor. The percentage of self-

employed Indian workers was 51; 54.2 percent in rural areas and 41.1 percent in urban areas. This is what was revealed by the NSS’s 66
th

 round data. 

The share of casual workers among the employed was as high as 33.5 percent as compared to 15.6 percent of the regular wage/salaried people. 

 

I 
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TABLE 1: AGE-SPECIFIC LABOUR PARTICIPATION RATE ON UPSS BASIS 

RURAL MALE 

(years) 1993-94 1999-00 2004-05 2009-10 2011-12 

15-19 598 532 529 390 333 

20-24 902 889 891 813 788 

25-29 980 975 982 975 963 

All ages 561 540 555 556 553 

RURAL FEMALE 

(years) 1993-94 1999-00 2004-05 2009-10 2011-12 

15-19 371 314 331.00 195 164 

20-24 469 425 435.00 314 297 

25-29 530 498 530.00 404 369 

all 330 302 333.00 265 253 

URBAN MALE 

(years) 1993-94 1999-00 2004-05 2009-10 2011-12 

15-19 404 366 381 263 256 

20-24 772 755 769 682 664 

25-29 958 951 957 947 951 

all 542 542 570 559 563 

URBAN FEMALE 

(years) 1993-94 1999-00 2004-05 2009-10 2011-12 

15-19 142 121 144 85 89 

20-24 230 191 250 197 197 

25-29 248 214 261 222 253 

all 164 147 178 146 155 

 

TABLE 2: AGE-SPECIFIC WPR AMONG 15-29 AND ALL POPULATION 

group 1999-2000 2004-2005 2009-2010 2011-2012 1999-2000 2004-2005 2009-2010 2011-2012 

RURAL 

 Male Female 

15-19 503 497 358 303 304 319 186 156 

20-24 844 849 768 742 409 410 295 278 

25-29 950 966 957 942 491 513 391 357 

15-29 741 742 648 616 400 410 288 258 

all (0 +) 531 546 547 543 299 327 261 248 

URBAN 

 Male Female 

15-19 314 335 231 223 105 128 76 78 

20-24 658 684 617 594 155 201 160 160 

25-29 883 909 906 906 194 229 196 231 

15-29 593 623 564 558 149 184 144 157 

all (0 +) 518 549 543 546 139 166 138 147 

 

TABLE 3: UNEMPLOYMENT RATE AMONG YOUTH ACCORDING TO USUAL STATUS 

Age Group 1999-2000 2004-05 2009-10 2011-12 

RURAL MALE 

15-19 6.5 7.9 10.0 11.4 

20-24 6.2 6.2 6.4 6.9 

25-29 3.2 2.3 2.2 2.8 

15-29 5.1 5.2 5.5 6.1 

RURAL FEMALE 

15-19 3.1 6.7 7.4 8.0 

20-24 4.9 9.3 8.6 9.9 

25-29 2.4 5.2 4.5 5.8 

15-29 3.7 7.0 6.5 7.8 

URBAN MALE 

15-19 15.4 14.0 13.2 14.4 

20-24 13.9 12.5 10.1 11.6 

25-29 7.5 5.8 4.4 5.3 

15-29 11.5 10.0 7.9 8.9 

URBAN FEMALE 

15-19 15.5 15.6 14.3 15.3 

20-24 22.6 25.8 21.7 21.9 

25-29 11.5 15.8 14.6 10.8 

15-29 16.6 19.9 17.2 15.6 
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TABLE 4: EMPLOYMENT & UNEMPLOYMENT INDICATORS (2011-12)   (PER THOUSAND) 

 Rural Urban Rural+ Urban 

 MaleFemalePersonMale FemalePersonMaleFemale Person

USUAL PRINCIPAL STATUS 

Labour Force Participation rate 547 181 368 560 134 356 550 168 364 

Worker Population Ratio 535 176 359 542 125 342 537 161 354 

Proportion Unemployed 12 5 8 18 9 14 13 6 10 

Unemployment Rate 21 29 23 32 66 38 24 37 27 

USUAL STATUS (PS +SS) 

Labour Force Participation Rate 553 253 406 563 155 367 556 225 395 

Worker Population Ratio 543 248 399 546 147 355 544 219 386 

Proportion Unemployed 10 4 7 17 8 13 12 5 9 

Unemployment Rate 17 17 17 30 52 34 21 24 22 

CURRENT WEEKLY STATUS 

Labour Force Participation Rate 545 215 383 561 148 363 549 196 377 

Worker Population Ratio 526 207 370 539 138 347 530 188 364 

Proportion Unemployed 18 8 13 22 10 16 19 8 14 

Unemployment Rate 33 35 34 38 67 44 35 42 37 

CURRENT DAILY STATUS 

Labour Force Participation rate 534 180 361 555 136 354 540 168 359 

Worker Population Ratio 504 169 340 528 125 335 511 156 339 

Proportion Unemployed 29 11 20 27 11 19 29 11 20 

Unemployment Rate 55 62 57 49 80 55 53 66 56 

Source: NSSO report (68th round) Employment and Unemployment Situation in India, 2011-12. 

Due to their lack of marketable education and skills, the unemployment of young people in the labor market is high.  

The Government of India (GOI) says that for every non-youth who remains unemployed, there are nearly six young people who suffer the same fate in rural 

areas and seven in urban areas.  

TABLE 5: ALL INDIA RURAL & URBAN UNEMPLOYMENT RATES (2011-12) (%) 

Estimates Rural Urban Rural+ Urban 

MaleFemale M+FMale FemaleM+F Male FemaleM+F

Usual Principal Status 2.1 3.0 2.3 3.2 6.4 3.8 2.5 3.8 2.8 

Usual Status (ADJ) 1.8 1.6 1.7 3.0 5.2 3.5 2.2 2.4 2.2 

Current Weekly Status 3.3 3.5 3.4 3.8 6.9 4.4 3.5 4.3 3.7 

Current Daily Status 5.5 6.2 5.7 4.9 7.9 5.4 5.3 6.7 5.6 

Source: NSSO Report (68th Round) Employment and Unemployment Situation in India, 2011-12. 

Unemployment declined by 14.6 per cent in the case of youth compared with non-youth (65.5 per cent) (Government of India 1998). Youth unemployment is 

the paramount unemployment problem in India. 

The following was the trend in the youth labor market during 1980-2010: 

1. The youth size of the population (15 to 24 age group) increased threefold. 

2. The literacy rate of the youth population went up from 56.4 per cent in 1983 to 80.3 per cent in 2007–2008. 

3. The self-employed form the majority of youth workers (50 per cent).  

4. Casual laborers form the next biggest category (35 per cent). The share of youth in regular salaried/wage employment has increased over time. 

5. However, the proportion of youth employment in agriculture has declined faster than among adults.  

The indicators and also the other important statistics relating to distribution of workers according to employment status and industry and also on wage rates of 

regular wage/salaried employees and casual laborers from the survey are summarized as below: 

1. LABOR FORCE PARTICIPATION RATE (LFPR) IN USUAL STATUS (PS+SS)  

About 40 per cent of population belonged to the labor force - 41 per cent in rural areas and 37 per cent in urban areas.  

LFPR for males was nearly 56 per cent and it was 23 per cent for females.  

LFPR was about 55 per cent for rural males and about 56 per cent for urban males. It was about 25 per cent for rural females and about 16 per cent for urban 

females. 

2. WORKER POPULATION RATIO (WPR) IN USUAL STATUS (PS+SS)  

 WPR was 39 per cent at the all-India level- 40 per cent in rural areas and 36 per cent in urban areas.  

WPR for males was nearly 54 per cent and it was 22 per cent for females.  

WPR was nearly 54 per cent for rural males and 25 per cent for rural females. It was nearly 55 per cent for urban males and 15 per cent urban females. 

3. UNEMPLOYMENT RATE (UR) IN USUAL STATUS (ADJUSTED)  

UR in the usual status (ps+ss) termed as UR in usual status (adjusted) was nearly 2 per cent at the all-India level. It was about 2 per cent in rural areas and about 

3 per cent in urban.  

 In the rural areas, UR for both males and females were almost at the same level (nearly 2 per cent) while in urban areas, UR for females was about 5 per cent as 

compared to 3 per cent for males.  

4. GROWTH IN EMPLOYMENT BETWEEN 66TH ROUND AND 68TH ROUND 

According to the usual status (ps+ss), the workforce at the all-India level, was about 459.0 million (rural male: 231.9, rural female:104.5, urban male: 99.8 and 

urban female: 22.8) as on 1st January 2010 (NSS 66th round) which increased to 472.9 million (rural male: 234.6, rural female:101.8, urban male:109.2 and 

urban female: 27.3) as on 1st January 2012 (NSS 68th round), indicating a growth of about 13.9 million of the workforce at the all-India level between 66th 

round and 68th round. 
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TABLE 6 

Estimated persons/person-days (in million) in different broad activity statuses   

all-India age: all ages       

estimated persons/  rural urban   

person-days on a day
*
        

male female male female  

(1) (2) (3)   (4) (5)  

     NSS 68
th

 round (July 2011 – June 2012) 

  usual principal status    

in the labour force 236.0 74.2   111.8 25.0  

in the workforce 231.0 72.1   108.2 23.3  

unemployed 5.0 2.2   3.6 1.6  

  usual status (ps + ss)    

in the labour force 238.8 103.6   112.5 28.8  

in the workforce 234.6 101.8   109.2 27.3  

unemployed 4.2 1.7   3.4 1.5  

  current weekly status   

in the labour force 235.1 88.0   112.0 27.6  

in the workforce 227.3 84.9   107.7 25.7  

unemployed 7.8 3.1   4.3 1.9  

 

CURRENT DAILY STATUS ( PERSON-DAYS ON A DAY) 

in the labour force 230.4 73.8 110.9 25.3 

in the workforce 217.7 69.2 105.5 23.3 

unemployed 12.7 4.6 5.4 2.0 

projected population 431.7 409.8 199.8 186.1 

   NSS 66
th

 round (July 2009 – June 2010) 

  usual principal status   

in the labour force 232.2 83.2 102.2 21.3 

in the workforce 227.8 81.2 99.1 19.8 

unemployed 4.5 2.0 3.1 1.5 

  usual status (ps + ss)   

in the labour force 235.7 106.2 102.7 24.2 

in the workforce 231.9 104.5 99.8 22.8 

unemployed 3.8 1.7 2.9 1.4 

  current weekly status   

in the labour force 232.3 92.6 102.2 23.3 

in the workforce 224.9 89.2 98.5 21.6 

unemployed 7.4 3.4 3.6 1.7 

 

CURRENT DAILY STATUS ( PERSON-DAYS ON A DAY) 

in the labour force 227.2 79.1 101.2 21.4 

in the workforce 212.6 72.8 96.0 19.4 

unemployed 14.6 6.3 5.2 1.9 

projected population 423.9 400.9 183.8 165.5 

Note: To get the estimated persons/person-days corresponding to 68
th

 round, projected populations as on 1st January 2012 has been applied to the key 

indicators of 68
th

 round and projected populations as on 1st January 2010 has been applied to the key indicators of 66
th

 round to get estimated persons/person-

days corresponding to 66
th

 round. 

*: Total person-days available to the specific segments of the population on a day is distributed in three broad activity statuses viz., labour force, workforce and 

unemployed. 

INDIA’S UNEMPLOYMENT RATE 

Unemployment rate in India decreased to 3.80 percent in 2011 from 9.40 percent in 2010. The Indian Ministry of Labor keeps track of and reports the 

unemployment rate in India. From 1983 until 2011, Indian Unemployment Rate averaged 7.6 Percent reaching an all-time high of 9.4 Percent in December of 

2010 and a record low of 3.8 Percent in December of 2011. In India, the unemployment rate measures the number of people actively looking for a job as a 

percentage of the labor force. 

FIG. 2: RATE OF UNEMPLOYMENT IN DIFFERENT STATES OF INDIA 
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THE DIFFERENT TYPES OF UNEMPLOYMENT 
CYCLICAL UNEMPLOYMENT 

It is attributable to the business cycle and can be exemplified by the rise in unemployment due to the economic recessions. Periodic economic booms and 

recessions are a natural and regular part of economies. Recessions cause less demand which results in businesses laying off workers leading to cyclical 

unemployment. 

FRICTIONAL UNEMPLOYMENT  

It is characteristic of a persistent low unemployment level caused by the presence of natural frictions in the labor market. In other words, workers and 

businesses are on the constant lookout for each other. Frictional unemployment, a natural and normal part of an efficient labor market, is there even during 

economic booms when overall unemployment is very low. 

STRUCTURAL UNEMPLOYMENT 

A fair deal of attention has been received by structural unemployment due to it being the most challenging to address and because it can slow economic 

recovery out of recessions. Structural unemployment results from a mismatch of worker skills and available job vacancies resulting from the economy not being 

the same before and after the recession. 

 

REASONS FOR UNEMPLOYMENT 
1. SHORTAGE OF JOBS 

According to various estimates, productivity during the period from 2004 to 2010 grew 34 per cent. Thus productivity accounted for the growth of the Indian 

economy more than employment. Due to the limited creation of additional jobs, workers found themselves without jobs. This situation compelled them to 

either go for unskilled or casual work in the informal sector or to go for further studies. Self-employment and that too with extremely low returns was chosen by 

those who could not go for further education. The large number of self-employed or casual workers is an example of self-exploitation since such workers are 

without any effective protection. 

2. EMPLOYABILITY 

It is absolutely necessary for India to convert its labor force into an asset to be able to take full advantage of the demographic dividend. Only 5 per cent of the 

workforce has undergone some kind of vocational training, but even many of those are not employable, since the skills acquired have limited market application. 

Furthermore, the generalist nature of India’s education system is not connected to the labor market.  NASSCOM says that almost 40 per cent of the skilled 

workforce is not employable because the acquired education and training are of substandard quality.  

3. SKILLS MISMATCH  

India is generally seen as a labor surplus economy with a majority of workers having limited or negligible marketable skills. Furthermore, India has a lopsided 

skills stock. On one side, a large section of the workforce is not able to get even minimum wages, which is mandatory as per the government; on the other side, 

there are a few people with marketable skills who are able to demand higher rewards. Recently, the acquisition of skills has increased. While an imbalance in the 

Indian labor market has created a surplus in some skills and it has also created shortages in others. 

4. WOMEN – SECURITY AND SOCIAL RESTRICTIONS  

The expansion of the Indian economy has created increased employment opportunities for female workers, particularly in IT, retail, travel and tourism. Their full 

engagement still remains restricted due to problems of personal security, biased attitudes of co-workers and social customs. Due to ineffective protection, 

young female workers either select jobs for security considerations or prolong their education. Marriage is a major factor as to why women workers withdraw 

from the labor market. Security system also gets in the way of securing effective enforcement of labor laws and rights, including trade unions. 

 

CONSEQUENCES OF UNEMPLOYMENT 
Long-term unemployment indirectly influences outcomes. A worker’s family income falls because of the lack of earnings while he is unemployed. The loss of 

income becomes larger as unemployment is longer and can influence the worker and the worker’s household. Reduction in the quantity and quality of goods 

and services is a consequence of the loss of income and what the worker’s family can purchase is also compromised upon. Exacerbation of stress is also led to as 

a result of dealing with the income loss.  

Long-term unemployment undoubtedly has an effect on individuals, families and communities directly. Loss of skills or skill erosion is caused due to lack of use 

when individuals are out of work. This skill erosion or “depreciation of human capital” increases with the passage of time. What it means is that the potential 

wages the unemployed could earn upon finding a new job and even the chances of getting a new job diminish the longer they are out of work. A worker’s “social 

capital” may also be reduced by being out of work. Social capital is the network of business contacts that facilitate finding new and good jobs. Social capital may 

decline with prolonged duration of unemployment because social circles defined by work contact can fade away when work contact ceases. Social capital 

erosion has a direct correlation with the diluted chances of finding a new job the longer a worker is unemployed. An individual’s physical and mental health is 

also affected by the stress of being out of work. Family dynamics and the well-being of his or her children also bear the toll of the same. Involuntary loss of job is 

a stressful event which creates a number of problems immediately and long periods of unemployment can aggravate those problems. 

Lower well-being among the long-term unemployed, their families and their communities results by being out of work for more than six months. Each week out 

of work is associated with more lost income. Even after finding new jobs, the long-term unemployed earn less. Unemployed people tend to be in poorer health 

and their children show worse academic performance than similar workers who avoided unemployment. Higher rates of crime and violence are also found in 

communities with a higher share of long-term unemployed workers. 

The long-term unemployed may have issues that contribute to their unemployment status and also to their poor future outcomes. In this case, long-term 

unemployment can have an association with poor future outcomes of which it may not necessarily be an underlying cause. This phenomenon is referred to as a 

“selection” effect. Another factor which makes things complicated is the extent to which the association between poor outcomes and long-term unemployment 

is connected to the fact of an involuntary job loss itself. 

Unemployment has profound financial, budgetary and economic effects. A number of those who leave the workforce not of their will do not have the resources 

for a comfortable and long retirement. The society pays the price in the form of increased income support, reduction in human capital and productivity and 

health and community support costs. A divided nation is the result of deep-rooted unemployment where those with jobs benefit from economic growth while 

those missing out may be relegated to secondary status. 

 

HOW TO REDUCE UNEMPLOYMENT 
1. RIGHT TO WORK  

In Article 41 of the Indian constitution, it is provided that the State shall within the purview of its economic capacity and development; formulate effective 

provisions for securing the right to work, to education and to public assistance in cases of unemployment, old age, sickness and disablement and in other cases 

of undeserved want. As per Article 38 the state shall strive to promote the welfare of the people; Article 43 states it shall endeavor to secure a living wage and a 

decent standard of living to all workers. The Directive Principles of state policy of the Constitution of India include these promises. 

2. EMPLOYMENT EXCHANGE 

The Federal Ministry of Labor which operates the Employment Exchange organization; runs more than 900 individual employment exchanges in order to match 

demand and supply with regard to work opportunities. Registration of the job seekers with employment exchanges helps them get notified as soon as any 

vacancy in the government sector matching their profile comes up. Employment exchanges play a vital role in assisting young people in finding employment. 
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Self-employment ventures are also assisted with. Registering the applications of job seekers and notifying them about vacancies, collection and distribution of 

employment market information, vocational guidance for students and young people are the major functions of employment exchanges. 

3. VOCATIONAL TRAINING  

70 million people need to be trained in vocational skills over the next five years. Another 360 million workers need to be retrained. The government targets to 

train 500 million people by 2022 by encouraging the participation of entrepreneurs and private organizations. The huge gap between skills demand and supply is 

the cause of an initiative that has been taken by India to develop a system of vocational training. Under this system, young people are to be provided with 

training related to skills. 

Youth employability has to be increased through skill development and vocational training. The GOI has realized the importance of skills.  

A three-tier institutional system consisting of: 

(i) The Prime Minister’s National Council on Skill Development, 

(ii) The National Skill Development Coordination Board and  

(iii) The National Skill Development Corporation, 

 has been charged with the responsibility to take forward the Skill Development Mission 

(GOI 2010: 205).This is an important initiative. 

4. EMPLOYMENT GENERATION PROGRAMS  

The Employment Generation Programs (EGP) has emerged as an important employment policy tool, particularly in developing countries such as India in recent 

years. 

This policy package includes: 

1. a wide range of activities intended to increase labor demand (Eg: direct job creation);  

2. to increase the quality of labor supply (training and retraining);  

3. to improve the matching of workers and jobs (job search assistance).  

The major programs currently in force in India are: 

1. Mahatma Gandhi National Rural Employment Guarantee Act (MGNREGA),  

2. Swarnajayanti Gram Swarozgar Yojana (SGSY),  

3. Swarna Jayanti Shahari Rozgar Yojana (SJSRY) and  

4. the Prime Minister’s Employment Generation Programme (PMEGP). 

 

SUGGESTIONS 
We should promote the use of labor intensive and capital saving technologies. And secondly, the way the “organized sector” is defined at present needs to be 

changed. The organized sector is defined in terms of its capital intensity, i.e., the technology used and employment – the terms of contract between the 

employer and employee. At present the employment terms are viewed to be rigid by the organized sector, with the result that though the organized sector 

needs and uses a lot of labor input, it does not show up in jobs created. 

Similar tendencies have forced the capital intensity to increase even in the small-scale sector. One of the suggestions is that, if employment is the social purpose 

of a small-scale policy or small and medium enterprise policy then the policy should be designed in terms of jobs created rather than investments made. 

 

CONCLUSION 
There is growing awareness of the fact that we live in an increasingly interdependent world following the global financial crisis from 2008 on. The ever-increasing 

size of the youth workforce, both skilled and unskilled, in an environment of job scarcity has resulted in more and more young people being faced with limited 

employment opportunities, causing them to be either underemployed or unemployed. Indian youth, in the absence of any formal social security, is thus faced 

with the challenge of survival and limited growth prospects. To check unemployment among the youth in India, various measures have been initiated. India has 

introduced a number of employment-generating schemes. 

Others’ experiences, their employment guarantee programs and also their social security programs are something that need to be learnt about. Global 

understanding of youth unemployment is need. Special emphasis on the problem of youth unemployment needs to be placed by global organizations to 

enhance employability and employment opportunities. 
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