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WORK MOTIVATION OF B. Ed. COLLEGE TEACHERS IN RELATION TO SOME DEMOGRAPHIC VARIABLES

SHEIKH AABID AZAD
RESEARCH SCHOLAR
DEPARTMENT OF EDUCATION
ANNAMALAI UNIVERSITY
ANNAMALAI NAGAR

DR. P.N.NATARAJ
ASSOCIATE PROFESSOR
DEPARTMENT OF EDUCATION
ANNAMALAI UNIVERSITY
ANNAMALAI NAGAR

In the present study, the investigators intended to compare the work motivation of B.Ed college teachers with respect to some demographic variables. Work
motivation was treated as dependent variables. The independent variables comprised of gender, type of college, teaching experience and educational qualifications.
For the purpose of investigation, descriptive survey method was employed. The sample comprised of 300 B.Ed college teachers working in colleges located in
Kashmir division affiliated to University of Kashmir and was selected by Random sampling technique. A Work Motivation Scale by Dr. K. G. Agrawal was used in the
study. The obtained data was analyzed using means, S.D’s and t-test. The findings of the study revealed: i) There is no significant difference in work motivation
between male and female B.Ed college teachers. ii) There is no significant difference in work motivation among B.Ed college teachers who are working in different
types of colleges. iii) There is no significant difference in work motivation among B.Ed college teachers in their teaching experience.iv) There is no significant
difference in work motivation among B.Ed college teachers in respect of their educational qualification.

KEYWORDS

work motivation, gender, type of college, educational qualifications, teaching experience.

INTRODUCTION

ndia has a long tradition of learning and education has always been valued. Accordingly, education has been assigned high priority in the national

development strategy and conscious efforts have made towards the massive expansion of educational facilities in the country. In absolute terms, the

educational system created in the country is vast when viewed in respect of the number of institutions, students and teachers and the variety of educational
activity. However, effective utilization and success of educational set-up to produce quality output has been a subject matter of concern. Several commissions and
committees who examined the functioning of educational set-up in the country have expressed concern about the quality, work motivation of teachers towards
an overall improvement of the education system. The Education Commission (1964-66) observed, “The destiny of India is being shaped in her classrooms” and
that ‘as is the teacher, so is the nation’ to emphasize about the importance of the teachers. The commission further observed that all the different factors which
influence the quality of education and its contribution towards national development, the quality, competence and character of teachers are undoubtedly the
most significant. The National Policy of Education (1986) recognized the crucial role of teachers and stated that the status of teacher reflects the socio-cultural
ethos of a society. It further expressed that no people can rise above the level of its teachers and the government and the community should endeavour to create
conditions which will help motivate and inspire teachers on constructive and creative lines.
It may be relevant to mention that in the present scenario of education in our country one comes across candidates with relatively superior qualifications and
adequate professional degrees getting entry into the teaching profession; yet the problem of deteriorating education standards both qualitatively and
quantitatively seems to be assuming alarming dimensions. Therefore, there should be some other important determinants of this phenomenon besides academic
and professional qualifications of teachers; such determinants appear to be their work motivation. These factors can be categorized as intrinsic, extrinsic and
demographic factors. Intrinsic sources originate from within the individual and have psychological value.
Motivation is factor which affects the performance of teachers. It is basic psychological process and refers to the force within the person that affects direction,
intensity and persistence of voluntary behaviour. To Olajide (2000), "it is goal-directed, and therefore cannot be outside the goals of any organization whether
public, private or non-profit". In the words of Vanbaren (2010), work motivation is a process used to encourage and inspire workers to perform their jobs
thoroughly and well. Every employer wishes to hire positively motivated people who want to work and will continue to try hard throughout the total period of
employment. The schools need highly motivated teachers so as to attain their goals and produce good citizens. It is one of the several factors that go into a
teacher's performance. It includes the factors that cause, channel and sustain the behaviour of teachers in a particular committed direction. The researchers
assume that motivation among teachers is in short supply and in need of periodic replenishment. Thus, if it is known that what drives the teacher, it will help in
understanding their work behaviour. Their efficiency in working will lead to the progress of school which in turn will enhance their commitment to school. To
summarize, motivation acts as a powerful tool in educational institutions which may lead to increased efficiency of teachers.
Mittal (1992) revealed a positive and significant correlation between work motivation and job satisfaction. However, the male teachers were found to be more
motivated in their jobs as compared to the female teachers. Srivastava and Krishna (1994) indicated that the ‘need for achievement’ and ‘self-control’ were the
most dominant motivating forces for male as well as female teachers whereas the ‘monetary gain’ was the least effective motivator for them. Lindholm (1997)
indicated that the teachers reported significantly lower incentives for accomplishment and recognition and significantly higher affiliation incentives. Gupta and
Jain (2003) reported that a variety of factors such as salary, security, physical conditions, promotion, recognition etc. influence job satisfaction. Kumar,
Udayasuriyan and Vimala (2008) reported significant differences in work motivation based on the demographic variables such as age, gender, teaching experience
in the present organization, marital status and monthly income. Dombrovskis, Guseva and Murasovs (2011) concluded that the motives of work satisfaction and
social status were found to occupy the lowest position in the work motivation structure. Thus, it is assumed that the present study will provide a new information
and perspective describing work motivation of B.Ed college teachers.

VARIABLES INVOLVED
In the present study, work motivation has been taken as the dependent variables, whereas demographic variables such as gender, type of College, teaching
experience and educational qualifications constituted the independent variables.
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OBJECTIVES OF THE STUDY

1. Tofind out the level of work motivation of B.Ed College Teachers.

2. Tofind out if there is any significant difference between male and female B.Ed College Teachers in respect of their work motivation.

3. To find out if there is any significant difference among B.Ed College Teachers who are working in different types of colleges (Government and private) in
respect of their work motivation.

4.  Tofind out if there is any significant difference between Post Graduate with B.Ed, Post Graduate with M.Ed, M.Phil and Ph.D B.Ed College Teachers in respect
of their work motivation.

5. To find out if there is any significant difference among B.Ed College Teachers who in their teaching experience (Less than 5 years, 6-12 years and above 12
years) in respect of their work motivation.

HYPOTHESES OF THE STUDY

The B.Ed college teachers’ level of work motivation is unfavorable.

There is no significant difference in work motivation between male and female B.Ed college teachers.

There is no significant difference in work motivation among B.Ed college teachers who are working in different types of colleges.
Post graduate with B.Ed and M.Phil having more or less same favorable work motivation than Post graduate with M.Ed and Ph.D.
There is no significant difference in work motivation among B.Ed college teachers in their teaching experience.

uhwN R

DESIGN AND METHODOLOGY

The present study employed descriptive survey method and comparison was made to study the work motivation of the B.Ed college teachers in relation to their
demographic variables such as gender, type of College, educational qualifications, and teaching experience.

SAMPLE

In the present study, the investigator selected Kashmir valley as his field of investigation. Due to limitation of time the investigator had to take a limited number
of colleges for data collection. The present study was confined to the B.Ed college teachers of Kashmir valley. A sample size of 300 Male & Female teacher were
selected and taken up for the study by using random sampling technique.

TOOLS

Work Motivation Questionnaire-By Dr.K.G.Agrawal (1988).

STATISTICAL TECHNIQUES USED

Means, SD’s and t-test were used to compare work motivation of the B.Ed college teachers with respect to their demographic variables.

ANALYSIS AND INTERPRETATION OF DATA
The objectives of the present study were to compare the work motivation of B.Ed College teachers in relation to demographic variables i.e. gender, type of schools,
teaching experience and educational qualifications. To achieve the objectives of the study the data were subjected to t-test. The mean scores for the work
motivation of B.Ed college teachers with respect to their gender, type of schools, teaching experience and educational qualifications have been presented in the
Table 1.

TABLE-1: THE‘t’ AND ‘f VALUES FOR MEAN SCORES OF WORK MOTIVATION OF TEACHERS WITH RESPECT TO THEIR DEMOGRAPHIC VARIABLES

Variable Category N Mean | SD’s t-values | f-value
Male 132 | 87.57 | 10.23 «
Gender Female 168 | 86.23 | 1060 | %
Government 8 90.62 | 6.75 *
Typeof College 1= e 292 | 8671 | 1051 | %
P.G. B.Ed. 49 87.83 | 10.10
Qualification P.G. M.Ed. 205 | 86.58 | 9.97 0.265*
M.Phil 34 87.26 | 14.44
Ph.D. 12 85.58 | 6.43
Less than 5 Years 229 | 86.93 | 10.26 0.725*
Experience 6-12 Years 48 85.56 | 11.06
More than 12 Years | 22 88.72 | 11.18

*Not significant at 0.05 level

The above table-1 shows that the calculated‘t’ value is found to be 1.106, which is not significant at 0.05 level. The null hypothesis is accepted. It is concluded that
there is no significant difference between male and female B.Ed college teachers in respect of their work motivation. From the above cited table, the calculated‘t’
value is found to be 1.583, which is not significant at 0.05 level. The null hypothesis is accepted. It is concluded that there is no significant difference between
Government and Private B.Ed College teachers in respect of their work motivation. From the above table, the calculated ‘F’ value (0.265) is low than the table
value and it is not significant at 0.05 level. Hence, it is concluded that the null hypothesis is accepted and there is no significant difference in work motivation
among B.Ed college teachers in respect of their qualification. From the above table, the calculated ‘F’ value (0.725) is low than the table value and it is not significant
at 0.05 level. The null hypothesis is accepted. Hence, it is concluded that there is no significant difference among B.Ed college teachers in their teaching experience
in respect of their work motivation.

FINDINGS

The level of work motivation of B.Ed college teachers is favorable.

Male B.Ed college teachers are having more favorable work motivation than female B.Ed college teachers.

Government B.Ed college teachers having more favorable work motivation than private B.Ed college teachers.

Post graduates with B.Ed and M.Phil are having more or less the same level of work motivation as Post graduate with M.Ed and Ph.D.
More than 12 years B.Ed college teachers having more favorable work motivation than their counter parts.

oW e

EDUCATIONAL IMPLICATIONS

. The findings can be used by educational planners, thinkers, demographers, teachers, psychologists, administrators and policy makers for preparing the
teacher profile and also for selection of teachers.

. The variables of work motivation scores achieved against them helped us in identifying the factors responsible of creating for an effective learning
environment.

. The findings of the present study may have an influence on teacher education both pre-service and in-service.

INTERNATIONAL JOURNAL OF RESEARCH IN COMMERCE, IT & MANAGEMENT

A Monthly Double-Blind Peer Reviewed (Refereed/Juried) Open Access International e-Journal - Included in the International Serial Directories

http://ijrcm.org.in/

52




VoLUME No. 6 (2016), | ssue No. 02 (FEBRUARY) | SSN 2231-5756
REFERENCES

1.  Dombrovskis, V., Guseva, S., & Murasovs, V. (2011). Motivation to work and the syndrome of professional burnout among teachers in Latvia, Procedia-Social
and Behavioral Sciences, 29, 98-106.

2. Government of India, Ministry of Education. Education and National Development, Report of the Education Commission (1964-66). New Delhi.

Government of India, Ministry of Human Resource Development. National Policy on Education (1986). New Delhi

4.  Khan, W. A. (2001). A study of work motivation among teachers and teacher performance in senior secondary schools of Delhi, Indian Educational Abstracts,
4(1), 77-78.

5. Kumar, M. S., Udayasuriyan, G., & Vimala, B. (2008). Motivation among the employees of a public sector concern, Journal of Community Guidance and
Research, 25 (3), 340-351.

6. Lindholm, J. A. (1997). Secondary school physical education teacher motivation: An application of personal investment theory, Journal of Teaching in Physical
Education, 16(4), 426-439.

7.  Mittal, J. P. (1989). An exploratory study of teachers’ motivation to work and its relationship with the organizational climate of the schools. Fifth Survey of
Educational Research, 2, 1458.

8.  Mittal, J. P. (1992). An exploratory study of teachers’ motivation to work and some factors associated with high and low work motivation. Fifth Survey of
Educational Research, 2, 1033-34.

9. Olajide, A. (2000). Getting the best out of the employees in a developing economy. A Personnel Psychology Guest Lecture Series. Department of Guidance
and Counseling, University of Ibadan, Nigeria.

10. Srivastava, A. K., & Krishna, A. (1994). Work motivation of male and female teachers: A comparative study, Journal of Psychological Researches, 38(1&2), 52-
59.

w

INTERNATIONAL JOURNAL OF RESEARCH IN COMMERCE, IT & MANAGEMENT .

A Monthly Double-Blind Peer Reviewed (Refereed/Juried) Open Access International e-Journal - Included in the International Serial Directories

http://ijrcm.org.in/




VoLUME No. 6 (2016), | ssue No. 02 (FEBRUARY) | SSN 2231-5756

REQUEST FOR FEEDBACK

Dear Readers

At the very outset, International Journal of Research in Commerce, IT & Management (IJRCM) acknowledges
& appreciates your efforts in showing interest in our present issue under your kind perusal.

| would like to request you to supply your critical comments and suggestions about the material published
in this issue as well as on the journal as a whole, on our E-mail infoijrcm@gmail.com for further
improvements in the interest of research.

If you have any queries, please feel free to contact us on our E-mail infoijrem@gmail.com.

| am sure that your feedback and deliberations would make future issues better — a result of our joint effort.
Looking forward an appropriate consideration.

With sincere regards

Thanking you profoundly

Academically yours

Sd/-
Co-ordinator

DISCLAIMER

The information and opinions presented in the Journal reflect the views of the authors and not of the Journal
or its Editorial Board or the Publishers/Editors. Publication does not constitute endorsement by the journal.
Neither the Journal nor its publishers/Editors/Editorial Board nor anyone else involved in creating, producing
or delivering the journal or the materials contained therein, assumes any liability or responsibility for the
accuracy, completeness, or usefulness of any information provided in the journal, nor shall they be liable for
any direct, indirect, incidental, special, consequential or punitive damages arising out of the use of
information/material contained in the journal. The journal, neither its publishers/Editors/ Editorial Board,
nor any other party involved in the preparation of material contained in the journal represents or warrants
that the information contained herein is in every respect accurate or complete, and they are not responsible
for any errors or omissions or for the results obtained from the use of such material. Readers are encouraged
to confirm the information contained herein with other sources. The responsibility of the contents and the
opinions expressed in this journal are exclusively of the author (s) concerned.

INTERNATIONAL JOURNAL OF RESEARCH IN COMMERCE, IT & MANAGEMENT

A Monthly Double-Blind Peer Reviewed (Refereed/Juried) Open Access International e-Journal - Included in the International Serial Directories

http://ijrcm.org.in/

54




VoLUME No. 6 (2016), | ssue No. 02 (FEBRUARY) | SSN 2231-5756

ABOUT THE JOURNAL

In this age of Commerce, Economics, Computer, |.T. & Management and cut throat
competition, a group of intellectuals felt the need to have some platform, where young
and budding managers and academicians could express their views and discuss the
problems among their peers. This journal was conceived with this noble intention in view.
This journal has been introduced to give an opportunity for expressing refined and
innovative ideas in this field. It is our humble endeavour to provide a springboard to the
upcoming specialists and give a chance to know about the latest in the sphere of research
and knowledge. We have taken a small step and we hope that with the active co-
operation of like-minded scholars, we shall be able to serve the society with our humble

efforts.

A e T

INTERNATIONAL JOURNAL OF RESEARCH IN
COMPUTER APPLICATION & MANAGEMENT

INTERNATIONAL JOURNAL OF RESEARCH IN COMMERCE, IT & MANAGEMENT

v
A Monthly Double-Blind Peer Reviewed (Refereed/Juried) Open Access International e-Journal - Included in the International Serial Directories

http://ijrcm.org.in/




